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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CHHOTU RAM ARYA COLLEGE

Name of the head of the Institution

Dr. Narender Singh

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919466704370
Mobile no. 9416974004

Registered Email

crasnpnaac@nai | . com

Alternate Email

crasonepat @nai | . com

Address Kakroi Road
City/Town Soni pat
State/UT Har yana
Pincode 131001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Naresh Rat hee

Phone no/Alternate Phone no.

01302242925

Mobile no.

9416974004

Registered Email

crasnpnaac@nui | . com

Alternate Email

crasonepat @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cracol | egesonepat. org/ do

wnl oad/ AQAR/ 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. cracol | egesonepat . or g/ downl

oad/ CRAAcadeni cCal endar/ 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71. 25 2002 01- Cct - 2002 30- Sep- 2007
6. Date of Establishment of IQAC 01-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

submt online adm ssion

IQAC
set up a hel pdesk for the 05-Jun- 2019 730
students to fill and



https://www.cracollegesonepat.org/download/AQAR/2018-2019.pdf
https://www.cracollegesonepat.org/download/AQAR/2018-2019.pdf
https://www.cracollegesonepat.org/download/CRAAcademicCalendar/2019-2020.pdf
https://www.cracollegesonepat.org/download/CRAAcademicCalendar/2019-2020.pdf

|forms |

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
State Level Sports Di rector 2019 400000
Badm nt on General Hi gher 3
Chanpi onshi p Educat i on,
Har yana
Physi cs/ Chem st Sci ence Di rector 2019 23000
ry Dept. Exhi bi tion General Hi gher 1
Educati on,
Har yana
Engl i sh Dept. Teacher ucC 2019 635256
Fel | owshi p 365
I NSTI TUTI ON GRANT IN AID DGHE HARYANA 2019 95394688
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To enhance the research work by the faculty nenbers, and the quality research
papers were published in UGC approved Journals with 1SBN. ¢« The | QAC organi ze
time totine different activities |ike notivational |ectures /career guidance
tal ks and awar eness programres on gender sensitization, caste equality, Sexual
Har assnment, health and hygi ene etc. and Feedback fromall the stakehol ders. -



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFrcTBhSmMwV2F5azMzMncxdTdnd1E9PSIsInZhbHVlIjoiVGsxK3NpZUxGM1E4T29PMHo2anZtb1VFNWkyaTR4eExOSHp2Rm1kcmFoc0VtSUhOMEJzRW84MmtuTStVSE5iRjNrbXRvT05ncTc1UmpVdlk2MlJtU2xUVjVkVzFmTVA1eTA1MWxKZmNYajg9IiwibWFjIjoiMjJkM2Q0NjM2OWViYWNkNTQxMDE5Y2EwNWVhZjY2ZDE4NjJlYTBjNDQyZDNjZTYzYzFmMzAyZjczNTYwNDhjOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNxRkFGNy81ZDBTQTlsci9VUWt0TUE9PSIsInZhbHVlIjoiT1JjY2hnZWc3OVgxODJjTnp3UUZEVUZqc2Zyb01PMU1Xcm1nZXJ2TGZMQTZOTVh3enpUNFhiWVBoRHNqU2gwVGI1WVpMV0IzTFVPbnZSWU5MdzNJVWc9PSIsIm1hYyI6ImE0Y2NiMmUzNDU0YmJiMzM4YmI4YTNlOGIzNzEyY2Y0ZDk3M2M2MTVhMzU3ODg2MzE4NDJjYmFjMWM1YmU3NzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU1SEVyQ0x0Rk9VYlVFUzJsckgzY0E9PSIsInZhbHVlIjoiK2RWdEw3MnNyNWp6WHpwdEhvakJnVVRGNlZMRHFqaFloUmJLSm1NV0xaNit2Uld4OSswakJFQUdtSjV2THZjS2NrdmF0RmVGZkhKdUIrWlozTU05aEE9PSIsIm1hYyI6IjU1ZTgyN2NmMzM2ZTNmZmI0NzYzZDQxN2NiODM1ZTI1Yjg0MGI2N2EyYzZiOWMzOWFmYmMxYmY4YjE4Yzc3ZTEiLCJ0YWciOiIifQ==

Facul ty Devel opment Progranme was conducted for the Newly appointed teachers. o

| QAC has institutionalized good practices |like participation in Various Canps and
courses organi zed by Director Youth Wl fare, Mharshi Dayanand University, Rohtak
(in May/June ) under Youth Welfare Progamre and Education Trips like Industria
Visits and Visit to places of Historic and Political Inportance. ¢« Swachch Bharat
Abhi yan and One week Heal th Awareness programe to sensitize the comunity.
Various events were conducted by different cells departnments. To enhance the
research work by the faculty nenbers, and the quality research papers were
published in UGC approved Journals with ISBN . Acadeni c and Adm nistrative Audit,
Green audit, Environnent Audit, Power Audit by internal experts The | QAC organize
time to time different activities |ike notivational |ectures /career guidance

tal ks and awar eness progranmmes on gender sensitization, caste equality, Sexual
Harassnment, health and hygi ene etc. and Feedback fromall the stakehol ders.

Facul ty Devel opnment Programe was conducted for the New y appointed teachers.

| QAC has institutionalized good practices |like participation in Various Canps and
courses organi zed by Director Youth Wl fare, Mharshi Dayanand University, Rohtak
(in May/June ) under Youth Welfare Proganmme and Education Trips Iike Industrial
Visits and Visit to places of Historic and Political |nportance. Swachch Bhar at
Abhi yan and One week Heal th Awareness programe to sensitize the comunity.
Various events were conducted by different cells departnents.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Feedback fromthe students about Feedback was collected fromall the
Academ ¢ and admi ni strative functioning |stakehol ders about the coll ege and
Corrective neasures were taken.

Facul ty Eval uation Faculty eval uati on was conducted for
odd and even senesters. The faculty
were eval uated on the basis of results
and the sanme was comuni cated to the

facul ty.
Educating the new Faculty to neke Newl y appointed faculty were trained on
quality as the defining el enent of functioning of 1QAC on 16th July 2019
their functioning in the college during their induction programe. This

hel ped themto understand the quality
i ndi cators involved in the process of
Teachi ng and | ear ni ng.

Revi sion of |1 QAC Conmittee Representatives from Parents, Al umi,
Comunity, Industrialist and

student swere added to the | QAC Team and
newstructure was fornmed. The Committee
contributed in coordination and
enhancenent of the quality initiatives
of the college.

Fee Concessi on Committee constituted to review the
criteria of Fee Concession

To Devel op Infrastructure - Upgradation of Central Media Centre
Facilities. - Pur chse of

Furniture and Fi xtures for staff and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IngweGpJQkhXUVVzNHRoVFIyTnJEYVE9PSIsInZhbHVlIjoiRk02dHJUQUc2TUFBM3kyV25OS2t0THJtNCtDbmN2WFByZEppcEQ5VTJEMkdOQlVLeHgxaFMvbzc1Rk9XRGlSdTN2anV0dGJ2QmhheVBBOVA5RkRjeVE9PSIsIm1hYyI6ImU1ZTkyYzY0Yjc3N2RmYmFmZjQwYjhlMTJmNWJlMGZjMDdjYjczMmZmYzUxN2Y2ZWQyYjY3ZDE4MTAwNGE3NzMiLCJ0YWciOiIifQ==

st udent s.

To prepare AQR for the session
2018- 2019

AR for the session 2018-2019 was
pr epar ed.

Preparation of Lesson Pl an

Prepared by all the Faculty nenbers

Various activities under |ncubation
Centre to enhance Multidisciplinary
Activities

Thr ough out the Year

Preparati on of Lesson Pl ans

Ol1lst July 2019

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 13- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To nonitor academ c and adm nistrative
activities with respect to quality,

Col | ege has devel oped and i npl ement ed
an egovernance system Through this
system there is a systematic exchange
of information and established

communi cati on between vari ous

st akehol ders. A centralized egovernance
system operates fromthe adninistrative
office of the college. There are three
types of MS in the College: 1.
Operated and nai ntai ned by Director
General , Hi gher Education, Haryana 2.
Oper at ed and nai nt ai ned by Mahar shi
Dayanand University, Rohtak 3. Operated
and mai ntai ned by Coll ege The features
of egovernance systens are: DGHE

Operated: i. Online Centralized
Adm ssion of UG and PG Courses. ii.
Transfer of Funds. iii. Salary of

Staff. University Operated: i. Online



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVuMWlTa3c4QzBQcEFLTzVrQll2UVE9PSIsInZhbHVlIjoiMVBQVEwydnpiak9BVTgyYjd5ZzlkRzRSV2pnS09STTA4cFp4M0lZcForbTdwT1kwVnhzMmFEckRGNExNTEdFNlRYT09LcVRYTXBSMTBxc2JzSTM0dHc9PSIsIm1hYyI6IjU2ZmQ1MmFhNzJmYzY4YzQ0ZmI3NWU1N2EzNGE3NGNjMjAwMGMyNzY4ZTlmMDAxNTc3MGU0ZWIyZjk1MWIxMzUiLCJ0YWciOiIifQ==

