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; V {Authorised English Translation)
HARYANA -GOVERNMENT
EDUCATION DEPARTMENT
Notification
. The 13th June 2uuo

No. S.057/H.A. 15/1979/5.16/2006. ——In exercise of the powers confmcd

by sub- sc:cuan(l} read with sub-section(2) of seetion 16 read with sections 4 and 5

of the 1 aryan& Affiliated Col]cgcq ( Sccumy of Service) Act, 1979 (15 of 1979),

e and all other powers Enabhun Him' in this behalf, the Governor of Haryana hereby
R -*.i"-"nmﬁesthe foilowing rules regulating the fecruitment, and conditions of service
and conduct of the employees; appomtcd to the Haryana Affiliated Colleges
!?Se.cunl}' of Serwces) namcly :

,f..r}r L k. These rules—may be: palled the, Haryana Affiliated Colleges ( Security Short utle:
", i.0f Sexvice) Rules, 2006. ¥
In-these ruless unle.ss thwcontexl otherwise requires,— - Definitions.

(a} Ve gEPY mieans the Haryana Affiliated Colleges (Security of

e wghh 20 E_'-TI'E[:B . S”Brvlc&} A ,, 979
A“ {b) “Director” me4ts lhe Director-of Higher Education, Harvana or
A ' - HigheriEducation Commissioner, Hdryana
I: g hbfedag aunusd v ()i “employge’, means any, person who is in the whole time
a e llgvegicl v == il 1oy mlgymp f the Haryana Afﬁllatcd Colleges;

v ok )2 “Govermmentixmeans, the Haryana Government .in the
I‘.Admzfmstrauve Depa:tmcnt '

S r; Te s

a@fmon means a sa:tmn of the Act; and

“Smlce” mc:zﬁs the Haryana Affiliated Colleges Service.
PART—I

.
RS ‘Ret:rumnent of Service

e 1" :‘I}_’ﬂ cS 'fé'rf:Je Tsﬁ&ﬂ%ﬁﬁ rise.4il or any of the categories of posts shown Numbezof posts.
&2 ERxial il h_? .{l*- ST
in é Sadad :
,g?g‘?ﬁdg [ r:} wrx s vl wi
4. No parson shalibe; appmntcd to the service by direct recruitment who  Age.
B iess Ltmn 18 Years ¢ of age and more than 35 years of age en the last date of
o subrmss‘on of apphcahen tb thc Managmg‘Camm:ttce The age of superannuation

will be éO years.

T ..'r.zr’ i Fraciniag

R Appomtmcnt fo any post in thc Servlcc shall be mad;_hy the Managing Appointing
Comrql ee mthc m: "'éf[!;rovided ififule 7. Class-IV employees shalt be appointed  authoriy.
by the PnnmpaF in the rrfhhner provxded in the said rules.
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Qualifications 6. No person shall be appointed to any postin the Sgrvice unless he s 1n
possession of qualifications and experience as_specified by the UGC/University /
“State Govcmment as the case may be. -

Method of 7. (I} Recriiiment to the Service shall be made, -—

reervittient .

(_) in the case'of Pnnc_pal by directrecruitment through a Selecuon
‘ Cmmmuee mmpnsmg thc fol!owmg : - 3

y s Chairperson.

{I1)" One me,mher (afwtha Gowrmng Bndy to be nominated by
*THRE Chzurperson ¢ :

(III) Two Vice- Chanccllor s nommccs ‘out of whom one
" should be a subject expert. -

vy Di'rié‘é:ltdi*‘s-Ntirﬁiﬂc&- sl = o

— : ) Three experts. consmnng of & Pnnc1pal of a college, a
Tl ok © o CPrafessor andian aceomplishéd educationist not below
¢+ . - therank ofa Professor (to be nominated by the Governing
Body) out. of a panel of experts approved by the Vice-

.¢(

Al ik Quorum

(i) Atleast four' members; icluding two experts, should coustitute
. the quorum' BlittHe présefice of the Vice- Chancellor's nominee
fand'the Dlr(‘:ctor s nominge shall be essential.

g i LN NIy
e précess of sé e%ﬁon should involve the following :—

,'.5

I TR e - T (a) Assessmmt a_lphlude for teaching and research.

(b) B Ablhty to commumcate clcarly and effectively.

Siwrai B (G %‘x:,hty.[o analyse and discuss.
AT gt whly S s e s o (h )y QB;R%}.&; _grl%ty o c?mmumeatc may be assessed. by

reqmrm'% c cand) 615‘\“) articipate in a group discussion
orby e‘(posure toac assreom élﬁ.laﬁﬂnllecmrer wherever
> ",hgpgg‘sibm winsn ol

11 sptd mas byms oses Sz 2L }msi, ke :
- (1), -If the, Ch-hurman the Manapl ing C Co .Ldee or his nominee is.

unable to attend, the-:.-Vwe-ChanCtl]or s-’ nominee shall be:the
Chalrman of the Selection Comrmttee -

Tt ey
v i

AT 1 The O ST

Thc réc m{n;:,n tmhs o

f }Hw Seicctmn Commitiee shall be
Hat "tcilor and Director.

(iii)

(iv) In the msetmo of Selcctlon Commtttee for Lhc selection of
Lecturers, Librarians and Principals and also if any one of the
nommees of the che-Chancellor or the Dlrcctor gives a

g = b gy e
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dissenting note, the procecdmus of the Selection Committee shal}
not be appmwd by the Umverelty/Dlrector and the post shall be
re-adver tlSCd

'\/(‘b} in the case of ]erturer m(‘ludmc' lccturer in Physicat Education
and’ Librarian by direct recruiiment through a Selection
Committece comprising the followmg —

- (Iy Chairperson of the Governing Body of the College or
his/her nommec to be the Chairperson of the SCICCUOD
Comnmtec 4

V(FII.)W The Prmmpal of the conccrned college.

