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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHHOTU RAM ARYA COLLEGE

Name of the head of the Institution

DR NARENDER SI NGH

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919466704370
Mobile no. 9416974004

Registered Email

crasnpnaac@nai | . com

Alternate Email

crasonepat @nai | . com

Address Kakroi Road
City/Town Soni pat
State/UT Har yana
Pincode 131001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR. HARI NDRA SI NGH

Phone no/Alternate Phone no.

01302242925

Mobile no.

9416074355

Registered Email

crasnpnaac@nui | . com

Alternate Email

crasonepat @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cracol | egesonepat. org/ do

wnl oad/ AQAR/ 2017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. cracol | egesonepat . or g/ acade
ni ccal endar . asp

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71. 25 2002 01- Cct - 2002 30- Sep- 2007
6. Date of Establishment of IQAC 01-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Assurance Cell,

IQAC
Quarterly neeting of 15-Jun- 2018 600
Internal Quality



https://www.cracollegesonepat.org/download/AQAR/2017-2018.pdf
https://www.cracollegesonepat.org/download/AQAR/2017-2018.pdf
https://www.cracollegesonepat.org/academiccalendar.asp
https://www.cracollegesonepat.org/academiccalendar.asp

I nternational Sem ar)

strengt heni ng of | QAC

core comm ttee, data

retrieval and its

docunent ati on

Sumer Canp for Sports 01-Jun-2018 36
persons 15

Faculty eval uation Even 20-Jul - 2018 73
Senest er 1

Facul ty Devel opnent 08- Feb- 2019 318
Programe (Three Day 3

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NSS NSS Director 2018 45000
General Hi gher 7
Educati on,
Har yana
NSS NSS Di rector 2018 44000
General Hi gher 7
Educati on,
Har yanaDi r ect or
General Hi gher
Educati on,
Har yana
NSS NSS Di rector 2018 10000
General Hi gher 7
Educat i on,
Har yana
ENGLI SH FI P Di rector 2018 150000
CONFERENCE General Hi gher 3
Educati on,
Har yana
Physi cs/ Chem st Sci ence Director 2019 23000
ry Dept. Exhi bi tion General Hi gher 1
Educati on,
Har yana
Cul tural Prize Mahar shi 2019 21000
Conmittee Dayanand 4
Uni versity,
Roht ak
No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNUN3ovRTlqeEtxeFZIcDFGajFlbFE9PSIsInZhbHVlIjoiUmoyeUplZ0tBT0Y1ZkkyYnpMUHF0R2puUmtGZTc5RzlpbXFIRjFkbWJWV1AxU0JmNzdnUlhYRWFmdEdhaG50MDFJWjhUY1YyOU5kajY4Wkg3bEZ1UGlZdXNWWlBlZDdyTCtsUjEzRHhMd1k9IiwibWFjIjoiZDdhNzgxNzEyNjU0ZGMzMGY1Yjc0YWNlNDhhOGQwZTBiZmZmN2Q2ODAyNDMzMmNhYzRmNGJiZjQwNWNkMTFkZCIsInRhZyI6IiJ9

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To enhance the research work by the faculty nmenbers, One DGHE sponsored

I nternational seminars were organized by English Departnent and the quality
research papers were published in UGC approved /| ndexed/ Refreed Journals with

| SBN . Academic and Administrative Audit, Geen audit, Environnment Audit, Power
Audit anal yzed The | QAC organize tinme to tinme different activities like
notivational |ectures /career guidance tal ks and awareness progranmes on gender
sensitization etc. and Feedback fromall the stakehol ders. Faculty Devel opnent
Programme was conducted for the New y appointed teachers. | QAC has
institutionalized good practices like participation in Various Canps and courses
organi zed by Director Youth Wl fare, Mharshi Dayanand University, Rohtak (in
May/ June 2018) under Swachch Bharat Abhi yan and One week Heal th Awar eness
programre to sensitize the community. Various events were conducted by different
cells departnments. Summer Canp for Sports Persons To Dig Borewell for the

wat ering of the Play G ounds.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Feedback fromthe students about f EEDBACK COLLECTED, ANALYZED AND
Academ ¢ and admi nistrative functioni ng |UPLOADED ON WEBSI TE
Facul ty Eval uation Facul ty Eval uati on Conpl et ed
"Educating the new Faculty to nmake Newl y appointed faculty were trained on
quality as the defining el enent of functioning of 1QAC on 16th July 2017

their functioning in the college during their induction programe. This
hel ped themto understand the quality
i ndi cators involved in the process of