Regi stration Return/Continuous Return
of the Students ii. Online exam nation
formiii. Online admt card iv. Online
results v. Online syllabus College MS
i. Automation of library course ii.
Accounting software Tally ERP 3.0 iii.
payrol | managenment iv. Information
about enrol ment, adm ssion,

exam nation, and various inportant
forns is available on the Coll ege
website. v. Webinars to host Academc
Events, vi. Student Paper Presentation,
vii. Annual Day and Farewel| Functions
in the Departnents. viii. Enotes and

el ectures. ix. College Calendar to

i nformthe Academ c and Cul tural Events
of the College. These are accessible to
all the stakehol ders where they can
make the opti num use of the entire
above feature.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regul ations of the University. Al the prograns
taught in college are required to inplenent the syllabus prescribed by the
University.  Every year detailed tinetable is prepared by the tinetable
committee to deploy the tinme slots for the teaching-learning process. Al the
departnents nmeke every effort to make the curriculumdelivery effective through
various nethods such as |ecture nethods, semnars, field visits, practicals,
etc. ¢ | QAC proposed an induction programfor first-year students and it is
successfully inplenented this year. Through the induction program at the entry
point newy adnmtted students are oriented about raggi ng, gender
di scrim nation, Caste discrimnation, class discrimnation, and any other type
of discrimnation. Fresh students are also nmade aware of the syllabus and
assessnent pattern both internal as well as external. ¢ Quick and slow | earners
are identified based on their performances in the class and nentors are
assigned to a single student or a small group of students to inprove their
| earni ng capacity. ¢ The individual academc plans with tine slots are prepared
and followed by all the faculty nenbers, yet flexible to adapt to practicality.
e Being an academnmic institute the prinme focus is on effective curricul um
delivery and acconplishnment of the objectives of the curriculum which is
ensured through Continuous Internal Evaluation (CIE). ¢ In-class assignnents,
qui z contests, debates in the classes, etc. are conducted by the faculty
menbers, and records are maintained for the finalization of the interna
assessnent of the students. ¢ Faculty nenbers always try to conplete their
syl | abus according to the academ c cal endar prepared by the affiliating
university. Tutorials/project works, class tests, and internal assessnents
conprise the formal eval uative processes, but students are encouraged to clear
their doubts even outside the classes. ¢ The Head of Departnents conducts
regul ar departnental neetings to exami ne the progress of teaching-Ilearning as




schedul ed, evenly distribution of workload, assignment of examrelated duti es,
and other departmental activities, etc. « On the |last Saturday of every nonth,
Parent -t eacher interactions were also initiated this year in the formof fornal
par ent -t eacher neetings. Faculty-w se meetings were conducted and an
over whel m ng response was received fromthe parents. ¢ Feedback on | ectures and
ot her val uabl e classroom activities fromkey stakehol ders viz. students and
faculty nmenbers was al so recorded and anal yzed. ¢ The institute nakes regul ar
and consi stent provisions to provide sufficient and quality infrastructure to
| earners for the enhancenent of their |earning experiences.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 07/ 2019 37 Focus on e SKI LL
CERTI FI CATE npl oyabi lity
cOURSE I N / entreprene
CAPENTARY urship Skil
Devel opnent
Ni | 25/ 06/ 2019 17 Focus on e SKI LL
CERTI FI CATE mpl oyabi lity
COURSE I N AC / entreprene
AND REFRI GER urship Skill
ATI ON Devel opnent F
ocus on enpl
oyability /
entrepreneur
ship Skil
Devel opnent
Ni | 01/ 07/ 2019 17 Focus on e SKI LL
CERTI FI CATE npl oyabi lity
COURSE I N / entreprene
PLUMBI NG urship Skill
Devel opnent
Ni | 01/ 07/ 2019 17 Focus on e SKI LL
CERTI FI CATE npl oyabi lity
COURSE I N / entreprene
VEELDI NG urship Skill
Devel opnent
Ni | 01/ 07/ 2019 17 Focus on e SKI LL
CERTI FI CATE npl oyabi lity
COURSE I N / entreprene
ELECTRI C urship Skill
W RI NG Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS CBCS/Elective Course System

VA ENGLI SH 15/ 06/ 2016

VA HI NDI 15/ 06/ 2016

VA GEOGRAPHY 15/ 06/ 2016

VA POLI TI CAL SCI ENCE 15/ 06/ 2016

MCom COMVERCE 15/ 06/ 2016

MSc CHEM STRY 15/ 06/ 2016

MSc PHYSI CS 15/ 06/ 2016

MSc MATH 15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 20 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di saster

Envi ronnment Educati on 01/ 07/ 2012 872
Moral Education 01/ 07/ 2016 42

Di saster Managenent 01/ 07/ 2016 63
Fundanent al of Computer 01/ 07/ 2016 958
Envi ronnental Chemi stry 01/ 07/ 2016 34
Envi ronnent al |ssues 01/ 07/ 2016 141
CGeneral Spectroscopy 01/ 07/ 2016 34

I ndi an Soci ety 01/ 07/ 2016 106
Drama St udi es 01/ 07/ 2016 30

Nat ural and Mannmade 01/ 07/ 2016 91

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA FUNDAMENTALS COF 838
COVMPUTER SCI ENCE
MA ENGLI SH 22
MA HI NDI 26
MA GEOGRAPHY 23
MA POL. SC 34
MCom COMVERCE 40
M5c CHEM STRY 34
VSc PHYSI CS 33
MSc MATH 46



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNTeDlHSnBmT09nQ29LOE1qeTRUaFE9PSIsInZhbHVlIjoiM0tJbTl6VWJBZFFNVE4vTUVDaGIwU0JkaTdaS09BUUhOQ2grM2J0NCtFbmVON1MzUTFQeENWbW96WUdBVjNFSFc4TFY1MWdCaEE4YzFrQ25HMVdwRW1sMjF6L2Y5VFNFaStUU25YRHZJMFk9IiwibWFjIjoiM2NlYjI4ZGJmMWY3OTUyZjY3MTY5ODRjNzY1MDNlMmYwMjQ2ZGJmMTRkMzZlYTYwMThjMzIyMGRiMzExY2YwMCIsInRhZyI6IiJ9

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regul ations of the University. Al the progranms
taught in college are required to inplenment the syllabus prescribed by the
University and the college is not at liberty to frane its own curriculum e
col l ege ensures effective curriculumdelivery. It was decided to conduct

of fline feedback on the curriculum by key stakehol ders of the institution,
the academ ¢ year 2019-20. Feedback on a five-point scale was recorded. The
feedback fromfaculty, alumi, parents of students, enployers, and above all
students were recorded at the end of the academ c year. Faculty-w se and
senester-w se questionnaires for curriculumfeedback were prepared and shared
wi th the students. Students give feedback by responding to the offline
questionnaires prepared for faculties. It is observed that students |ack
sufficient know edge about offline feedback systenms which results in |ess
nunmber of students’ responses. The recorded feedback was anal yzed (by a
commttee). As the college has the majority of students belonging to rura

areas where nost of the students are weak in the English | anguage therefore
feedback formis created in nother-tongue (Hindi) and English as well. Based on
the anal ysis of feedback from students, suggestions were given to teachers to:
1. Make the teaching nore interactive and participative so that the students
woul d find | earning a particular course interesting 2. Attenpt to conplete 90

| ectures per subject per senester irrespective of fewer teaching days. Through
these corrective neasures, faculty nenbers try to inprove their teaching style
to help students inprove their learning. It benefits the entire faculty in the
next academ c years performance. The feedback on the curriculumby faculty is
al so recorded and anal yzed. Many of the senior faculty nenbers of the college
are part of the PGBOS and BOS of the affiliating university at some point of
time during their tenure. Mdst of the faculty nmenbers have recorded positive
feedback on the various aspects of the curriculumand reported that the
curriculumfranmed by their respective BOS is satisfactorily up to the
standards. The anal ysis of feedback is rmade available on the institute’'s
websit e.