(Hi_)_v One senior teacher/Head of the Departmem (of the .
concerned subject): preferably having not less than 10
..years.of service as a teacher:

{IV) Two ﬁommeee of the Vice-Chancellor of the affiliating
. umvcrsuy of whom one should be a subject expen,

SN

(V) Director’s nommee

4 (VD) Two subject experts not connected with the college to be
nominated by the chairperson of the Governing Body out
'of a panel-of names approved by the Vice-Chancellor.

Nore - Remmmendatm s of bclectmn Committee in respect of Private Colleges
to be got approved f tom the Vice-Chancellor and Director.

Qnorum

L Q) Tne quo' um.- Yor the mecung shall be five of which at least two
 shall B¢’ trOm dut'of the thn:c subject experts.

(n) 1f the Ch&rma" ‘of thé¢ Mandging Committee or his nominee is
“Uhdble (6 atténd, the VicesChancelior’'s nominee shall be the
' it Chairman of the Selection Cammmcc 5
—
{c) in the case of Head Clerk/Deputy Supcnntendem———
(x) by dlrect recrumnene, or
ROy byt profiotion from the post of stenographerl/Clerk
(dy*ini EAgetdf T yp‘ev»ntmg;[nstmctm .
(1) by direct regruitment; or
o [n) by promouon from the posb of ] jumor scale sicnographf:r,
n (e)  inthecase of Su:no 'IyplS!-—-— .
(i) by direct recruitment;:or - < iy,

(ii). . by promiotion from the post of Clerk;

47
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(f) in the case of Clerk —

1) by d1rect recrmtmem or

(1) by promonon from the post of Peon and other class IV
employees;

: ( u) by pronmnnn fromithe T.aboratory Abblbldlll
(h) in the cése oi‘_‘Léboralory Assistant—

_(i). by direct recruitment; or

(i1) by promotion from the post of Laboratory Attendant;

" by direttTegtuitment; ot
_ {n} bv prémotion from the Library Attendant;
(})ﬂ in the case of Junior Librarian—
izif)r by d:rcct reomltmént or
[11} b};r promohon from the post of Restorer;

inuthe:case. of Tabh Player, Gasman, Peon and other class IV
i) emplayees Laboratory Attendant lerary Attcndant by direct

in case. of L aboralory Attendanu’lerary Attcnd:mr——
113 1 .'.
( 1) by dx[ecl mcrmrmenl or

(n), ;hy pm ouon from the post of Peon.

1['2 ) D::r rec;w,tmcnt ag,amgt, the post mentioned at (c) to (1), a
e q_l,lq;}sviri’g’ nermbefs shali be constituted :—

“"m’(l) Rcﬁresmtsa”u@e of: theManagmu Committee (Chairman) of his
¢l 1 ﬂww»’k\’
QU e OTIBEEI T T s IR DY

w () ;Emng;gal ,o§ m&Collg,ga
ey (1) ¢ Onemommgg,(o{{theiUmversny,

ol

(ivyOng nommec of the, Dirgetor,

(3w Emeptzotherwu.e provided, whenever any vacancy occurs or is
ro pinon aboult te occur the. Mamvmg Comrnttc.e shail determine the manner in which the
vacancy is to be filled in. If the acanicy is to be filled in by direct recruitment, the
Managing Cottinittes shiall adverns@?tﬁe vacancxat Jeastin two ledding dailies,
one English arid-@ne Hindi, out of: whxch one shall be of National Level. However,
~-in case of non-teaching staff the vacancy can also be filled i in through Employment
Exc hange.
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(4)  Appoiriment orders to the posts in the Service shali be issued
by the Managing Cormittee or the Principal, as the case may be, in the form
specified in Appendix B to these rules.

8. (J) The persons appointed to any post in the Service shall remain
on probation for a period of two years in the first instance, if appointed by direct
recruitment and one year if appointed otherwise.

(2 On the completion of tbe period of probation of a person the
appointing authority may ,-— : :

- (@) if'his work or conduct has, in -its opinion, been satisfactory,
©+ “iconfirm such person from the date of cempletion of his probation
- périod or if @ permanent post is Not available, declare that he has
“igompleted his probation satisfactorily; or:

«(b) - if*the work or conduct of a person in its opinion has not been™

s gt sausfactory— 4 S 4 2 : W

(1) dispense. with his services, if appointed by direct
... . recruitment,or revert him to his former post if appomted
wise or deal with him in such other manner as the
and tonditions of his previols appointment perrait;

(i) exteno hlS period of probation and thereafter pass such
g2 “f‘"‘d havc pas‘cf*d on -hP expiry of the first

shall not f:xce,ed thru, years

. Provided further thatifit1s proposea i lake action undct sub-ciavse (i) or
(ii) then the case of the official qhal] be referred to a committce consisting of the
follewing members::— i

-+ (1) :-President or his.nominee.;

EREY s

A

(2) Dean of Colleges of the UnWCrsuy ordis nominees
(3) Nominee of Government in the Managmg Conimitiees 1%
i (4) Principalof the Collegg concerned; oir

(5) Principal of another tollege not under the same Managing
«Committee: The Managing Committee shall take a final decision
in the, mattcr in accordance with the rar.,ommcndaucm .of this
commxttce

(m) ifthe Managmg, COITLT‘HIHC—C: does not agree with the report
of the committee constituted undET rule 8(2) (b). (i) or
the committee is unable to come to a decision by the
majority then the matter will be referrcd to by the Principal
to the Director whose decision shall be final. However,
an employee against whom an order of termination of

~gg =3

Probation
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services has been passed without complying with the
provision of these rules, may, within a period of thirty
days of the date of communication of orders make an
appheation to the Director whose decision shall be final
in the matter.