Teachi ng and | ear ni ng.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQ0dER3YVRiKzhMa1lhTURoUFZ4bnc9PSIsInZhbHVlIjoiL25xTjZUcWYyWTB6YmdUMjF4Z2dGQjg3cldKdEtEeWNGTDd0TzVpTFVZM2Q4bFRQYnJrd1lLUkZQNFo1VWFUcm9Ha1NYRkJOclgrVDFCdkV0eXlQY0E9PSIsIm1hYyI6ImZhNjdiYTAzOWQwMDAxZjE3ZmY3ZGU5MzAxYzg2MjFiYTg3MTIzODczNTE2OGIyNjIwZmU2NGRjZjk2ZWViY2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktYU3Ivb2pLSisxY2FIUXRkV256cUE9PSIsInZhbHVlIjoidHNUZk9kVllUOHBRQTcrNis3Yjg5VUNDdkdVNnpDYVRoUFR4NDRqM2EwZVRIZ1liYWpsK1lyWUl4bEJITWZEVVF2eHBEdloycUNvM0QyRC9WeDdTN3c9PSIsIm1hYyI6ImYxMWMzOGY4MjFlMzkyYWNjY2Q4ZDE1N2JiNjQ0YWY0YmE5YmFjZDg1NDg3NDQ0ODAwOTU1YzVhN2Y5NTAxZTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQwejlTMmt1QkxSY2pyU1gwR01nMGc9PSIsInZhbHVlIjoiWUQxU2xUZTNTNWN6dEtVeHNHU3I0dTNIWExhSHV5SWhzMGptTURCZm10RXVxbkphbXJJaklmL2NOOTRWZW9xTGFoWVJoL2h3Y2VqLzJiaUpQL05nOUE9PSIsIm1hYyI6IjcyMTE1YTM3OTczMTA4Yzg5YTFmYzA2NGFmNGE3MzVmZTBkYzY5NjRkODVhOTZmNTY5NmE1ZjNjNmNmYzA4NGEiLCJ0YWciOiIifQ==

Revi sion of | QAC Committee

Representatives from Parents, Al umi,
Communi ty, Industrialist and

student swere added to the | QAC Team and
newstructure was forned. The Conm ttee
contributed in coordinati on and
enhancenment of the quality initiatives
of the college.

To Devel op Infrastructure

To Dig Borewell for the Playgrounds

. Repair of classroons,

| aboratories, Rest roomof staff and
students. - Annual

mai nt enance of Library.

: Annual Mai ntenance of R O
wat er Purifying systemof 600 |trs/hr.
capacity.

Revi ew of Various Audits

Various audit were Studied and grey
areas were identified and renedi al
action were taken as it is:

AAA - Geen Audit - Power
Audi t - Envi ronnent Audit.

To prepare AQR for the session
2017-2018

AR for the session 2018-2019 was
pr epar ed.

Preparation of Lesson Plan

Prepared by all the Faculty nenbers

Sunmer Canp for sportsperson

Conducted from 01 June 2018 to 15 June
2018

Wor kshop on Research Met hodol ogy

wor kshop on Research Met hodol ogy was
conducted to encourage the faculty
nmenbers to take active interest and
give contribution in reseach work.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 08- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 09- Dec- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM3ZCtrZjFkR2daVkt4WVB1VWR4bVE9PSIsInZhbHVlIjoiT2t1RGpkRFpZL3RaenRTTWUyVjNUMWMvMlVKK29KQTZ4UnoyTXhWNlNubmM1VEFjYzVrSnJ4MlpraGlzeWF6bmpOWGxRcEsrc1FsSEptU3pJNlZ1VWc9PSIsIm1hYyI6IjU1NWYxYjUwMDUyY2YxNGJjNzFiMmY3NDA1NTIyMjAyODZiNDViZjA0NWUyMWRlMjMwOWE5NzAwZTY5NmE0YTUiLCJ0YWciOiIifQ==

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To nonitor academ c and adm nistrative
activities with respect to quality,

Col | ege has devel oped and i npl enent ed
an egovernance system Through this
system there is a systematic exchange
of information and established

communi cati on between vari ous

st akehol ders. A centralized egovernance
system operates fromthe adninistrative
office of the college. There are three
types of MS in the College: 1.
Operated and nai ntai ned by Director
Ceneral, H gher Education, Haryana 2.
Operated and nai ntai ned by Mahar shi
Dayanand University, Rohtak 3. Operated
and mai ntai ned by Coll ege The features
of egovernance systens are: DGHE
Operated: i. Online Centralized

Admi ssion of UG and PG Courses. ii.
Transfer of Funds. iii. Salary of
Staff. University Qperated: i. Online
Regi stration Return/Continuous Return
of the Students ii. Online exam nation
formiii. Online admt card iv. Online
results v. Online syllabus College MS:
i. Automation of library course ii.
Accounting software Tally ERP 3.0 iii.
payrol | managenent iv. Information
about enrol ment, adm ssion,

exam nation, and various inportant
forns is available on the Coll ege
website. v. Wbinars to host Academ c