The

f or

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill LI ST ATTACHED Nill Nill Ni Il

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxUNng2dWVYSmx3RENEc2J2OGFBblE9PSIsInZhbHVlIjoiajkxVzZBTUpqMkFUNjhncWZJMnQ3RjlIZy81ZElXNTc1MnVvU3QrbzREZHZONWxaRjBVVjlLVGUxeGFuMjk2UTB3anFzNjMrQnJCSDY0ZzQyOHNwVWcyWDBEVUVIeitsYU9IUUttVWwvS289IiwibWFjIjoiMTdiNGIyMTk0MWVlN2JkNTg2MDg3Y2JlMTU3OGFlNmQ0OTI1OWRjM2JmYzgzZjRhOTIxZDNlNGVmNzI4OTYxYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB4b1BET1cwZUlCRWVzekxTNFREcXc9PSIsInZhbHVlIjoiVnovVDBXSmc1UlhicUdXQWtRTkxLc1ZLT2R4dFlEUVc2RWJOS1VPRnB6aFhZNzFmcnBsVld1MTE1YzBkRmZscVRsclVnMDJ1bEhUMythSDRwUXBGTlE9PSIsIm1hYyI6IjhlNzUzZTI3MWE3YWE5OTVlNjEyYjczZTUwMzQ5NzNmZTkxOTU3MGM1MTA1NDA1NmYwNzI0YjM1Y2IxNGEzZGMiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2418 508 58 8 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
78 65 9 20 5 22

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students mentoring system was put into practice during the academic year 2017-18. A batch of 30 students
of the new mentees is allocated to each mentor and the concerned mentor continues the interaction with them
for three years or until the completion of the course whichever is later. In this plan, the mentors are entrusted
with the task to establish a cordial and amicable relationship with the mentees. It gives mentees the confidence
and courage to share their knowledge, wisdom, experiences, and ideas with more experienced or knowledgeable
mentors. The motto of mentor-mentee coordination is to maintain an informal transmission of knowledge, social
capital, and psychosocial support pertaining to the academics, career, or professional development of the
students. Mentors have to schedule meetings at regular intervals of time with the mentees for informal face-to-
face communication. In this meeting, the prime focus of the mentor is to give personal counseling and motivate
them to actively participate in curricular, co-curricular, and extracurricular activities such as National Service
Scheme, National Cadet Corps, Youth Red Cross, community development, cleanliness drives, cultural activities,
sports, experts’ lectures, minor research projects, various events/conferences at other institutions, etc. Also,
they have been briefed about their performance in-class tests, and academics, and appreciate their
achievements which help them to brood over their strengths and weaknesses. It is a modest attempt to improve
them where they lag. Mentors also direct them to study in a channelized and systematic way to improve their
grades and performances. Due to this inter and intrapersonal bonding, the students start sharing problems that
are beyond academics and personal. The mentors being their guardians in disguise understand their issues and
problems, if any, and try to solve them. Records of semester-wise meetings and personal counseling are being
maintained by the mentors for information.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2966 78 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

51 14 37 64 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
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Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Satpal Singh Associ at e Shreshth Kirti
Pr of essor Award Hi ndi Sahitya
Acadeny Haryana
Gover nnent
2019 Dr Naresh Rathee Associ at e Directorate Youth
Pr of essor Welfare M D. U
Roht ak
2019 Dr. Anu Rat hee Associ at e Directorate Youth
Pr of essor Welfare M D. U
Roht ak
2019 Dr. Manita Assi st ant Gram Panchayat ,
Pr of essor Shehr i
2019 Dr. Vijay Kiran Assi st ant Gram Panchayat ,
Pr of essor Chhot a Thana
2019 Dr. Usha Dahi ya Assi st ant Gram Panchayat ,
Pr of essor Mandor a
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 511 1 14/ 12/ 2019 25/ 01/ 2020
BCom 507 1 12/ 12/ 2019 23/ 01/ 2020
BCom 508 1 12/ 12/ 2019 04/ 02/ 2020
BSc 510 1 16/ 12/ 2019 25/ 01/ 2020
BSc 509 1 16/ 12/ 2019 25/ 01/ 2020
BA 511 3 11/12/ 2019 29/ 01/ 2020
BCom 507 3 13/ 12/ 2019 23/ 01/ 2020
BCom 508 3 14/ 12/ 2019 23/ 01/ 2020
BSc 510 3 14/ 12/ 2019 29/ 01/ 2020
BSc 509 3 14/ 12/ 2019 02/ 01/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of Maharshi Dayanand University, Rohtak, the

eval uation nornms of the university are followed. The coll ege has adopted a

met hod of assessing the academ c perfornance of the students continuously.
Cont i nuous assessnent in theory subjects: As per the MDU regul ati ons passed by
resol ution no. 25 of the Acadenic Council of Maharshi Dayanand University held
on 30.11.2011, the better perfornmance in the annual/senester will carry 80 and
the internal assessnment will carry 20 of the weightage. The pattern of interna
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assessnent is transparent and follows the pattern of university norns. one
internal class test will be conducted. The nmarks allotted for internal exans
are 10, 5 marks for Assignnment, and 5 marks for attendance. The external exans
are of 80 marks. Continuous Internal Assessnent (CIA) is a regular feature to
noni tor the progress of the students. Starting fromthe Induction program
conducted for first-year students until the end of the senester exam various
measur es under Cl A were undertaken. Bridge courses along with various tests
hel p identify sluggish and quick | earners, active and passive |earners, and
prepared their group according to their |earning capacity. Paraneters are set
to identify the 1Q level of the students. A score below 40 is set as sl ow
| earners, ordinary |earners who score between 40 to 70, and advanced | earners
above 70. Apart fromthese bases, faculty nenbers’ daily keen observations in
and out of the class and students’ overall tendencies, performances, and
interests, the teachers notivate the students to participate in various co-
curricular and extra-curricular activities to enhance their confidence.
Students are al so encouraged to adopt effective study techniques to inprove
their academ cs. Extra coachi ng and gui dance beyond cl assroom hours were al so
conducted by faculty nenbers as and when the requirenent arises. the holistic
devel opnent of nentees is one of the prinme nottos of the institution. CIA
schedul e was prepared before the comencenent of the academic year. As a part
of CIA not only class tests, but hone assignnents are part of this feature
during md-senester breaks. For Arts Humanities and Commerce students, al ong
with theory classes enphasis is also on conposition and tutorial. For Science
cl asses, practical groups are forned as per norns and each and every student is
taken care of during the | aboratory practicals. Projects are assigned to a few
sel ect students of Science, commerce, Conputer Science and Geography and they
are given 2 senester time to conplete the project. Unost care is taken to
select the topics of the projects which have a direct bearing on our |lives and
surroundi ngs. Topics of social, environmental, and health are given top
priority. At regular intervals of tinme, All HODs held nmeetings to rule out any
conplications and provide a platformto address the problens of the students or
facul ty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

We have a Principal’s Advisory Conmittee, which is entrusted with the task to
prepare the academ c cal endar at the end of June for the next consecutive year
Based on inputs from various stakehol ders, the conmttee prepares a schedul e of

vari ous exam nations, classroom assessnent prograns, evaluation patterns, and

co-curricular, and extra-curricular activities. The calendar is designed in
consonance with the tentative schedule of the University exam nations. There
are two types of evaluations: i) Internal assessnents and ii) University
exam nations. Al the curricular, co-curricular, and extra-curricular
activities are arranged in such a way that the students get anple tine for exam
preparation. Under the CIA various tests and assignments are given to
students, and the students are inforned by their respective nmentors about the
class test schedule. The faculty menbers set question papers as per the
ordi nance of the University and follow the objectives of the course. The
deadline for the subnission of question papers and the award sheets is
communi cated to the faculty and departnent before the conmencenent of the
exam nations. Every nenber is expected to follow the university's norns in
letter and spirit. The coll ege always strives to give quality education. |QAC
opi nes that the path of overall devel opnent of the students passes through the
process of internal evaluation it is a powerful tool to continuously and
properly evaluate the learners and help inprove their grades. Followi ng are the

college initiatives inplenmented by the college at the departnental level: 1

Tutorials and honme assignnents, senminars, in-class debates 2. Surprise nock
tests, open-book tests, PPT, and diagramdraw ng tests. 3. CObservations of the




students and their performances during the practical sessions for his/her
overall up-gradation. 4. Library tour and tutorials on its use.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cracol | egesonepat . org/ PSO Post Gr aduat e. asp
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 01 BA PASS 564 390 69
COURSE
BSC 01 BSc PASS 118 88 75
COURSE
BCOM 01 BCom PASS 79 55 70
COURSE
MA 01 VA ENGLI SH 22 16 73
MA 02 VA HI NDI 26 14 54
MA 03 MA POL. SC. 34 24 71
MA 04 VA GEOGRAPHY 23 10 43
MCOM MCom COVIVERCE 40 28 70
MSC 01 MSc CHEM STRY 34 30 88
MSC 02 MSc PHYSI CS 54 43 80
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. cracol | egesonepat . or g/ downl oad/ SSR/ r eport %202019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 000 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Bl OLOG CAL SCI ENCE AND Z00LOGY 27/ 06/ 2020
| TS CAREER PERSPECTI VE



https://www.cracollegesonepat.org/PSO-PostGraduate.asp
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndxMHBBaWVFMjRzK3I0bFAyR1N4c2c9PSIsInZhbHVlIjoiOWpQUHZCbThocnEzWEVBWEtha0xrV3VmUGFDZEJTYWxEWnBualEwb0Y2SmVnTFRHNXhKdHc4ODJ6cEhoS0U3cXJvRGxydHVUcDgrcEFqenYzS0pINXBjSTVUa1gvSGpXSXcxUFIwbDF1Mmc9IiwibWFjIjoiYmU5Yzc1MTQ5ZGMxM2Q4MjczMjc2MDA0MjgxYWRmZDhkMTI3YmY1YTYwYmEzMDVkMzZiMTRiYmQ5ZGRhNjg3YiIsInRhZyI6IiJ9
https://www.cracollegesonepat.org/download/SSR/report%202019-2020.pdf