-Seniority — 9. (1) Theseniority of the employees shall be determined by the length
of continuous service-on a post in the college. If there are different cadres in the
sexrvice the semunty shall be determined separately for each cadre:

, Provided that in the case of an-employee appointed directly the order of

- merit determined by the Selection Committee shall not be disturbed in fixing their
;senjority: However. if person.. appointed;in, dxfferent subjects/categones join on
the:same:date seniority will be determined iageording to their seniority in age; and
the eldet; employee shall, be. senior {0, thie:yoynger employee:

Provided furtherthat:in the case of:two émployees appointed on the samc
date, their _seniority shall be detﬁmined asfollows —

arvemployee’ appointed by direct recruitment shall be senior to
‘ f’aﬁ’émpl(iy’de. pointed otherwise;

: ..(B), in t 16 __q:ase of emp oyﬁes who are appointed by promotion their
m:‘"r se semorl'.y shall 'not be disturbed.

Thc se] 450 ry hs's of the employees shall be prepared by the
Manaﬂmg Comm;_tgggn the fnrm prescribed in Appendix D' to these rules and
c1r_culatcd to the cmp]oye&s This list WIH be finalized after inviting objections
“from the- cmployt:es and éonsidéring the same. 11 the case of any dispute regarding

fixation of scmonlv, the matter shall be 'decided by he Diréctor.
TSI TR TR & S ri I . A

PART—-III

Pay, Allowances and: Ser\nce Record.:

Scale of pay,. . B 10.

The ecale of pay and allowarices bf the employees shall be specified
dearness . .

-iby:the Government from time, to time.,

allowance amd” *

P
FEHE O]

1957 The eni';iicyees shaII bet govei’nad by the leave rules as laid down by

; ":"fan‘{:mplbyee ity dcputﬁd by the Managing Committee or Principal
for the bubifieds of tie Collegel’ e sHall be entitled 1o ger travelling and daily

allowance in accordance with thé rulés as are applicable from time to time to.
eI = 3y G@vemmem employees: o,

Maintéhancerdf- s 1o Depanlize
o e "11:5. _{ / } Flor cve:ry employee a sefvice book shall be maintained in such

’ olrm as.is 'pre cnbcd for Government employee, and personal file containing
annual confldcnna! reports :md olhcr important documents in relation thereto,

<allowatces:éte. 7

T

i o i
= Pt
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(2) The service book and the personal file shall be maintained and kept

in the safe custody by the Principal who shall be responsible to produce the same

before the Director or any other officer authorized by him if so required by him
for inspection.

PART—IV

o AS e A ol Conduct

= ‘14, No employes shall engage directly or indirecily in any trade or business .

or undertake any other employment’except :(—
B (i) “private- thition with the permission’ of the Principal for not
exceeding’oné houi‘a day ;

*“hondrary work purely social OfF charitable nature or occasional
" work of a'litérary; arfistic or scientific character subject to the
.¢ondition that his official, dutrcs do not thereby suffer. He shall
: not, undertake ,or shall drsconunue such work if so directed by
5o theBrincipal of, his college. d[ld :lhe case; of the Prrncrpal S0
directed by the Managmg Comm'ttef’

<

-G

Privately trade or
cmployment.

Provrded th'lt no pemnssron shall be necessary for exammauon work of

Rs. 2400 pei forall éxa'_ ination work for whrch Add] tional emoluments
m&},zbc a»cept,ed, tha pr wmus@enm&aron of the Principal shall be necessary.

Aryy

& SHA 56 fanage his’ ‘private affairs as to avoid habitual

:'1ndebtedness or mcol\fcncy ‘Any such émpldyee against-whom any legal

proceedings are instituted -forithe recovery: of - any-debt due from him or for

) adjudgmg hnn aq_msoivcm shall forthwith report the full facts of the legal

lo th.,

16 No employce shaJl except with the permission of the Principal of the
e of the Prmcr dl the Mdnagmg Committee, appear in any

Mal’ld“ln‘-" Commmea thmuﬂh the Principal.

1 mnvcmem which' {ends to promotc feellngs of dlsaffccnon, hatred or
anm;rty between deferent c‘lasses or sub_}ect of ]rrdra or dlsturb publ:c peace.

18. No employee shall—

SURTE publu’:;the actmns offlhe- Government and thc Manaomo
- Commitlee; :

inthe proc«.sz. of pcr ormance of hrs dunes‘%xcepl in accordance
-7 with'any general or speific’6rder of the Managing Committee
“commiunicate directly: or*mdrrectly any official document or
informatici to any other emp]oyee or person to whom he is not
atithdtized i eommuinicaté sich documents or information .

e

Insolvency and
habitual
indehtedness.

Appearanee in
examination.

! Participation i}l
activities.

Criticism of.
Manoaging
Comuittee etc.
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19. No employee shall stand for election 10 Parliament/State Legislatore
or any other local.body:

26. (1) No employee shall join or continue to be a member of an
assoctation uniess such association satisfies the following conditions, namely —

(ij its membership if confined to a distinct class of employees and
is open to all cmployees ot lhdh t,lass

-(i1),, it 1s, not in anyway, connected with any party or organization
engaged in any. political activity;

it has, withina perod of six months from its formation obtained
.. .the recognition of the Government or the Managing Committee.

'(2) “No employee shall join or ‘continue to be a member of an.
association the objects or activities of which ire prejudicial to the interests of the

© sovereignty and in tcwnty of India or publlc drder or-morality.

21, (J} Every cmpioyce shall—

1
;abmlutc mu:gm} zmd devouon lo duty,

{n] mainfain-cordiatvelations with the: puplls, and-their parents, the
o Principal. of the Iusumqon, other employees, Managing
Lwae -o Committee, _Umvcrsny and thﬁ: Govemmﬂ Officers concerned.

“2). Neo emplﬂyec sHall—J- SRIRTE T3 L g

(i) wuhuul i nt gro‘\dsreruse, (o underg,t acoursc of training
Drcscnbcd by the Umvermy [mm time to time whenever
reqmred to dcs 803 fmd‘ MG A

(u) Lake pan in any aclw:ty which in Lhe op mon 0f lhe Principal is

PRYCT TN
calculated to Imd an indiscipline in the coilt:gc
ayeiaest (3} Unfcss,orih‘r se ex;}{,Q,sI%de prow'”d_ifor} ,an employee shall, at

shaﬁ s;myé ﬂ:}a - College in such
capacnty and at such places as he may, ﬁ'om tu:ne to nme bedmacteff by the Principal
or the Managing Committee. e P ED I N

AR R N‘owem})kfyée! shiall:absentchimself from his duty without the
' prior peérmissior of thé’Principal:or the Mahkiging Committee.