Events, vi. Student Paper Presentation,
vii. Annual Day and Farewel | Functions
in the Departnents. viii. Enotes and

el ectures. ix. College Calendar to

i nformthe Academ c and Cul tural Events
of the College. These are accessible to
all the stakehol ders where they can
make the optinum use of the entire
above feature.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

e The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regul ations of the University. Al the prograns
taught in college are required to inplenent the syllabus prescribed by the
University.  Every year detailed tinetable is prepared by the tinetable
committee to deploy the tinme slots for the teaching-learning process. Al the
departnents nake every effort to make the curriculumdelivery effective through
vari ous nmethods such as | ecture nethods, semnars, field visits, practicals,




etc. ¢ | QAC proposed an induction programfor first-year students and it is

successfully inplenmented this year.
poi nt

di scrim nation,
of discrimnation.
assessnent pattern both interna

assigned to a single student or a snall
| earni ng capacity. ¢ The individual
and foll owed by al

the faculty nenbers,

as wel |

class discrimnation,
Fresh students are al so nmade aware of the syllabus and
as external.

Through the induction program at the entry
newy admitted students are oriented about
Caste discrimnation,

raggi ng, gender
and any other type

e Quick and slow | earners
are identified based on their performances in the class and nentors are

group of students to inprove their
academ c plans with tine slots are prepared
yet flexible to adapt to practicality.

e Being an academ c institute the prinme focus is on effective curricul um
delivery and acconplishnment of the objectives of the curriculum which is
e In-class assignnents,

ensured through Continuous | nterna
qui z contests,

menbers,

debates in the cl asses,

etc.

Eval uation (CE).
are conducted by the faculty
and records are nmaintained for the finalization of the interna

assessnent of the students. ¢ Faculty nmenbers always try to conplete their
syl | abus according to the academ c cal endar
uni versity. Tutorial s/project works,

conprise the fornal

schedul ed

and ot her departnental
Par ent -t eacher
par ent -t eacher

activities,
interactions were also initiated this year
neeti ngs.

etc.

class tests,
eval uati ve processes,

their doubts even outside the cl asses.
regul ar departnent al

prepared by the affiliating
and interna
but students are encouraged to clear
e The Head of Departnents conducts

nmeetings to exam ne the progress of teaching-Ilearning as
evenly distribution of workl oad,

assessnent s

assi gnnent of examrelated duti es,

faculty nenbers was al so recorded and anal yzed.

and consi st ent

| earners for the enhancement of their

e On the last Saturday of every nonth,
in the formof forma
Facul ty-w se neetings were conducted and an
overwhel m ng response was received fromthe parents.
ot her val uabl e cl assroom activities fromkey stakehol ders vi z.

Feedback on | ectures and
students and

e The institute makes regul ar

provi sions to provide sufficient and quality infrastructure to
| ear ni ng experiences.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

POULTRY
f ARM NG

DAl RY
FARM NG

MUSHROOM
FARM NG

BACK YARD
POULTRY
FARM NG

ORGANI C
FARM NG

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

25/ 06/ 2018

01/ 08/ 2020

04/ 06/ 2018

01/ 08/ 2018

16/ 06/ 2018

Duration

17

17

17

17

17

Focus on employ
ability/entreprene
urship

BOTH

BOTH

BOTH

BOTH

BOTH

Skill
Development

SELF
EMPLOYMENT
AND ENTERPRE
NUERSHI P

SELF
EMPLOYMENT
AND ENTERPRE
NUERSHI P

SELF
EMPLOYMENT
AND ENTERPRE
NUERSHI PSELF
EMPLOYMENT
AND ENTERPRE
NUERSHI P

SELF
EMPLOYMENT
AND ENTERPRE
NUERSHI P

SELF
EMPLOYMENT




AND ENTERPRE
NUERSHI P

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

POL. SC. HONS

01/07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA ENGLI SH 15/ 06/ 2016