MATHEMATI CS AND | TS MATH 08/ 07/ 2020
APPLI CATI ONS
SOP I N CovID | QAC 10/ 04/ 2020
ONLI NE CLASSES | QAC 15/ 04/ 2020
Update on COVID 19 Zool ogy 06/ 06/ 2020
Vaccine Trials

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Nill Nill Nill Ni Il
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 CENTRE FOR SKI LL TECHNI CAL 28/ 07/ 2016
SKI LL I NSTI TUTI ON
DEVEL OPNVENT

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

1100 2100 5100

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ENGLI SH 1 4.7
Nat i onal POLI TI CAL SCI ENCE 1 0
Nat i onal CHEM STRY 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
PCLI TI CAL SCI ENCE 1
CHEM STRY 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Number of
citations
excluding self

Institutional
affiliation as
mentioned in
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the publication citation
00 0 Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 11 17 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Orientation
program

NSS, Col | ege
Et hics Committee,
Students Activity
Conmi ttee, Gender
Sensitization
Conmi ttee,
Schol arshi p
Conmmittee, Caste
Equality Cell, YRC,
NCC

15

400

Enrol ment Drive

NSS, Col | ege
Et hics Committee,
Students Activity
Conmi ttee, Gender
Sensitization
Conmi ttee,
Schol arshi p
Conmittee, Caste
Equality Cell, YRC,
NCC

15

250

Tree Pl antation
Drive

NSS, ECO CLUB,
HARI T HARYANA,

180

Bal | oon Pai nting

YRC, RRC, HEALTH
and HYGQ ENE

60

| ndependence Day
Cel ebration

NSS, Col | ege
Et hics Committee,
Students Activity
Commi ttee, Gender

12

198
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Sensitization

the thene Beti
Bachao, Beti
Padhao.

Et hics Committee,
Students Activity
Conmi ttee, Gender
Sensitization
Conmi ttee,

Conmmi tt ee,
Schol arshi p
Conmi ttee, Caste
Equality Cell, YRC,
NCC
Cl ean Canpus NSS, ECO CLUB, 4 200
Drive HARI T HARYANA,
Sadhbhavan Di vas NSS, Col | ege 73 670
Et hics Committee,
Students Activity
Conmi ttee, Gender
Sensitization
Conmi ttee,
Schol arshi p
Conm ttee, Caste
Equality Cell, YRC,
NCC
Fit India NSS, YRC, HEALTH 6 200
Movenent and and HYQ ENE, SPORTS
Nat i onal Sports
Day.
Swachht a Pakhwada NSS, ECO CLUB, 6 150
HARI T HARYANA
Cycle rally on NSS, Col | ege 4 220

View File View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

UNI VERSI TY, ROHTAK

Benefited
Cul tur al Best and active Director, Youth 80
activities contribution in wel fare, MDU,
cultural activities Roht ak
CQutreach Appr eci ation Gram Panchayat , 100
Letter Shehr i
Qut reach Appreci ation Gram Panchayat , 100
Letter Thana Kal an
Qut reach Appr eci ati on Gram Panchayat , 100
Letter Mandor a
Academ ¢ Appr eci ation Shreshth Kirti 200
Letter Award Hi ndi Sahitya
Acadeny Haryana
Gover nnent
FOLK FOOD CASH PRI ZE OF rS. MAHARI SHI 100
21000/ - DAYANAND
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View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NSS, HEALTH Cl ean Canpus 4 200
Abhi yaan and HYQ ENE, Drive
Road Saf ety NSS, NCC, Road Saf ety 5 180
YRC, ROAD Week
SAFETY CLUB
Al DS NSS, YRC, Al DS 6 200
Awar eness Heal t h Hygi ene AVWARENESS
Cl ub
Swachh Bhar at NSS, YRC, CLEAN THE 4 200
Abhi yaan Heal t h and SURROUNDI NGS
Hygi ene C ub
Red Cross YRC, RRC, FI RST AI D 1 10
Heal t h and TRAI NI NG
Hygi ene
Red Cross YRC, RRC, First-Aid 3 50
Heal t h and Trai ni ng Course
Hygi ene
Di saster NSS, YRC, Eco Nat i onal 1 4
Managenent Cl ub, Disaster Di saster
Managenent Managenent
Cl ub, Trai ni ng
Envi ronnent al Eco d ub, dimte 3 12
i ssues HEALTH and Change
HYA ENE Cel |
Nat i onal Ek Bhar at NATI ONAL 1 8
I ntegration Shrest h Bhar at | NTEGRATI ON
Cl ub
Red Ri bbon YRC, RR C ub, HEALTH 5 120
HEALTH and AWARENESS ON TB
HYQ ENE C ub

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nt ernshi p, St udent s Host 15
Sar oha Organic
Far m ng
Facul ty Exchange, Facul ty Host 3
| CSI
SEBI, Extension Facul ty Host 5
Lecture
Kal i nga Facul ty Institution 3
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Uni versity, Faculty

Mushroom Far m ng

Exchange
Kanya Faculty and Host 1
Mahavi dyal ay, St udent s
Khar khoda,
Ext ensi on Lecture
St udent Exchange, Faculty and Institution 1
Darsh Col | ege of St udent s
Educat i on
Ext ensi on Faculty and Host 1
Lecture, Darsh Student s
Modern Col | ege,
Gohana
I nt ernshi p, St udent s Host 10
Gahl awat Poul try
Farm
I nt ernshi p, St udent s Host 30
Parashar Dairy Farm
Internship, Malik St udent s Host 10

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I ndustri al
Tr ai ni ng

Trai ni ng
Par t ner

SPACE
I nstitute of
Account s,
Qpp. Radhi ka
Guest House,
Mama Bhanj a
Chowk,
Soni pat. M
No.
9896360922

15/ 06/ 2018

30/ 06/ 2018

10

I ndustri al
Tr ai ni ng

Trai ni ng
Par t ner

Dayanand
Hospi t al ,
Kakr oi Road,
Soni pat

15/ 12/ 2019

25/ 12/ 2019

10

I ndustri al
Tr ai ni ng

Tr ai ni ng
Part ner

Sati sh
Kumar and
Associ at es,
Conpany
Secretari es,
Pr abhu
Nagar ,
Soni pat
M No

09/ 06/ 2019

24/ 06/ 2019

10
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7015040210

I ndustria
Tr ai ni ng

Tr ai ni ng
Par t ner

ACE,
soni pat,
Behi nd R K.
sweet s,
Soni pat M
No.
9812194251

15/ 06/ 2019

30/ 06/ 2019

10

| ndustri a
Tr ai ni ng

Trai ni ng
Part ner

Pur e
Wat ert ech,
HSI | DC
Kundal i M
No.
9812772203

12/ 11/ 2019

27/ 11/ 2019

10

I ndustria
Tr ai ni ng

Tr ai ni ng
Par t ner

SPACE
I nstitute of
Account s,
Opp. Radhi ka
Quest House,
Mana Bhanj a

Chowk,

Soni pat. M

No.
9896360922

01/ 09/ 2019

30/ 09/ 2019

10

| ndustri a
Tr ai ni ng

Trai ni ng
Part ner

Gahl awat
Poul try
Farm VPO
Kakr oi
( Soni pat)

12/ 10/ 2019

27/ 10/ 2019

I ndustria
Trai ni ng

Trai ni ng
Part ner

Par ashar
Dairy Farm
VPO Khanda
(Soni pat) M

No.

12/ 10/ 2019

27/ 10/ 2019

I ndustria
Tr ai ni ng

Trai ni ng
Part ner

Mal i k
Mushr oom
Farm VPO

Kakr oi
( Soni pat)

12/ 10/ 2019

27/ 10/ 2019

I ndustria
Trai ni ng

Tr ai ni ng
Part ner

Gahl awat
Poul try
Farm VPO
Kakr oi
( Soni pat)

12/ 10/ 2019

27/ 10/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Manoj Wood Wor ks, 01/ 07/ 2019 To Pronote and 5
Soni pat teach Skill based
education and
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Training to the
students so that
they may find
skill ed based job
or start their own
busi ness.

Par deep 25/ 06/ 2019
Refri gerati on,
Soni pat

To Pronpte and 7
teach Skill based
educati on and
Training to the
students so that
they may find
skill ed based job
or start their own
busi ness.

Chandri ka Das 01/ 07/ 2019
Contractors,
Soni pat

To Pronpte and 4
teach Skill based
educati on and
Training to the
students so that
they may find
skill ed based job
or start their own
busi ness.