{5) No employce shall e
witedy S b sak 2 b reum iy wt i ek

TR Te (1),5 ,acqapt or. permm any member, of h\s family or any other person
aclmg on his behalf to acceptany gift from 2 student, parent or

% PETSOn. ¥ with ?whom he has come into contact by virtue




=
—
HARYANA GOVT. GAZ. (EXTRA.), JUNE 13, 2006 323
(JYST. 23, 1928 SAKA)

Explanation- (1). The expression ‘Gift’ shall include tree transport,
boarding, lodging or other services. or any other pecuniary advantage when
provided b ¥ a person ot ther than a near relation or a personal {riend not havmg any

aalis axrath T an Sanne &
Ggan [ CORINL

e ithoE 112 . g
oK wm. u.cacuegc. !

: -‘Note,.fA\ casual m,cal,_ gift- Qr,oﬁ)cr,social hosp;tahty of a cas
shall not be a gift. it

Explasnation- (2). On occasions such as wedding anniversaries, funerals’
or religious function when the making of a gift isin con’rcl ity with the prev.u]mg
‘ Iﬂhgmuq or social prar_txce an employee may acce:pl a glfl of a nomma] valie; -

(11) pracucc or muf,c any studcnl to prachsf: castmsm communahsm

o (m) cause. or INGite an) othe(,pcrson to cause: any damagc to the
co]lege proper‘ly and ,

=0 [HEH NI

xany conduql Wthh involves

: T CBes o consumption of
© intorxicating
(a) str:c.ly abide by any 1aw>relatmg to! mto‘xtcatmg or drugs in fO!’Ci‘: el
in any area in which he may happen {o/b& forthe time being; drugs

+; - (by:: take duecdrethat the performanceof his duties is not affected in
'~ dwany way by the influence of any intoxiedtitp:drinks or drugs; -

(c) not consume int ox1catmg drinks or diugs in [Subhc'
(d) not appear in a state of intoxication in a public place;
" (e) not be present on duty in state of intoxication; and
() not habitually ﬁse any intoxicating drinks or drugs in excess.

23. (I) No cmployt,e shall indulge in any act of sexual harassment of ~ Prevention of
. any woman at her work place. - sexual
- N harassment of

(2) Every employee who is incharge of a work place shall také  working womas,
appropriate steps o prevent sexual harassment to any woman at such work place.
Explanation :— For the purpose of this rule, “sexual harassment” includes
such unwelcome sexually determined behaviour, whether directly or by implication

a8 —
(a) physical contact and advances;

(b) demand or request for sexnal favours;

\h

(¢) making any sexually coloured remarks;
(d) showing any pomographic material; and

(e) any other unwelcomie physical, verbdl or non-verbal conduct of
a sexual nature.

~hy e
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PART-—V
Contrlbutory I’rowdcnt Fuiid

grom»ri,bu_({\‘r’y” el 24 The emplc:vrcs shall be governed by contributory provident fund

ndent Funpd

Pc?l\“;n“sch;m regulation as laid down by the Uniiversity concerned from time to time. However,
(o4

as hotified by the any change in the rate'of contribittion would be introdiced after the approval of

State the Government. iR

umu:thy - ” S Y iS ihc empluyws §h§1lj hg gqverncq bx msrrpcz;on,s!‘ _!'m:d by Government
2] frm'n time to time, in ruspccl of gratu:ry payab[c to them at the time of retirement.

suzebliishen sl v, | gD wlsEds gl adiand 16 1)

Discipling;

Seuitliedang 2,6 In matters relay,qn gﬂd;gﬁf )l m%kpenalnss and appeals employees

Afpbals: shall be governed by the Hary.ma Afﬁhatcd Colleges (Security of Service) Act,
el vuea o 1979 asamended fromy f‘ meto tiicias'per‘Appendix C to these rules.

‘Power of pracael o

relaxation. 27. When Governmcnt is of the opinion that it is nmcssuy or expedient

aptaval Gl tattlo-so it ahay by'brd%ﬁ*fdbreawnﬁ‘m be'récorded in writing, relax any of the

/| provisions of these rules with réspect to'any élass or category of persons.
ik gff;;’gl g 28. 'The Haryana Affiliated' @olleges’(Security of Service) Rules, 1980

vl af egudy oo 806 1_11&,Haryana,Afﬁhatqd Colleges;(Securityiof Service) Rules, 1993 are hereby
9 o :rcpealed Framgqo s ok o e g mn pes

e

sty o 2t ouiti b Providedithat: any order made or-activn taken undcr the rules so n:pealcd
wothy v LA -ishalkbm deemedito have been made or4 taken under the corresponding provisions
1ed Dflhﬁ 3 l‘l—llﬁs ';.‘::'_j, T eI KT

P e gy

ey JVC 3R BR RGNS Vs ot BTantianan [anERE NS 031 HRIEHE IO E

v Haevie eadsiera

Csnend fpgems 30k 4 SHRBR WAy - i

oo ¥Hrme s v gasdad
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APPENDIX—A
(See rule 3)
1. Principal

o

Lecturer

Lécturer Physical Education
Librarian

Head Clerk

Steno Typist:- + .

o =3 O\ L W

¢ . . Junior Libranan . i
faiwe £ 9.. Laboratory Assistant )
o c 10 Type writing Instructor: -
1L Tabla I

13. Laboratory Atgeﬂdant &
14:+" Library-Atiéndant .o -,

iy iy e S 10 GasmER TR T
16. Peon and other class IV emfx.l;oy'ec:s. 2

17:- becture ASSISEANt oo o .
L ! However, the existing post of Suf;;:ri_;tendenl, Accounts Officer,

Accountant, Assistant,, S}en'g—grapﬁ'é,_f. Junior Scale Steno-grapher will be
_diminishing in character and these posts will stand abolished on the vacation of
these posis by the present incumbent.on retirement or otherwise.