VA HI NDI 15/ 06/ 2016

VA GEOGRAPHY 15/ 06/ 2016

VA PQOLI TI CAL SCI ENCE 15/ 06/ 2016

MCom COMVERCE 15/ 06/ 2016

MSc CHEM STRY 15/ 06/ 2016

MSc MATH 15/ 06/ 2016

MSc PHYSI CS 15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 23 3

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

MORAL EDUCATI ON 15/ 06/ 2016 42

DI SASTER MANAGEMENT 15/ 06/ 2016 63

[ NDI AN SOCI ETY 15/ 06/ 2016 106

NATURAL AND NMANMADE 15/ 06/ 2016 91
DI SASTER

COVPUTER FUNDAMENTAL 15/ 06/ 2016 117

DRAVA STUDI ES 15/ 06/ 2016 30

ENVI RONVENTAL | SSUES 15/ 06/ 2016 141

ENVI RONVENTAL CHEM STRY 15/ 06/ 2016 34

GENERAL SPECTRCSCOPY 15/ 06/ 2016 34

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

ENVI RONVENTAL EDUCATI ON

Nill

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ3dkFzWjIvN24xSi82QVpPcGlJNHc9PSIsInZhbHVlIjoieXpBT0RwcndxS3pjR3ExUGhvUnlIc3dtL0dPQnBIempBTjlJRHdReVUxcWYzckdYcllkVG1pbThSRVo4WGtTYjFWZkZnSkEybzYwSUFhaGI5cFdFU0dFTjEvNm1mck9zR1p4c0IvdU1PS2c9IiwibWFjIjoiY2Y3ZjJmNTM1NmQzMGU1NGUzNzUwZWY0NjAwYmFiYjhkYjUxMDBlODA4NjkxMWE4ZGZlY2IyZWMzMGY2MGI0MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFqeUVQYVY3U2RWYmVwNnNSM2NnM1E9PSIsInZhbHVlIjoiU092NHBGQzdSMzNkbytVK3Fac1FsV0g2U3UvclI0R09GMjVzUW9ObHplMHl3RjErRFhwc3ppQWUyVGMvVldMU0pVZGFrUGRGby9FaG9JMG9Db1MySzZFaElyWUlNc1JnZlBrUlNnakxFVk09IiwibWFjIjoiNmM4NGVlYzY5Y2U4ODJjMDhhYWYwODBhZDJlNzk1OTgyMTkzMjNmYmEyODljYTc0OTdmOTIwYjBlOWRmZWRhNyIsInRhZyI6IiJ9

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regul ations of the University. Al the prograns
taught in college are required to inplenent the syllabus prescribed by the

Uni versity and the college is not at liberty to frane its own curriculum < The
col l ege ensures effective curriculumdelivery. It was decided to conduct

of fline feedback on the curriculum by key stakeholders of the institution, for
the academ c year 2017-18. Feedback on a five-point scale was recorded. The
feedback fromfaculty, alumi, parents of students, enployers, and above all
students were recorded at the end of the academ c year. Faculty-w se and
semester-w se questionnaires for curriculum feedback were prepared and shared
with the students. Students give feedback by responding to the offline
questionnaires prepared for faculties. It is observed that students |ack
sufficient know edge about offline feedback systens which results in |ess
nunber of students’ responses. The recorded feedback was anal yzed (by a
committee). As the college has the majority of students belonging to rura
areas where nost of the students are weak in the English | anguage therefore
feedback formis created in nother-tongue (Hindi) and English as well. Based on
the anal ysis of feedback from students, suggestions were given to teachers to:
1. Make the teaching nore interactive and participative so that the students
woul d find learning a particular course interesting 2. Attenpt to conplete 90
| ectures per subject per senester irrespective of fewer teaching days. Through
these corrective neasures, faculty nenbers try to inprove their teaching style
to help students inprove their learning. It benefits the entire faculty in the
next academ c years performance. The feedback on the curriculumby faculty is
al so recorded and anal yzed. Many of the senior faculty nenbers of the college
are part of the PGOS and BOS of the affiliating university at some point of
time during their tenure. Most of the faculty nenbers have recorded positive
feedback on the various aspects of the curriculumand reported that the
curriculumfranmed by their respective BOS is satisfactorily up to the
standards. The analysis of feedback is nmade available on the institute's
websi t e.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Nill Nill Nill Nill

Vi ew Upl oaded File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJKK28wQXJmMFVvdkdCRmRwM3BZaFE9PSIsInZhbHVlIjoiZCtWeXRqOEU1R2hPYTFHWXg3VFA4OWY4TFFNQ0l4ejRnOU9TTEVoNmpqbStsRE5LUGFtV3JTYjJRVWFxQzFEVnhhQ0NFRCtYZ3ZrRHFDczVYMFBCeUE9PSIsIm1hYyI6IjRlOGZhMDdmOGZlM2U4NDUxZDQ1MGI0ZmViZmIxMmJkZDFjM2Y5MDc2NDM1YmYyMGI1OWIwMWRmNDljMzkwY2QiLCJ0YWciOiIifQ==