Sar oha Organic 01/ 07/ 2019
Far m

To Pronpte and 4
teach Skill based
educati on and
Training to the
students so that
they may find
skill ed based job
or start their own
busi ness.

Batra El ectric 01/ 07/ 2019
Store

To Pronote and 10
teach Skill based
educati on and
Training to the
students so that
they may find
skill ed based job
or start their own
busi ness.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

668173

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Campus Area

Exi sting
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Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29991 45386 61 5035 30052 50421
Books
6331 12000 0 0 6331 12000
Ref erence
Books
e- Books 277 0 12 0 289 0
Journal s 10 0 0 0 10 0
e- 32 0 3 0 35 0
Jour nal s
Digital 9 0 2 0 11 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 1 165000 0 0 1 165000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)
View File
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4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR NARESH RATHEE Engl i sh | LMS 01/ 07/ 2016
Literature
DR NARESH RATHEE KANTHAPURA | LVS 01/07/ 2016
DR. NARESH RATHEE THE MERCHANT OF | LMS 01/ 07/ 2016
VENI CE
DR. ANU RATHEE ENGLI SH | LVS 01/07/ 2016
LI TERATURE
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 99 60 87 3 1 7 22 50 1
g
Added 0 0 0 0 0 0 0 0
Tot al 99 60 87 3 1 7 22 50 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Central

Medi a Centre

https://ww. cracol | egesonepat . or g/ downl

oad/ Syl | abus/ E- Cont ent / Medi a%0Faci lity

[ Medi a%0t heat r e. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9450000

7374129

4200000

4344759

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has constituted various commttees viz.
Infrastructure Committee,
for the upkeep and proper

support facilities on the canpus.

Conmi tt ee,

mai nt enance of all

types of

These comm ttees ensure that all

Principal’s Advisory
Construction and Repair Committ ee,
i nfrastructure and

etc.

t he
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https://www.cracollegesonepat.org/download/Syllabus/E-Content/Media%20Facility/Media%20theatre.pdf
https://www.cracollegesonepat.org/download/Syllabus/E-Content/Media%20Facility/Media%20theatre.pdf
https://www.cracollegesonepat.org/download/Syllabus/E-Content/Media%20Facility/Media%20theatre.pdf

st akehol ders of the institute should get the maxi num benefit of it. Teaching
and non-teaching staff are the nmenbers of these conmttees and they ensure the
mai nt enance of the infrastructural facilities. A regular Environnment Audit,
Green Audit, Power Audit, and Academi c and Admi nistrative Audit are conducted
to assess the potential of infrastructure. Laboratory: College has various
| aboratories. College Health and Hygi ene comittee nonitors the sanitization
and cl eaning of the | aboratories. Departnments keep the records of utilization
of consumabl e and non-consumabl e itenms. These departnments naintain stock
register and the entries of recurring and non-recurring goods are checked by
t he stock-taking commttee. Regul ar mai ntenance and repairs after the expiry of
the warranty period are done by the | ocal service provider. The Principal on
the recommendation of the nmaintenance commttee can sanction repair up to Rs
5,000 beyond Rs 5000 are sent for approval fromthe Governing Body and the
process of repair have to go through the process of invitation of Quotations.
Laboratory assistants and attendants | ook after the general and day-to-day
mai nt enance of the | aboratories. Wen the naintenance is beyond their capacity,
the college hires local technicians. Any breakage by the students and | oss
thereof is borne by the college, no extra burden is levied on the pockets of
t he students. Power Supply: College has its dedicated 5-star rating transforner
of 60 KVA and Inverters and generator as backup.Library: College Librarian is
the custodian of the library enpowered to carry out the proper maintenance of
the library infrastructure. Available reading material is carefully stacked and
guarded agai nst damage. Regul ar fumigation and dusting are carried out at
regular intervals for maintenance and proper Stacking. The library also hires
the services of |ocal bookbinders when needed. Library is automated with SOUL
2.1.1CT facilities: The operating systens and antivirus installed in the
conputers are regularly updated for security and recent advances.

Li censed
copies of OS are preferred for conputers. Advanced Firewal |l of ‘FORTINET nake
is installed to college for added safety of the PC and other Devices. The

provi sion of stabilizers and air conditioners is arranged for computer
| aboratories.C eanliness: Cleanliness of the canpus is a major task to ensure
hygi ene over the premises. It is maintained by the regular and need- base
additional attendants.Drinking Water: RO water filtration plant of 600
Litres/hr. is installed in the college. Drinking water storage tanks in the
institute are periodically cleaned and chlorinated. Co-curricular facilities:
The Coll ege has a very large playfield and a large track. Al the types of
equi pment related to sports and athletic activities are available in the
coll ege and issued to the sports person. For cultural activities separate
dedi cated space is allocated for the preparation and rehearsal of various
items. The coll ege has nusical instrunents. A high quality and high fidelity
600-watt Yamaha sound systemwi th 32 channel m xing consol e.

https://www.cracollegesonepat.org/Infrastructure.asp

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Consessi on 180 1282800
frominstitution gi ven by Col | ege

Fi nanci al Support
from QG her Sources

a) Nati onal Post Metric 227 3183360
Schol arshi p
b) I nt ernati onal NI L 0 0



https://www.cracollegesonepat.org/Infrastructure.asp

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
LI ST ATTACHED Nill Nill Nill

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 GUI DANCE 173 140 102 81
AND CAREER
COUNSELLI NG
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 240 15 127 357 66
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 91 CRA CRA CRA PG
COLLEGE COLLEGE COLLEGE
2019 4 CRA CRA C. RS U PG
COLLEGE COLLECGE Jind
2019 2 CRA CRA PG
COLLEGE COLLEGE DCRUST.
Soni pat
2019 2 CRA CRA Jam a B. Ed
COLLEGE COLLEGE MIllia
I sl am a
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Uni versity,
New Del hi
2019 1 CRA CRA K. U K LLB
COLLEGE COLLEGE Kur ukshetra
2019 4 CRA CRA M D. U. PG
COLLEGE COLLEGE Roht ak
2019 8 CRA CRA Sout h PG
COLLEGE COLLEGE Poi nt
Col | ege
Soni pat
2019 2 CRA CRA Swam VBA
COLLECGE COLLECGE Ni t yanand
Uni versity,
Meer ut
2019 3 CRA CRA Ti ka Ram B. Ped
COLLECGE COLLECGE Col | ege
Soni pat
2019 1 CRA CRA Uni versity pg
COLLEGE COLLEGE of Design
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

22

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports State 360
Sports Inter College 121
Sports I nstitutional 1131
Cul tural State 67
Cul tural institutional Level 1557
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 BRONZE Nat i onal 1 Ni Il Nill TEAM
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

For the holistic and overall

centric.

devel opnment of the students,
I nstitute undertakes all

it should be student-

possi bl e neasures to achi eve this m ssion.
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Besi des acadenics, students’ representation in various committees is vital in
deci si on-maki ng and policymeking. To attain this notto, students’
representation in various conmttees is given prine inportance in conmttees.
Grls are a nenber of the Gender Sensitization, Sexual Harassnent, and Equa
Qpportunities Conmmittee. Both boys and Grls are nenbers of the Internal
Conpl aints Committee, Sports Committee, Youth Red Cross, Red Ri bbon, and
Cultural Conmittee. A few are designated as General Secretary (NCC), preferably
a seni or cadet, he manages the NCC activities and comruni cates the activity-
related details with fellow cadets in consultation with the NCC Oficer of the
institution The General Secretary (NSS) takes the lead in organizing various
social activities and assists the programofficer in organizing various
activities pertaining to the college. The annual function of the college is a
one-day nega event. Students decide the events to be organi zed during the event
and work along with the organi zing students conmittee under the guidance of the
i n-charge teachers. The organization of the Sports day of the college is the
sol e responsibility of the student in the sports commttee. Teachers in the
sports committee nonitor the activities and gui de the students for successful
managenment of the events. Cl ass representatives are encouraged to comruni cate
with classmates and share the difficulties/appreciative initiatives in the
cl assroom and conmunicate it to the concerned nentor.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

118

5.4.3 — Alumni contribution during the year (in Rupees) :