SR A g
sfg ey veisbagcta 7

Vi 4ae
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APPUENDIX—B
[See rule 7(4)]

N OP s Datedithe s oo

On the TeCOMMENAAtIONS ooeoovveriercrnen oo OF the Selection Committee
L T L LR L S e SRR U hereby
appomlcd as.. B s B with effect from
the date haiqhe_]oms duty, n lhe gmdc of R W) el L e o with usual

allowances sanctioned by the Haryana Government from time to lime on the
foltowing terms and conditions, namelyic=="

Terms and Conditions :

1. (i) His/Her dppomtmem is to a'purely Icmpurar}' post which s liable to
be abolished at any time:and. cagries .no, promise of subsequent permanent
employmem No offer of permanent yaca ncy can be made to him/her at present.

(ii) He/She shall be on probatton for a ptnod of .= year
which can be extended for such further period-as the competent authority under '
the rules may determme. S B St -

2. TIn case of resignationior discharge-on gro unds ether than abolition. of

the post (except 2asa result of disciplinary action), ono month's notice or one

month’s pay, :md allowancc in hcu thereof wﬂl be required to be paid on either
&ld{: ¥ 12 G g q)e s

3. No travelling allowinices will-be adnuss:bic for joining the post.

S qfOIB;aSSIEIIfEII_'i 5 machargaof dm;c.s he/shewill be required Lo prndu(.c
thc followmg i:ér'tiﬁz,ates to lHéchad fTﬁsnmt:on Zet i A
SE T

mcssfmm _ BIB S medlc..tl practitioner;

A3 s

Ry medieal esmﬁcate _.

(i) atlzsted coplcs of acadcmlc and profcssmnal quahﬁcatxon andr
matriculation certxﬁcata- and’

(i) a certificate of good character from Gazetted: Ofﬁcer or Membes
of Legmlamve As;:mbly-

S. _ If he/she has not been vacciﬁat@d within the tast twelve months, he/
. she should have it done before reporting for duty.

6. Before assuming the post he /shs will have to—
i
(a) take: an oath of alleglance to the Constitution of India; and

(h) affirm that he/she is not having more than one lving spouse.
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7. His/Her sc;iiorjty will be fixed in azccordance with the rules and
regulations on the subject.

8. I-iélSlifé’\?'sﬂl‘be reguired to produce the original educational and date of
birth certificate.

- ¥ the above terms and conditions are acceptable 1o hirn/her, he/she should
join h;slhcr -duty immediately but notJater than. ... .

- In-case of failure to do so his/her candidature is likely to be cancelled a“d
the post shall be offt:rcd 10 lhc next ehigible candidate. :

Signature
Appointment Anthority
with seal of office

T
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APPENDIX—C
( See ruie 26

“1.. The followmﬂ and]llE:S may, for gc.»od and sufficient reasons, be

imposed upot meribers to whom these ru] te applicable, namely -—

l\i{xxlbl ljii]iimlui"‘il 5.

@) Warmno on pcﬂunal file ;
(1)) Censure;
(iij) Withholding of increments or promoiion;

T (iv) Recovery from pay ot the whole ot part of any pecuniary loss
caused to the college by negligence or breach of orders;

Major punishments:
{(v) Removal/Dismissal from SEervice ;

(vi) Reduction (o a lower post or time scale or 10 a lower stage in &
time scale; ’

(vit) Withholding of annual incrcménl of pay with cumulative effect.

2. (1) Whenever, the Managing Committee 1s of the opinion that there
are grounds for inquiring into the truth of any imputation of misconduct or
arisbehaviour against an employee, it may, initially enquire into it itself or may
appoint-an authority (0 enquire into the truth thereof, and provisionally decide
W ucther the delmuueul official should be proceeded against for major pmnshmmt

(2) Where it is proposed 1o procced against an employee for the award
of major punishment the Managing Comxmttee shal] draw up—

) the substance of the imputation of mlsconducl or Lmsbehavnour
into. definite and.distinct a:uc]cs of charges; ' :

(i) a statement of allwm'lons on which each charge is based
including the statement of all relcvant facts m(!Udmg any
admmmon or confession made by the bmploycu

(.iii) a list of documents by wtnch and a list of witnesses by whom
- the amclcs of charges are pmposed to.be substanuated

(3) The Man'lgmg Commmec shall deljver to the employee a copy of
the articles of chawcs ‘the. ctatemen[ of alleﬂanons and a [151 of documcnta andf
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witnesses by which each article of charge is proposed to be substantiated and shall
require the employee to subnut, within such ime, not being less than fifteen days.
as may be specified, a written statement of hig defence and to state whether he
desired 10 bohgard:in: person.

(4) (a) On re-ti’pt of the writlen statement of défence, the Managing
‘Commitiee may itself inguire into such of the:articles of charges as are not admitted
or, if it considers 1t necessary-to,do so, appoint wunder sub-rule (1), an inguiry
officer for the PUspOse, zmd where all thc articles of charges have been admitted
_by the employfcé in his wnﬁcn slialcm nt of cie.fence, the Managing Commitiee
shalt record its ﬁndm"é on each cﬁa:ge after :akmg such evidence as it may think

, 'ﬁl and shall act 1.11 the m:inner herqmafter l" id dﬁwn n 1l $sc rules.
Nore iy srsmie | i i ST e Mol A
(b) If nmwnttcn 5lalamtnt 0£ de;faneeqa submitted by the employee

within the 5pcctf;cd penod the Mgmagmg_ Committee may itself inquire into the

; eci:s&.ary to do so, appointunder sub-rule(l)

“dn mquu\r oi.ic-ﬂ' fnr me pvpuse 5
i FION af ngf

() Where !iie Managmg Committee itself inguires into the articles
of charge;s or appoints an inquiry officer for holdmg an inqairy into such charges,
¢+ it may, by order; dppeint aPresenting: Officerito present, on its behalf, the case in
., support of the:articles oficharges. - irv asiusy ;

! t r'\.r! (e S

3 (q) “Ih”ManE 'fHECurmmﬂée
e &uijmn?}’ yard (o o't hemmuUY OWCdL =

s tA s 2o {1y '\t TRl e e sl 3
(i) a copy 0 of the a:tlclcs of (.harges and l‘hf: stalcmcnt of allcaauon

sritiii AR GEE

: i :fS'hat itself the j_nquiﬁn.g

T (u) P COPY ni the written staicmr;:nl; ef dcfcncepnf any, submitted by
5T6. :the employees:: «..