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2881 541 55 11 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 56 9 20 5 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students mentoring system was put into practice during the academic year 2017-18. A batch of 30 students
of the new mentees is allocated to each mentor and the concerned mentor continues the interaction with them
for three years or until the completion of the course whichever is later. In this plan, the mentors are entrusted
with the task to establish a cordial and amicable relationship with the mentees. It gives mentees the confidence
and courage to share their knowledge, wisdom, experiences, and ideas with more experienced or knowledgeable
mentors. The motto of mentor-mentee coordination is to maintain an informal transmission of knowledge, social
capital, and psychosocial support pertaining to the academics, career, or professional development of the
students. Mentors have to schedule meetings at regular intervals of time with the mentees for informal face-to-
face communication. In this meeting, the prime focus of the mentor is to give personal counseling and motivate
them to actively participate in curricular, co-curricular, and extracurricular activities such as National Service
Scheme, National Cadet Corps, Youth Red Cross, community development, cleanliness drives, cultural activities,
sports, experts’ lectures, minor research projects, various events/conferences at other institutions, etc. Also,
they have been briefed about their performance in-class tests, and academics, and appreciate their
achievements which help them to brood over their strengths and weaknesses. It is a modest attempt to improve
them where they lag. Mentors also direct them to study in a channelized and systematic way to improve their
grades and performances. Due to this inter and intrapersonal bonding, the students start sharing problems that
are beyond academics and personal. The mentors being their guardians in disguise understand their issues and
problems, if any, and try to solve them. Records of semester-wise meetings and personal counseling are being
maintained by the mentors for information.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3422 76 1: 45

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

51 15 36 61 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldqRXFYOUVsdzNFTVJSdU9RWGllOWc9PSIsInZhbHVlIjoiVUZiZmx4QzlrdlZQN3R5NVpudktJQkhIdGhZaENmWE5qdzdhR3dYL3NYOUFDK3YzQlJlcm1GR21DclpyRkxjdzdyOXdxYTNOT2NDeVh5MjVNRndGalE9PSIsIm1hYyI6ImRkNzRkMWQ0NmQ3MTFmNTZhMzkzYWUzMDZmODZiN2QxZmVlOWQ4MGJmY2E3MzFkNGUxM2ViNDMxZTY2NjljYzUiLCJ0YWciOiIifQ==
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receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Nill Nill Nill

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill LI ST ATTACHED Nill Nill Nill
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of Maharshi Dayanand University, Rohtak, the
evaluation nornms of the university are followed. The coll ege has adopted a
met hod of assessing the academ c performance of the students continuously.
Cont i nuous assessnent in theory subjects: As per the MDU regul ati ons passed by
resol ution no. 25 of the Acadenm c Council of Mharshi Dayanand University held
on 30.11.2011, the better performance in the annual/senmester will carry 80 and
the internal assessnent will carry 20 of the weightage. The pattern of interna
assessnent is transparent and follows the pattern of university norns. one
internal class test will be conducted. The marks allotted for internal exans
are 10, 5 marks for Assignnment, and 5 marks for attendance. The external exans
are of 80 marks. Continuous Internal Assessnent (ClIA) is a regular feature to
nonitor the progress of the students. Starting fromthe |Induction program
conducted for first-year students until the end of the senester exam various
nmeasur es under Cl A were undertaken. Bridge courses along with various tests
hel p identify sluggish and quick | earners, active and passive |earners, and
prepared their group according to their |earning capacity. Paraneters are set
to identify the 1Q level of the students. A score below 40 is set as slow
| earners, ordinary | earners who score between 40 to 70, and advanced | earners
above 70. Apart fromthese bases, faculty nenbers’ daily keen observations in
and out of the class and students’ overall tendencies, performances, and
interests, the teachers notivate the students to participate in various co-
curricular and extra-curricular activities to enhance their confidence.
Students are al so encouraged to adopt effective study techniques to inprove
their academ cs. Extra coachi ng and gui dance beyond cl assroom hours were al so
conducted by faculty nmenbers as and when the requirenent arises. the holistic
devel opnent of nentees is one of the prinme nottos of the institution. CIA
schedul e was prepared before the cormmencenent of the academic year. As a part
of CIA not only class tests, but hone assignnents are part of this feature
during md-senester breaks. For Arts Humanities and Commerce students, al ong
with theory classes enphasis is also on conposition and tutorial. For Science
cl asses, practical groups are forned as per norns and each and every student is
taken care of during the |aboratory practicals. Projects are assigned to a few
sel ect students of Science, commerce, Conputer Science and Geography and they
are given 2 senester tinme to conplete the project. Unost care is taken to
sel ect the topics of the projects which have a direct bearing on our lives and
surroundi ngs. Topics of social, environmental, and health are given top
priority. At regular intervals of tine, All HODs held nmeetings to rule out any
conplications and provide a platformto address the problens of the students or
facul ty.
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2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

st udent s,

tests,

W have a Principal’s Advisory Conmittee
prepare the academ c cal endar at the end of June for the next consecutive year
Based on inputs from various stakehol ders,