358650

5.4.4 — Meetings/activities organized by Alumni Association :

al umi nmeet 2019-2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Chhotu Ram Arya College is Govt. aided Privately managed institute. The
practice of preparing a Perspective/Strategic plan fromthe very begi nning of
the academ ¢ session as per UGC/ DGHE/ MDU norms. Based on this, College prepares
Academ ¢ Cal endar, and all the activities academ ¢ and beyond academnics are
carried out. The adm nistrative systemof the college functions within a well-
defined hierarchy. The Governing Body conprises of President, Vice President,
CGeneral Secretary, and Joint Secretary. The Governing Body, Principal, Interna
Qual i tyAssurance Cell, and HODs have clearly defined roles to play in the
adm ni stration of the college. Contributions of inportant stakehol ders of the
col l ege supplenment this nmode of functioning. Governing Body takes into
confidence all the stakeholders, and in it rests the transformative potenti al
of decentralization, which gives it a denocratic hue. These deci si on-naki ng
bodi es consi st of teachers who have shown conpetence in hunman resource
managenment. The col | ege conducts regul ar training progranms such as I nduction
Programme, faculty devel opnent prograns, Faculty evaluation Programme, etc. to
i nspire and enpower conpetencies in |eadership and nmanagenent. The consultative




nature of their engagenent ensures that there is always decentralized deci sion-
maki ng. The departnment conducts separate academ c audits, senester review
nmeetings, departnental neetings, neetings with the Principal and the
managenent, and feedback sessions with students, alumi, parents, and faculty.
They al so enjoy autonony in the signing of MoUsand conducti ng
conferences/sem nars and wor kshops. This ensures that teachers take on roles
out si de of classroons that can potentially reinvigorate academ c interests and
research and fine-tune skills of managenent. C ass Mentors, In-charge of the
Gri evance Redressal Cell, and Student Counselors play a vital role in
est ablishing a conplete holistic devel opnent of the students. The nentors’ role
of ten goes beyond providi ng acadeni ¢ support and encouragi ng participation in
co-curricular and extra-curricular activities. Internal Conplaints Conmittee
Equal Opportunity Cell, Gender Sensitization Cell, and Anti-raggi ng Cel
address the personal concerns of students and recomrend counseling if needed.
There is a representation of Two Teachers and One non-teachi ng enpl oyee in the
CGoverni ng Body, the teachers who are staff representatives to the Governing
Body remain in constant touch with the Governing Body of the college. The staff
menbers have a direct say in the policy-making of the college. Student
representation in various conmittees helps in organizing a plethora of prograns
ranging fromintra-collegiate activities to marches and public awareness
canpai gns. There are nunerous cells, Cubs functional in the college and
provide multiple opportunities for the students to discover and display their
latent qualities. This ensures that the student has a certain | evel of autonony
in their governance and has room for creative human resource managenent. In
Sports and cultural activities, NSS, NCC, Alumi, and | QAC students are
representatives this gives thema platformto know what nanagenent and
| eadership stand for. These positions offer themdirect channels to air ideas
to fruition. The nentor-nentee neetings and the Alumi Association are al so
consul ted frequently for insights into nunerous college initiatives. The views
and suggestions offered are taken into consideration in verbatimby the
adm ni strative bodies of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Al'l appointnents are made as per the
sel ection criteria prepared by Director
Ceneral, H gher Education, Haryana.
Reservation policy is inplenented as
per State Govt. nornmns.

I ndustry Interaction / Coll aboration Conmrer ce Departnment with Banking and
I nsurance specialization (BBIl),
Departnment of Busi ness Managenent (BMS)
undertake industry visits and On the
job training (QJT) every year. The
institute has coll aborated, formally
and informally, with the banking
sector, healthcare sector, Hospitality
sector, etc. for QJT.

Admi ssi on of Students The admi ssion process is online and
centralized. It is governed by Director
Ceneral, H gher Education, Haryana. A
Hel pdesk is established in the coll ege




o help the aspirants who hail fromfar-
of f rural areas where internet
connectivity is a nightmare. This
hel pdesk provides the services free of
cost to all the students. There is no
di scrimnation on the basis of the
student’s choi ce of college neans the
hel pdesk provides services to all the
students whether they are willing to
take admi ssion in our college or not.

Curricul um Devel opnent

Being an institution affiliated to
Mahar shi Dayanand Uni versity, Rohtak
there are constraints on curricul um
devel opnment at the institutional |evel.
It is the prerogative of the University
to design and inplenent the syllabus of

the courses run by it. Many of the
senior faculty nmenbers of the college
are part of the PGOS and BCS of the
affiliating university at some point of
time during their tenure. The coll ege
seeks ways to add to the curricul um by
organi zi ng guest |ectures, workshops,

and webi nars for students as well as
for faculty nenbers. CBCS is
i npl emented in PG courses since 2016.

Teachi ng and Learni ng

Teaching-learning is the flesh and
bl ood of any educational institute. To
i mprove teaching-1earning, the | QAC has

suggest ed various neasures |ike

I nducti on Progranme, bridge course,
continuous internal evaluation through

class tests, and nentoring. Faculty

eval uati on senester-wise is a regul ar
feature. An internal Acadenmic audit is
carried out every year in the shape of
taki ng feedback from students, which is

t hen anal yzed for corrective neasures.

Exam nati on and Eval uati on

I nternal Assessment of the students
is done according to the norns franed
by the affiliating University which are
di spl ayed on the coll ege noticeboard
for transparency. Unsatisfied students
may approach the Internal Assessnent
Committee for redressal. Final senester
exans are conducted by the affiliating
university. College staff perforns
Exam nation duties. CIE of students is
conducted by all the departnents to
identify the slow |l earners who are
given extra inputs to make up for their
deficiencies. On-the-spot marking is
the system of evaluation in our
uni versity, our college is also one of
the eval uation centers of the
uni versity.




Research and Devel opnent

| QAC advi sed the eligible teachers to
apply for the enpanel nent of their
nanes in the list of Research
supervi sors. Teachers are also given
incentives for their participation in
wor kshops, conferences, and publication
of Research papers in UGC-indexed
Journals. A separate section is created
inthe library for the use of Research
Schol ars. The col |l ege has a good number
of Ph.D.-qualified staff nenbers. The
staff menbers have obtained their
doctoral degrees fromtheir research
work carried out at prestigious
institutes. The college al so conducts
wor kshops and sem nars ainmed at faculty
devel opnment. In the last 5 years, the
Col I ege has published a good nunber of
research papers in referred journals in
national and international journals.
The inpact factor of sonme of themis
very high. Many nenbers of the staff
have presented papers at national and
i nternational conferences. The staff
menbers have published several books
and chapters. The Col |l ege has devel oped
useful and academ cally productive
i nkages with other institutions both
at the national and internationa
| evel s. The coll ege supports staff
menbers to reinburse their registration
f ees.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library, the storehouse of
know edge is the nost inportant part of
the coll ege and possesses an inportant

pl ace anong the all facilities. | QAC
has suggested the authorities to
i ncrease the budget. The library
automation is functional and advised
peri odi cal upgradati on. For webinars, a
separate Audi o-Visual hall with a
capacity of 100 equi pped with an
i nternet connection, |aptop, screen,
and sound system has been establi shed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The Col |l ege uses Govt. of India s
Publ i c Fi nance Managenent System ( PFMS)
and has inplenented its Expenditure,
Advance Transfer (EAT) Mdul e. The
Col | ege receives grants from DGHE
t hrough PFMS and expenditure is
recorded thereon. Accounting Software
(Tally ERP) for all financial data and
managenent of accounting records is
bei ng used. Payroll Software for the




preparation of Salary, Pension, and
other related financial nanagenent is
used by the related staff. Internet
banking is a regular feature for
financial transactions.

St udent Admi ssion and Support

The adm ssion procedure of the
coll ege is done through online node.
Al'l the students data is filled into

the conmputer program This gives a
generation of required reports |ike

Student registration returns,

conti nuous returns, bonafide

certificates, nunber of students
adm tted according to class/ gender,
etc. Whatsapp Groups are created
cl asswi se for the dissem nation of
i nformation including regular notice to
al | stakehol ders.

Exam nati on

The col |l ege uses online subm ssion of
internal assessnments of the students.
The seating Plan is prepared on the
computer for UG PG exans, and data of
Absent ees are sent online according to
the requirenments of the university. The
results of all exam nations conducted
at the college | evel on behal f of
Affiliating University are maintained
by the exam departnent through conputer
sof t war e.