ST

i he B refcm:d to it tem (111)-0f stib-para (2]

*evidence pl‘(l- & deliveryof flie documents required to be
* “deliverdd 1o the: employcc uhc?%r* §ﬁb—]§)axa 3);and
: v agdy ead TR AN
. . _(v) acopy ofthe order appemung thc prescmmg officer.
AL e GOl s S
Papigin el 6} ‘The emplwgqshﬂl appear. in; pgxson befom the inquiring authority
on such date atsuch time within ten working days: fromithe date of receipt by him,

_ ) of the arnclcs of char 1es. and the st?temem of meutauons of misconduct or _
A 200G *}ﬁﬁteﬁ'&,%r uS thg mqm ng da’?lmr" y:{gy"by 'l-nat:gﬂ m writing Spcc:f} in this
24 Y 'beﬁalf ot Within St i‘uﬂbef mé not echdm"i"’{ dys sthcmqmnng authority
i 22 9t =] 47

oy SLELT)
msw a]]ow A

T el R e 1 Mt o B P .,I_..,-!\;... A ark i

L&) '?h !

 sisppraen sy o bain A [The. employecvmay takc the ass1$1ante of'any other employee to

o we -1 present-thescase: on- his, behalf; but: may-not engage.a legal practitioner for the
., ... ... . purpose,unless the Presenting, Officer appointed'by the Managing Commitiee is a
legal practitioner or the inquiring authority having. regard o the circumstances of
the case, so permits.
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(8) Ifthe employee who has not admitied any of the amdes of charge in
his wnitien statement of defence, or has not'submitted any written statement of
defence, appears before the' inquiring: anthority; sach alithority shall ask him
whether he is guilty or-has any defénce to make and if he pleads guilty to any of
the articles of charges, the inquiring authority shafl récord the plea, sign the record
and obtan the signature of the cmnloycc thereon. .

~(2) 'Theinquiring amhorzly shall recordts fmdmgs of guilt in respect of
‘Ihose artieles of ‘charges to'which the employee’pleads guilty:-

(10} Thc mqulrnq, Aulham) sha.l‘:]. H ,t;}}%‘é*r[ﬂ' Ic ycc‘rlz“éﬂs to appear within
: p}gﬁg geﬁqu e l}%e p;esentmg officer to -
}-roducc thc cwlclcncc by wlmch1 b‘eldpraﬁc)??;s{ t}gkp 1: l]l'llF nrt;cle of charge, and
shall adjourn the case 10 a later date not axccedmg ays after recording an

Iagrin yrfy o mﬂcr ‘thatithe: Efmployce'ma)? -far the: purpo§é aﬁprepanng his defence—

db o o R e o S 10508 B nesiti
o = (!1!}? ins x: Vi f ﬁgﬁll'a% 35 y:&l{nbmsuch further umc'
not cxceedmg fve d};}s as ] 31; authority may allow,

the documem-. specified in the ixst referred o in sub para (3) ;
7 ) FE A AT anaire b sl g\"\‘?. [‘a‘:_ ; y
r (n) suhnll a hst of es

EILG MR i o

Nare s f thé<cmploycc,apphessarxally* a&‘ mmhungf for the suppiy of the
copies of the stalemcnls of ‘witnésses mnentioned in theplist referred to in sub
para (2), if any, Ehe inquiri g!z-.‘u‘l_henl tha ]],furngch h1m such copies as early as

po:.s:blc'mdmmy cas;:___ _Ls ‘”‘f;cil EZFF é\w _i?q nm ¢ commencement of the
exanun.illon of the Wlt[lt.S"&B‘i on behal 4 fanaging € ommlttce

Al

SET ARSI r"Jr .‘n‘laf“&'\'

-IU ha) e inquiring au thority ahaﬁ on reccx;ﬂ of the notice for the discovery
Basiedng o opprodifetionofdeciments; forward thesamel o copies thereof to the authority in
whase cu&to‘iy or possession thesdocamedits are kept, with a requisition for the
pmduqmn of thidocume{;ts bX__huuli dar&z}: may | be spcc:ﬂed in such rcqmsltmn

3 M e medgd tha!, the i mqmg-}% auth?pl;y may, forrcasons to be recorded by:it.
g m wylt}nc‘ f&,ﬁ’ﬁcf.q E\Qqu’s'tér‘?’;‘,f".’% L Ol ihe Dcumenls as are in-its apmmn not
rt:levam to the case.

st ot o msilwon s ardy b e

(1 2) On tccelpr 01 the wqufsmoin rel;med to in sub—para (11) every.
auﬂfenty ‘Hiaving the t&éto&%fﬂﬁsﬁﬁé’éibmf t’tﬁe}reqmsmoned docurments shall
pmauee the samiebéfore: tﬁé"iiftf&i‘rrn‘g“"ﬁﬁféti@mah NI

beha]f (’f‘ gﬁ& .- a'r;?agﬁl;g Commmec

ll"be cnt:ﬂed tore: exammc the Withesses
PRI R g any pdmt on \vhtch’thef h’a?e‘b’één Erosssexarfitied; biit ot on any new matter

e ~ without theifeaveot the inqUitingauthority! The: Inqmrfﬁg‘ﬁuﬂmnty may also put
Gpa such questfonsto the witnesses as; n‘thmks LTLICRAE A

e 8 1 s L AT

et
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(14) Theinquinmg anthority may, in its discretion, if it appears necessary
before the close of the case on behalf of the Managing Committee, allow the

presenting officer to produce evidence not included in the list given m the
elnDlﬂ)’eCQ Or may itself (‘2” for new evidence or recall and re-e