various exam nations,

co-curricul ar
consonance with the tentative schedul e of the University exam nations.
are two types of evaluations: i)
exam nations. Al
activities are arranged in such a way that the students get anple tinme for exam
preparation.
and the students are informed by their respective nentors about the
cl ass test schedul e.
ordi nance of the University and foll ow the objectives of the course.
deadline for the subnission of question papers and the award sheets is
comruni cated to the faculty and departnent before the conmencenent of the
exam nati ons.
letter and spirit.
opi nes that the path of overal
process of
properly evaluate the learners and hel p i nprove their grades.
college initiatives inplenmented by the college at the departnental
Tutorials and honme assi gnnents,
open-book tests,
students and their performances during the practica
over al |

which is entrusted with the task to

the comm ttee prepares a schedul e of
prograns, evaluation patterns, and
activities. The calendar is designed in
There
assessnents and ii) University
co-curricular, and extra-curricul ar

cl assroom assessnent
and extra-curricul ar

| nt er nal
the curricul ar,

Under the CI A various tests and assignnments are given to

The faculty nenbers set question papers as per the
The

Every nenber is expected to follow the university’s nornms in
The coll ege always strives to give quality education. |QAC
devel opnment of the students passes through the
evaluation it is a powerful tool to continuously and

Fol I owi ng are the
| evel : 1.
sem nars, in-class debates 2. Surprise nobck
PPT, and di agram draw ng tests. 3. Cbservations of the
sessions for his/her

Li brary tour and tutorials on its use.

i nt er nal

up-gradation. 4.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cracol | egesonepat . or g/ PSO- Post Gr aduat e. asp
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 01 BA PASS 812 520 64
COURSE
BSC 01 BSc PASS 156 146 94
COURSE
BCOV 01 BCom PASS 139 94 68
COURSE
BCOM 02 BCom HONS 9 8 89
MA 01 MA ENGLI SH 13 5 38
MA 02 MA HI NDI 16 6 38
MA 03 VA POL SC 29 16 55
MA 04 MA GEO 20 12 60
MeC 01 MSc CHEM 21 16 76
M5C 02 MSc MATH 42 33 79



https://www.cracollegesonepat.org/PSO-PostGraduate.asp

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. cracol | egesonepat . or g/ downl oad/ SSR/ r eport %202018- 2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Three Days | nternational Engl i sh 08/ 02/ 2019
Conf erence on

Shakespeares Poetry:

Dramatic, Narrative,

Lyri cal
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 CENTRE FOR SKI LL TECHNI CAL 28/ 07/ 2016
SKI LL I NSTI TUTI ON
DEVELOPMENT

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1100 2100 5100

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY2Z2NEK2hBajUydUZLT0NwU2tCdGc9PSIsInZhbHVlIjoiZjVpcFpWYnJabzVWeSsvR1EzQ0lHbzZPaERaYm5tM0pjT0tSSmdUdGZxWmUxb0E2NFNUc3k2RHZha2U0b1lpK3BJc0F0d1VEanBpeWY1K1ZMQ3JJUzRmRmJiZFQzWXV5QXlJUm5kVFBLNG89IiwibWFjIjoiYzhlY2U4NDk4NzFkN2VjY2ZiMTY4ZTQyY2Q4MjlkNTU0ZDliNDhiYzg3OTk0MjU1MzNhYTIzYjk2N2FhYjJiZiIsInRhZyI6IiJ9
https://www.cracollegesonepat.org/download/SSR/report%202018-2019.pdf

Nat i onal ENGLI SH 5 Nill

Nat i onal CHEM STRY 8 Nill

Nat i onal PCL. SC. 2 Nill

Nat i onal COVMVERCE 2 Nill
Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENG SH 1
CHEM STRY 4

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Nill Nill Ni |l Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 11 34 0 0
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS NSS 1 AND 2 2 100
YRC YRC 1 50
ROAD SAFETY RCAD SAFETY CLUB 5 240

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year
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Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
FOLK FOCD CASH PRI ZE OF Rs MAHARI SHI 120
21000. 00 DAYANAND UNI VERSI TY
CULTURAL APPRECI ATI ON MAHARI SHI 76
ACTI VI TI ES LETTER DAYANAND UNI VERSI TY

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS OUTREACH OUTREACH 5 100
YRC YRC SQOCI AL 1 50
AVWARENESS NSS, ROAD Nill 5 240
SAFETY CLUB

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

LI ST ATTACHED

Nill

Nill

Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

LI ST
ATTACHED

Nill NiTl

Nill

Nill

NiTl

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
LI ST ATTACHED Nill Nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNFRUNCQVVQemhNS1pRekhDWTZiYmc9PSIsInZhbHVlIjoidFNyMGdwNm9ITjE3Qjl4UG9ZMkRtWDR4Q2ZkNUxKR3QwRjgxVDVEbFYrTVR2cU9PWmljcExUdXpDaDBUY1VyNnZxeEh1WnRoQkpuYmFDT1hRMGlqMGc9PSIsIm1hYyI6IjNmNzFkODBiZGQ2MzNlYjcxZjVhYTFkODJiNTM4ZmRiNDc4ZjAxYmNlMDk4ZjcwYTBiYzg4OThmMTUxMzVhZWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlArOVRwSnM4NDFUeFRmSytEQ2tTS0E9PSIsInZhbHVlIjoiOFNHNG43WFFXbVpENWJIVW1pcUtTL216WFNITTFJQlg1dEhIVGNmaU1GNkZvcGVMeUZnWmxBYkV4aDRpbVRCZSIsIm1hYyI6IjRlNjU2MWFhOWNhZGE4MDQ1NDAzOTYxNDNjMGZkNmU0MmYxNjZhMzE4OTEzMGFmNGZhYWZlZDQ5MzNiY2MwOTciLCJ0YWciOiIifQ==