Pl anni ng and Devel opnent

Col | ege’ s Facebook and website are
updated fromtine to time. Al the
activities are also posted on YOUTUBE
Sone teachers are using the CGoogle
Cl assroom pl atform for submni ssion of
assignnents and study materials that
are al so shared with the students
through this platform

Adm ni stration

The col | ege has devel oped its own e-
governance system for the genera
adm ni stration of the college. The key
features include online | eave
requisition, circulation of notices,
and a display systemfor the students
and the stakehol ders. To reduce the
post-retirenent burden Subni ssion of
retirenent-rel ated docunents through
the e-pension portal is provided.
Besi des this, the college has upgraded
Li brary Automati on Software Soul and
Koha. For the welfare and hassle-free
facilities are provided to the staff
and students of the college Ilike Online
tax return filing. Passport
application, Driving License, Bus and
Trai n Pass.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Vijay Chem stry and G AN, Punjab 1000
Ki ran Bi ol ogy of Uni versity,
Conpl ex d ycans Chandi gar h
2019 Dr. Ritu Application SRM 500
of MATLAB for Uni versity,
Scientific and Soni pat
Engi neeri ng
Conmut i on
2020 Dr. Usha Two Day BPS Mahi |l a 1000
Dahi ya Wor kshop on E- | Mahavi dyal aya,
Content and khanpur
Website
Devel opnent and
Wor kshop on
MOOCs and E-
| ear ni ng
Technol ogi es
2020 Dr. Umla Two Day JNU New Del hi 1000
Hooda Wor kshop for
Enpoweri ng
Teachi ng
t hrough Onli ne
Mode
2020 Dr. Umla Three Day Shri Lal 1000
Hooda Online National |Bahadur Shastri
Wor kshop on Sanskri t
Desi gn and Uni versity
Devel op Audi o
and Vi deo E-
resour ses
2020 Dr. Ritu One Week DCRUST, 500
Online Faculty Mur t ha
Devel opnent
Pr ograme on
Skills we
Devel op during
Lockdown
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)




2019 Wor kshop Nill 45 5
on 15/ 07/ 2019 |15/ 07/ 2019
Creative
Witing
and Public
Speaki ng
2019 Wor kshop Nill 50 10
on E- 20/ 08/ 2019 |20/ 08/ 2019
cont ent
and
Website De
vel opnent
2020 Nill Wor kshop 40 10
on 10/ 01/ 2020 |10/ 01/ 2020
Language
Skills in
Witing
Nill Nill Wor kshop 42 8
on Conmuni |21/02/ 2020 |21/ 02/ 2020
cation
Skills
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
LI ST ATTACHED 7 Nill Nill Ni |
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 64 25 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Gratuity, Leave e Gratuity, Leave e Post-matric
Encashnment, ESI, CPF, NPS |Encashnent, ESI, CPF, NPS Schol arship ¢ Fee
* Casual Leave, Earned * Casual Leave, Earned Concession ¢ Freeship e
Leave, Maternity Leave, Leave, Maternity Leave, Book Bank e Bus Pass -
Study Leave, Acadenic Study Leave, Acadenic Train Pass ¢ Facility to
Leave ¢ Health Check-up Leave ¢ Health Check-up apply for Passport e
camp i s organi zed at camp is organized at Facility to apply for
regul ar interval - regul ar interval < Fee Driving License « CCTV
Rei mbur senent of concession is given to Surveillance in the
registration fee for the wards of Non-teaching campus to check any
sem nars and conferences staff nmenbers ¢ Uniform untoward incidents e
 Fee concession is given (Summer and Wnter) to Gri evance and Redressa
to the wards of faculty Cl ass-D enpl oyees. cell in practice for the
menber s | ast 20 years for
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grievances of students -
Hel pl i ne Nunmbers has been
di spl ayed on notice

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Expenses at the institution are incurred on the follow ng heads. Acadenic
Expenses Student Activities Sal aries/ Al owances Admi ni strative expenses Student
Assi stance and Contribution Repairs and M ntenance Qther expenses It is a
regular practice in Institution to conduct Internal Audit Regularly on half
yearly and External Audit annually from an Authorized Chartered Accountant
appoi nted fromthe panel provided by the Affiliating University. One External
Audit done through Director General H gher Education every year for the grants
received fromtheir office. University auditors also carry out audits of
Amal gamat ed Fund annual | y.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TRES, Soni pat 2886593 5 Managenent Share

No file upl oaded.

6.4.3 — Total corpus fund generated

70290276

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Pr of essors Yes | QAC
Admi ni strative Yes Pr of essors Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Association conducts neetings twi ce a year to discuss various problens
related to the general welfare of the students to offer constructive
suggestions for the snmooth and successful functioning of the college work for
the welfare of the students and the institution. 2. As per the suggestions of
parents, a WhatsApp group is created by each faculty to get updates about the
attendance, various activities, and progress of students. 3. The institution
has organi zed various activities to pronote better participation of the parents
in the various prograns of the college to establish a better relationship with
the teachers. 4. Feedback on the performance of their wards and the performance

of the college are collected in this meeting.

6.5.3 — Development programmes for support staff (at least three)

1. Regular neetings with supporting staff is one of the regular features of the
college to get acquainted with the wellbeing of the staff. 2. W rkshop on
cl eanliness and personal hygiene. 3. Free E-filling of Income Tax returns. 4.
Wor kshop on benefits of ESI, EPF.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Wor kshop on Creative Witing and Public Speaking Wrkshop on E-content




Devel opnent
in the classroons Digital

Mode for

Faculty Eval uati on Odd and Even Senester
the collection of data for

Dustl ess Boards installed

| QAC

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

1st
Quarterly
neeti ng of
| nt er nal
Quality
Assur ance
Cell, streng
t heni ng of
| QAC core
conmttee,
dat a
retrieval
and its docu
nent ati on.

09/ 06/ 2019

09/ 06/ 2019

09/ 06/ 2019

11

2019

set up a
hel pdesk for
t he students
to fill and

submi t

onl i ne

adm ssi on
forns

05/ 06/ 2019

05/ 06/ 2019

14/ 07/ 2019

740

2019

| nducti on
of 5
i nternship
based
Certificate
courses with
MOU with
Pr ogram
partners

01/ 07/ 2019

01/ 07/ 2019

01/07/ 2019

45

2019

Facul ty
eval uati on
Odd Se

06/ 07/ 2019

06/ 07/ 2019

06/ 07/ 2019

78

2019

Academ c A
dmnistrativ
e Audit:
| nt er nal
Audi t was
done

11/07/ 2019

11/07/ 2019

12/ 07/ 2019

78

2019

Pr epar ed
subj ect w se

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

78




| esson plan

2019

Prepar ed
academ c
cal endar

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

78

2019

Pl anni ng
to cel ebrate
i mport ant
days and to
conduct co-
curricul ar
activities
by different
cells /
cl ubs/
comuni ty
col | ege

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

78

2019

2nd 08/ 09/ 2019

Quarterly
nmeeti ng of
| nt er nal
Quality
Assur ance
Cell, streng
t heni ng of
| QAC core
conm ttee,
dat a
retrieva
and its docu
nent ati on.

08/ 09/ 2019

08/ 09/ 2019

12

2019

To Upgrade
Centr al
Media Centre

10/ 11/ 2019

10/ 11/ 2019

10/ 11/ 2019

78

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Orientation 22/ 07/ 2019 23/ 07/ 2019 70 500
Pr ogr amme
Post er Maki ng 23/ 01/ 2020 23/ 01/ 2020 12 3
Post er 26/ 12/ 2019 26/ 12/ 2019 12 3
Exhi bi tion on
Sexual
Har assnent
Wonen Day 08/ 03/ 2020 08/ 03/ 2020 12 0
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
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Percentage of power requirement of the University met by the renewable energy sources

1. 112 bul bs used in the college are LED type,

Lights are replaced with LED 100 Watts |ights of

AC are replaced with nore energy efficient ACs 4. Od Ceiling fans are
repl aced with nore energy efficient fans.

conserving energy. 2. Flood
| P65 standard. 3. Most of the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0

Ranp/ Rai | s Yes 1

Braille Yes 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 23/ 07/ 2 1 Save A 80
019 Wt er Nuk kad
Nat ak was
per f or med
by the
NSS vol un
teers to
conserve
wat er
under Jal
Sanr aksha
n
Abhi yan.
2019 1 1 28/ 07/ 2 1 Har i t Pl ant at 180
019 Haryana |[ion drive
was
started
by the
NSS vol un
teers
View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand Book of Code of 01/ 06/ 2014 Code of Ethics for
Conduct Students: Since Nunber of

participating students
and staff 01/06/2014, A
Col | ege Book of Mora
Code of Ethics is
provided to all students
and nenbers of the staff
at the start of the
academ c year, which
expl ai ns the code of
conduct and ot her
rel evant details to all
st akehol ders. Thi s book
is also avail able on
coll ege website in the
tab * Students Corner.’
Servi ce Rul ebookSi nce
16/ 06/ 2006, All staff on
bei ng appointed are given
a copy of the service
rul e book which clearly
outlines expected code of
conduct for staff.

Service and Coduct
Rul es for Teachi ng and
Non-t eachi ng Staff

16/ 06/ 2006

Servi ce Rul ebookSi nce
16/ 06/ 2006, All staff on
bei ng appointed are given

a copy of the service
rul e book which clearly
outlines expected code of
conduct for staff.