1 CXamintd uu_)

witnesses and in such case the employee shall be entitied to have; if he demands
it, acopy of the list of further evidence proposed to be produced and an adjournment
of the inquiry for three clear days before - the production of such new evidence,
exclusive of the date of adjournment and the day to which the inquiry is adjourned.
The inguiring authority shali give the employ@c an Qpportumly Qfmspectmo such,
documents before they are taken on the record, The in ng.authority may also
allow the employce 10 produce new ev;dence 1f it is ofithe, opinion that the
production of such cmeucg 15 ncccss‘gyégg{‘thﬁ interest of Justice:

Note:— New evidence shall not be;produced or called for or- any witnesses
sbal] not be recalled to fill up any gap in the e\nd(:ncc Such evidence-may be
l,allcd for only when there is an mhercnt Ltcmm or dcfe(,t i the C\Idcnce which

(2% been produced or‘gmzhly : : =

{15) When the casc on behalf of thc Managing Committee is closed, the
¢émployee shall 'be requited to'State his’ defence orally or in writing as he may
. prefer, If the defence is made orally, it shall be recorded and the employee shall
“be requ ed o sign the rt’cmd In either case, a copy of the statement of defence

© shall b:, glven 10 {he presemmg_ officer, if any dppomled

y (16) Thc evxdencc on bchalf of Lht rmplo ‘ee shall then be produced. The
s. The witnesses produced
by the: employee shall then be examined and shaﬂ be ha'bi '_'to Cross-examination,
‘reséxdtpination ‘and examination by the inquiring duihunty and the presenting

. officer, according to the provision. appl;cahlﬁ to'the witnesses for the Maoaging

Committee.

(17) Theinquiring authority inay. after the employee closes his case, and

..shall, if the employee has not examined himself ask him general question on ‘the

circumstances appearing dgc'l_'ll'!S[ him in the evidence for tha purpose of emblmg
“the smplcyce toexplain any 5 ch "ucumstanccq

{18) The inquiring 'ml}mnty may, after the completion of the evidence

“héar the presenting dfficer, lf any, appomtcd and the employee and permit them

-to file written briefs of their respective case. if they so desire. -

(”9) ». Gy

if’ the inquiring dulharnty is of the opinion that the employcc is
unduly delaying the production of cvidenee or fails of omits to
‘produce ievidence on the: specified date of hearing or fails 1o
appear.on theidate of hearing, he may record his reasons in
writing, _and close the ev1dence on behalf of the employee and
. proueed w1th Ihc case. :

== e L -
i J

(u) The i mqumnn authont} may, in. ns d)SCl‘@llQn, for reasons to be
recorded in writing, set aside its own orders under clause (i), if a

S _ .y -
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petition 1s [iled betore it by the emp} che witiun fifteen ddys of
the passing of such-order:

Provided thit 4 copy of thc pf’ﬁh()n is glven to the prescnlmﬂ
nffv er, if apy appointed and an Opportthity is given to him to
2R FEAIN R g be heard before passmg such order. - ‘ O

11’ii") No.appeal shall 11p against the order. passcd aunderclaose. (u)

B Z0) T the cmployce fo whor 4 wpy of the amclc of charge has been
delivered, 'does not submit the wri :’en slatcmcm of dcfent:c on or before the date
“$petificd for the, purposé or does not_ a ' 3
»orotherwise Fails of ‘refoses to comp?y wnh thc provlsiom of these rules, the
!ﬂqm:rmp; authonry may hold rhc mqmry’ ex- partc '

“ant'astess ﬁig f‘nf‘thc c‘ndb’ﬁcé"lﬁ e ,o,f cach g,t.tib]c of
~ Wb i

i )

mpﬂ:gpf lh “m‘qum gna,utt;mmy Lhc prmcedmgs

5 hcmf;{m}trx : _f"_ an; >
5 H(l}c (;lrl'l.rg?s it may [E:QOT‘d,I'S‘f- qd'ngs or} suqb; art_l_;' s:af cha
Y DR Eighiiring’ mt‘thnnty WhEre it 1s no} thc Managmg

9 '., - - .. Committee, shall forward to the Matlafing Committee, the
: mwr‘ds ?f qnqj qy whicp‘ shalliinelude—

3 (? ki 573
)1 ithe repsit prepared by TElinde clanse’ (s

bz or sped erm;:» AOEIASETE paonElTLL

..‘-:‘

?},s i %}Wil,lt 2 ”}%tqg}gq.pf defenge if, any, as sutarm!ted by.
" the employees; e
saginve il o nois s iy it 0l e ir_F! FE GOVIRNTHT: T 5]
e i, ': -y e r m: 4 an d@cu,lmentary E:Vldt:ﬁce produced dunng thc
TG GiE BET T o :
R T TE B S S o Rrs%‘“ Wlnqm__. T :;‘.s":".-‘ e it

(d) w”nltltri briefs, ;if .my. filed by the presenting officer or

. b, tﬁe employcc or bolh during the course of the enquiry ;

§ 0 gl bandiend (e:) thc‘ Drdérg ni‘nanynmddc by the mqmrmo authonty in
At Vo arkRnies rega.rd 10! [h@mﬁ]‘lﬂr}'.’-

o J) ‘I"he Managm' i Commlite "'_
may, for reasons o be n:f..orded by it in wntmg, remit the case to-the i mqumng
authr;mty fnr funher mquu'y’andﬂrepml :md t.he mqumma duthority, as far as may

ryglideny F A e

Aétiomon the
nguiry report.

e'mqumpg authority

if it is not it self i mqumng authority,
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be, shall thereupon proczed 1o hold further inquiry, according to the provisions of
para 0.