8000000

7267786

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.1 Partially 2.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29892 173707 99 45386 29991 219093
Books
6311 12776 20 12000 6331 24776
Ref erence
Books
e- Books 265 0 12 0 277 0
Journal s 5 345 5 0 10 345
e- 27 0 5 0 32 0
Journal s
Di gital 5 0 4 0 9 0
Dat abase
CD & 0 0 0 0 0 0
Vi deo
Li brary 1 165000 0 0 1 165000
Aut ormat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
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peci fy) | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR NARESH RATHEE| ENGLI SH | LMS 01/ 07/ 2016
LI TERATURE
DR ANU r ATHEE ENGLI SH | LMS 01/ 07/ 2016
LI TERATURE
DR. VI JAY KI RAN CHEM STRY | LMS 01/ 07/ 2016
MR, RAJROOP SINGH| COMVERCE | LMS 01/ 07/ 2016
Dr. Pawan Hooda SANSKRI T | LMS 01/ 07/ 2016
M. Satish Kunmar COMVERCE | LMS 01/ 07/ 2016
Dr. Sangeeta Mann GEOGRAPHY | LMB 01/ 07/ 2016
Ms. Ritu Dahiya CHEM STRY | LMS 01/ 07/ 2016
Dr. Urmla Hooda ENGLI SH | LMS 01/ 07/ 2016
Dr Rajiv ENGLI SH | LMS 01/ 07/ 2016
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 99 57 87 3 1 7 22 50 1
g
Added 0 3 0 0 0 0 0 0 0
Tot al 99 60 87 3 1 7 22 50 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

CENTRAL MEDI A CENTRE
https://drive.google.comfile/d/ 13YxfKE
d40-Jpli pZl r 2quber V7O7of Ub/ vi ew?pl i =1

Ni Il
https://drive.google.comfile/d/ 1gJZhuU
2Vu2N- A9oA7plcl bj danLEyybT/ vi ew

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year
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https://drive.google.com/file/d/13YxfKEd40-JpIipZIr2qu6erV7O7ofUb/view?pli=1
https://drive.google.com/file/d/13YxfKEd40-JpIipZIr2qu6erV7O7ofUb/view?pli=1
https://drive.google.com/file/d/1qJZhuU2vu2N-A9oA7pLclbjdanLEyybT/view
https://drive.google.com/file/d/1qJZhuU2vu2N-A9oA7pLclbjdanLEyybT/view

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
8600000 4595389 7600000 15529457

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has constituted various conmttees viz. Principal’s Advisory
Committee, Infrastructure Conmttee, Construction and Repair Conmittee etc. for
t he upkeep and proper nmintenance of all type of infrastructure and support
facilities in the canpus. These conmittees ensure that all the stakehol ders of
institute shoul d get maxi num benefit of it and there is no wastage of tine,
money and energy. Teaching and non-teaching staff are the nenbers of these
committees and they in addition to their primary duties ensure mai ntenance of
the infrastructural facilities. A regular Environnent audit, G een Audit, Power
Audit and Academ ¢ and Adm ni strative Audit is conducted to assess the
potential of infrastructure. Laboratory: College has various |aboratories viz.
Chemi stry, Physics, Botany, Zoology, Conputer Science, Geography, Language Lab
etc. College Health and Hygiene comrittee is constituted to nonitor the daily
sanitization and cleaning of the laboratories, if the concerned depart nent
observes any negligence in ternms of sanitation that is to be brought in the
notice of this comrttee. Departnents keep the records of utilization of
consumabl e and non-consumabl e itens. These departnments maintain a proper stock
register and the entries of recurring and non-recurring goods are regularly
mai ntai ned which is checked by the stock-taking commttee at regular interval
of time. Regular maintenance and repairs after the expiry of the warranty
period is done by the local service provider. Principal on the reconmendation
of the mai ntenance comm ttee can sanction repair upto Rs 5,000/- without
inviting any quotation. Any repair beyond Rs 5000/- have to take approval from
t he Governing Body and the process of repair have to go through the process of
invitation of Quotations. Laboratory assistants and attendants | ook after the
general and day-to-day nmai ntenance of the | aboratories. Wen the naintenance is
beyond their capacity, the college hires local technicians. Any breakage by the
students and | oss thereof is bore by the college, no extra burden is levied on
the pockets of the students. Power Supply: The college has its own dedicated 5
star transforner of 60 KVA installed its prem se for regular and non-
fluctuati ng power supply. Inverter and diesel generator are the source of power
backup for the availability of uninterrupted power supply. Library: College
Librarian is the custodian of the library. Librarian is enpowered to carry the
Proper maintenance of the library infrastructure with the help of the
supporting staff. Available reading naterial is carefully stacked and guarded
from damages. Regul ar fum gation and dusting are carried out at regular
interval. The supporting staff |ooks after the books naintenance and their
proper Stacking.. The library also hires the services of |ocal book binders
when needed. The books are protected fromternmtes by periodical use of
disinfectants and anti-termites. |ILMS Software SOUL 2.0 is updated regularly.
Sports facilities: The institute has recently procured nmachi nes and equi pnent
for gymmasium There is practice of naintaining a daily usage register for the
gymasi um The sports departnment uses the policy for optinumuse of sports
ground. The track and field is revanped for conpetitions and sports events. ICT
facilities: The operating systenms and anti virus