Service and Conduct
Rul es: Since 16/ 06/ 2006,

Al'l staff on being

appoi nted are given a
copy of the Gazette
notification of “Haryana

Affiliated Coll eges

(Security of Service)
Rul es, 2006. The rul es
are al so avail able on
coll ege website in the
tab ‘Staff Welfare'.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
YOGA 23/ 07/ 2019 23/ 07/ 2019 200
SAVE WATER 23/ 07/ 2019 23/ 07/ 2019 195
HARI T HARYANA 28/ 07/ 2019 28/ 07/ 2019 180
SADBHAWANA DI WAS 20/ 08/ 2019 20/ 08/ 2019 170
FI'T I ND A 29/ 08/ 2019 29/ 08/ 2019 200




SWATCHH BHARAT 01/ 09/ 2019 01/ 09/ 2019 150
ABHI YAN
BETI BACHAO, BETI 24/ 09/ 2019 24/ 09/ 2019 220
PADHAO
SWATCHH BHARAT 02/ 10/ 2019 02/ 10/ 2019 200
ABHI YAN
ENVI RONVENT 02/ 11/ 2019 02/ 11/ 2019 200
PROTECTI ON
TOUNG | NDI A 12/ 01/ 2020 12/ 01/ 2020 Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

wast e paper reaches the |evel
sold to the |loca

recycling of waste paper
encour age online subnission of assignnents.
electronically to the students to prevent
Laboratory waste nanagenent
chem cal s were renoved from experinents.
are incorporated into the syllabus by the university. Tom ninizechenicals in
effluents and solutions with very | ow concentrations are taken wherever
possible. One lab is dedicated to Greenchenmistry during the | atest syllabus
revision to create awareness about environmental
wer e designed keeping in mnd the twelve core principles of green chem stry.
Al'l acids and bases are diluted/ neutralized before disposal.
solventsare distilledand re-used. Unused sanples are recovered and reused.
Circul ation punps are used where ever possi
waste that could produce | aceration or
SHARPS. Sharps are segregated fromother waste. Metal sharps and broken gl ass
are conm ngled with each other, but not wi th non-sharp waste.
be incinerated is separated from gl ass or
conmm ngl ed with chem ca
waste is segregated from ot her biol ogical waste.
Science collects e-waste generated on the canmpus and
sends themfor recycling or safe disposal. Od conputers are donated to other
sister institutions in the neighbouring areas.
generated: College is using electric gadgets,
equi pnment which are energy efficient to save electricity. 5. Verm conposting:
Garden waste generated is conposted at the verniconposting pit available on
canmpus. The conpost generated is used to fertilize the plants on the canpus 6.
The col |l ege has excavated the earth of an area of al nost 2
to be used as a playground in the rainy
season it functions as a makeshift pond and a reservoir with a capacity to
not only of the canpus but also of the |oca
colonies. It’s like a lifeline for the surrounding residents.
harvested by digging bores in that area.

Depart ment of Conputer

Wat er conservati on:
acres and it is lowered to a | eve

store the rai nwater

pl asti cs.
wast e or other |aboratory trash.

Depart nment

bl e. Departnent of Zool ogy: Any
puncture injuries is disposed of as

safety. All

Bi ol ogi ca

accessori es,

1. Reduction in waste paper generation and paper recycling: The coll ege has
adopted a policy to conserve the waste paper and | ater on,
where there is left no space for
vendor who has a contract with the units engaged in the

recycling of the waste paper. In this way, the college not only helps in the
but al so generates sone noney. Many departnents

notices are circul ated
printing and waste of paper.
initiatives Departnment of Chemistry: Al
Experinments consum ng safe chem cal s

when the stock of
its storage is

hazar dous

t he experinents

Organi c

Wast e that
waste is not

Hazar dous bi ol ogi cal
3. E-waste nmanagenent:

4. Energy saved energy
and types of

surroundi ng
Rai nwat er

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Chhotu Ram Arya Col | ege,
the underprivileged and nmargi nalized section of society. The Col | ege has
constantly remained in tune with the advancenent

Soni pat has a |long history of

i nparting education to

in the field of education as



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktRUnQ5a0puOUxnOHFTb2crdTl2T3c9PSIsInZhbHVlIjoiSmVLN0E3RnpaRXkyd1BBN2RnSzZISXFWZXdVQjJEUkF0Q2VrUmFvTDB3U2lTNmUrRGI0WmtBeEJIa3V6ejNhUlZwWGNTS0Y2Z3dLMkR3VjZpNW9YUjA2aGFPdmFnN3BnNTlEcXd2OUFNb0U9IiwibWFjIjoiZmVjMzMzYzViY2Q3NjQ5NDI2MTYxMDk5NTBhMDgzYjQ0ZmI5ZTVjNDMzMzA3OGI2YjNmMWFkMjc3NTJjOGM4MiIsInRhZyI6IiJ9

wel | as societal welfare. Right fromits inception, the college amal gamates its

m ssion and vision through innovative and pragmati c net hods and approaches.
presents two of the best practices that the college has put into
practice in current years, especially in the field of social work in the rura
area, and co-curricular activities viz. Sports and Cultural activities. In the
field of social work, the college has been continuing its |ong-running program
“Adopt a Village”. In this direction, during the every acadeni c cycle, our
col l ege adopt a village and organi ze a seven-day canp in this village for
Days. In this canp, students were engaged in socially relevant and nmeani ngful
activities. Another feature was sensitizing students to the socio-econonic
probl ens of our country and inculcating in thema feeling of camaraderie,
enpathy, and solidarity. In the orientation program the college
girls to encourage themto participate in
social, work, sports, and cultural activities. The Second best practice is Co-
curricular activities i.e. the pronotion of Sports and Cultural activities. Co-
curricular activity is a catalyst to fuel learning by inspiring creative
i mprovi zi ng social and organi zational skills, developing interests and
and offering the chance to switch off and do sonethi ng one enjoys and
i kes. These activities netanorphosis the personality of the students. In
col l ege and students have been encouraged to take an active part in Sports and
Cultural activities because sports nake a healthy body and a heal t hy body nekes
a healthy mnd, while Cultural activities give confidence and renbve stage
fear. Sports and Cultural activities have opened new avenues for participants,
secondl y, Haryana Govt. has | aunched various schenes for outstanding
sportspersons and cultural activities participants in cultural prograns in the
shape of Wi ghtage of nmarks and reservation of seats in Class-1, Cass IlI,
Class Ill, and Cass-1V cadre. The above two practices are a few of the
diversified sets of neasures taken by the institution to keep pace with the
fast-changi ng scenari o of teaching and | earning.

Thi s paper

7

conpani onshi p,
organi zes speci al sessions to counse

acunen,
tal ents,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. cracol | egesonepat . or g/ downl oad/ best Practi ces. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Chhotu Ram Arya Col | ege, founded in 1954 is one of the oldest Private CGovt.

aided colleges in the state of Haryana. This college with a 66-year-old
reputation is conmitted to preserve its rich history and cultural heritage and
making it a place of learning that would strive towards a hi gher degree of
excel l ence in the devel opnent of mind and spirit. CRA college is today a
mul ticul tural and cosnopolitaninstitution with a strong determ nation toward
the upliftnment of the downtrodden and the marginalized. Follow ng are some of
t he neasures taken by our college for holistic devel opnent of the students,
especi al | y wonen whereby they becone informed, and skilled and contribute their
m ght for nation building. i. Optinmumtransparency in the adni ssion of students
and appoi ntnent of faculty nenmbers. ii. Upholding nerit in Academ cs and beyond
Acadenics as the forenost criterion. iii. Miintenance of work culture. iv.
Di sci pline coupled with freedom of thought and expression. v. Feeling of
Nat i onal Consci ousness. vi. Reservation policy both in adm ssion as well as in
teaching posts. To sustain the tag of excellence, College is dedicated to the
essence of learning. The coll ege has never a vision to produce bookworns but
rat her educated youth wth healthy bodies and m nds. C assroomteachi ng coupl ed
with Sports and Cultural activities provides the best nedi um of education to
the masses. Students are encouraged to give up all that is dogmatic, respect
all religions, and be honest and hardworking. CRA College is the place where a



https://www.cracollegesonepat.org/download/bestPractices.pdf

confluence of ideas and practice furthers national progress and growth. They
are taught to be courteous towards faculty nenbers, serving humanity and |iving
life with dignity. The reputation of the Coll ege has reached every nook and
corner of the country which is evident fromthe good nunber of applications
recei ved during adm ssion. W have students fromall over the country and from
different wal ks of life. Financial assistance |ike post-matric schol arshi ps,
fee concession, and book bank assistance is provided to the needy and deserving
students of the college. ‘Earn while Learn” is one of the key features of our
coll ege. This feature shed the parasitic tendency and the financial burden up
to sonme extent.

Provide the weblink of the institution

https://ww. cracol | egesonepat . or g/ about us. asp

8.Future Plans of Actions for Next Academic Year

*The following are the future plans chal ked by the Internal Quality Assurance
Cell (I1QAC) ¢ To encourage Research Wirk « New | QAC team has to be fornmed to
carry out the activities. « Wrkshop on the conduct of Online C asses. Wrkshop
on creating e-content for online classes ¢ Faculty evaluation has to be conducted
for odd and even senesters. ¢ Data tenplates have to be prepared by the | QAC t eam
was shared to furnish the data. ¢« Academic Audit of the departnents to be
conducted ¢ To hold workshop on the strategies of Question Paper Setting. ¢ To
Sign nore MU s. ¢ Online Mentor-nentee neeting. *Wrkshop on Online Exanination
and Eval uation. ¢ To awareness progamme about COVID in the nearby areas.
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