] {7) The Mdnagm-r ( “ommiltee, shdh if it disagrees with the findings of
the mqumng authority on any articles of charoe record its reasons for each

disagreement-and fecord its own fmdmos on such’ charoe if the evxdcnue on record
1 sufﬁc1cnt for the.purpose: - ' :

( 3} If the Mamgmﬂ C‘om:mttcc havmg reoard o m hndmn on allor any
of the arudcs of’ Lhﬂ.l"?t‘.‘i is of | the Gpmlon that any mdjOI pumshment should be
;mposcd on the cmploycc 11 shall —

i Al

( ) . furnish Lo Lhc empioycc a copy of the report of the i mquu—y held
" by it andits findings on cach article of charge or where the inquiry
had been held by the inquiring aulhonzy appointed by it. a copy

+.:: of thexeport of stuch: authdntyfand 4 statement of its findings on
. each. article offcharac ‘together wnh brief’ Teasons for its
3. dlsagreemenn b any, w1th the fmdmos of the inquiring authority;

. (b) gwc the cmploym a notice sta!mg the peuahy proposed to be

imposed on him and calling him to submit, within a pericd of
s alaed acthitty-daysiof the: rec'cipi oftsich notice, such representation to
AEL St i) t’thnreclor;as héémay wish to make agamt thc proposed p“nalty

(c) forward to Ihc B rccmr the co plete record of inqairy mentioned
rinjclatise (i} ofisubspard) (2 “ 6f p ded along with its fmdm«s

; on:eachtarticle of :éharge; tog

o dlsagreement;ﬂf dny withs the fi ndmvs oﬁthe mqmry authonty

(d)« “f@fw‘zrdz’ti) the Dir
employeeinder (.quse (b’)

(.74 4. The Director; on‘réceipt 6f such proposal-and répresentation, if any,

- may; after examining the recordiand giving the parties“an opportunity of being

- heard, by aworder inowrititgs sivéis approval to iie imposition of the proposed

* punishiment;or retiuce it ot FERISE (6 give approval, 4f the proposal is found 1o be

-+ malafide orby way of victimisation ornmwarra.nted 'by lhe facts and circumstances
2 Ofthe case . o5 ot wdy 4 15 Lt S E T i (B,

S.' On receip_;t of the approval of the Director, the Managing Committee
' shall pass an order in detail.

6. (i) Where after examination of the enquiry eport, referred to in
3% sub-para (1) of para 2, the Managing Committee is of the opinion
that ooe of the minor penalues will meet the ends of justice, the
Managing Committee shall cause to be delivered t6 the employee

a statement of imputation or misconduct or mlsbehavxor on the

basis of which it-is grqposed to take action against him and the

Actzon by
Director.

Order by
Managing
Committec.

Procedure for
Imposing minor

pena l-[a,
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employee shall be required to submit his reply within a period
of twenty one days.

(i1} After considering the reply, the Managing Committee may pass
an order in detail inflicting any of the minor penalties.

7. (1) An appeal against an order pagsed under para-6 may be preferred in
the form of @ memorandum signed by the appellant or his pleader and presented
to the Director within thirty days of the date of the order. The memorandum shall
e accompamed by a copy of the c:rder appealcd against {un}ess appeliate authority
exemp{s) and ot the inquury mpcm cm Whlch it 1': tounded

(2) The memorandum shall set forth grounds of ob _}CCI!O‘H 16 the order
appealcd agalh‘t w:thputﬂany "v_ument or narrauvc. and such grounds shall be
uﬂ‘mba‘i d Lloinéecutl vcl'y el

(34 The appclldnt 'shall not, cxcept by the leave of the Director, urpe o
be. hcard in suppert of any: ground of objection not set forth in the memorandum
gﬁxlppeal butithe Director in deciding:the-appeal, shall not be confined to the
gpounds of ObJBC!J.On set forth m the: memorandum of appeal or submitted with
" feave'of thie Duccmr '

i Hemine L

3

T frvilr TR ks

‘ ooy e Proyided, thaldhe zE}Jrector ‘:hall ot base his decision on any other ground

- cuiess thesparty who may: be:affected thereby has had a sufficient opportunity of

cnntc,stmg the case on lhal ﬂrourad
R BRI e

ﬁ o woein 5 ) Wberptbememnsandumefappsd] is not draw. up in the prescribed

I ménnc‘n; it may-benejected.or returned: to the:appellant for the purpose of being

w0 o nepamended withinihe time: tobe. fixed by the Director or be amended then and there.

(5) The Director may, after hcanng the parties, confirm, vary or reverse
«the order appealed from-or may ;pass such-orders as he deams fit. While passing
the orders, the Directer shall record: ifsiredsons.

A wAnlpppheauoq for revision.of -the orders of Managing Commiitee
pasgc‘d under paig, 6 or, the appellate, order of the. Direclor passed under para 7

ey LR O

£ 32@}!,1\5,4}9, the G_,qggmmﬁlt.mghm ux;t;ysda} s:of the: date of communication of the

| h}qgtzlq;&g,gp@sngw}qépng ag?u&vq.] | employee. The appheauml{aq revision shall be
.gccpn}gaglg@ by.a copysof the order sought g be revised.and shall be submitted
and disposed of mutatis muraudt.r in the same manner as prescribed in para 7
above.

ey wft Sdnmrdl sl ies S S jen T K

SR T e

ik -f_..._’} ¢ J s TN R
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Appendu -l
| See rule 9(2))
St Name with Date Home (a) Date of Dare (a) Se¢ale Souce ol Wheiler Kotinys
No  designation  of place entry into  trom of pay eCRulgen!  permnen;
bitth  of Goverament which  (b) Present ) o
- famaly service, promoted pay officiating
{by Date of as such
ataining
the age of
the 55 years: 1
oy
(c) Date of
retitement SR
| 2 3 4 5 6 1 8 i 10

R.S. GUIRAL,

Financial Commissionar & Principal Seves

B 7 Smbes e e . 3 R q
o Governiment ilavama. ducain )

41189-L.R.—H.G.P., Chd.
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