https://www.cracollegesonepat.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.cracollegesonepat.org/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support FEE CONCESSI ON 249 1525140
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal POST METERI C 179 2714735
SCHOLARSHI P
b) I nt ernati onal Sir Chhotu Ram 3 15300
Menori al
Schol arshi p
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
LI ST ATTCHED Nill Nill Nill
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sel f Nill 206 108 34
Enpl oynent
2019 Career in Ni I 172 25 3
Sports
2019 Career in Nill 76 14 2
Cul tural
Activities
2019 Car eer 256 Nl Nil I 31
Counsel I i nbg
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
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visited participated visited participated

2 62 6 112 384 80

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Ni Il LI ST Nill Nill Nill
ATTACHED
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 37

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
LI ST ATTACHED Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 GOLD Nat i onal 1 Ni Tl Nill Nill
2018 S| LVER Nat i onal 1 Ni Il Ni Il Ni Il
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

For the holistic and overall devel opment of the students, it should be student
centric. Institute undertakes all possible neasures to achieve this mssion.
Besi des academni cs, students’ representation in various conmttees is vital in
deci si on-maki ng and policymaking. To attain this notto, students’
representation in various conmittees are given prinme inportance in comittees.
Grls are nenber in Gender Sensitization, Sexual Harassment, egua
Opportunities Committee. Both boys and Grls are nenbers of Internal Conplaints
Committee, Sports conmittee, Youth Red Cross, Red Ribbon, Cultural Conmittee. A
few are designated as General Secretary (NCC), preferably a senior cadet, he
manages the NCC activities, comunicates the activity related details with
fellow cadets in consultation with the NCC O ficer of institution The CGenera
Secretary (NSS) takes lead in organizing various social activities and assists
the program officer in organizing various activities pertaining to the coll ege.
Annual function of college is a one-day nega event. Students decide the events
to be organized during the event and work along with organi zi ng students
comm ttee under guidance of the in-charge teachers. Organization of Sports day
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of college is sole responsibility of student in sports conmittee. Teachers in
the sports conmmittee nonitor the activities and guide the students for
successful managenent of the events. Class representatives are encouraged to
communi cate with fellow cl assmates and share the difficulties/appreciative
initiatives in classroomand comunicate it to the concerned nentor.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

113

5.4.3 — Alumni contribution during the year (in Rupees) :
327900

5.4.4 — Meetings/activities organized by Alumni Association :

Allumi Meet 2018-2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The admi nistrative systemof the college functions within a well-defined
hi erarchy. The Governi ng Body conprises of President (TRES), Vice President
(TRES), Ceneral Secretary (TRES), Joint Secretary-cum Treasurer (TRES) is the
Apex Body. The Governing Body, Principal, Internal Quality Assurance Cel
(IQAC), and HODs have clearly defined roles to play in the adm nistration of
the college. Contributions of inportant stakeholders of the college suppl enment
this node of functioning. Governing Body takes into confidence all the
st akehol ders, and in it rests the transformative potential of decentralization,
which gives it a denocratic hue. The QAC is always in consultation wth HODs,
PG Coordi nators, and teachers through regul ar neetings. These deci si on- maki ng
bodi es consi st of teachers who have shown conpetence in hunman resource
managenent. The col | ege conducts regul ar training programes such as | nduction
Programme, faculty devel opnment progranmes, Faculty eval uation Programme etc.
with the aimof inspiring and enpowering conpetencies in |eadership and
managenent. The consultative nature of their engagenent ensures that there is
al ways deci sion-making that is decentralized. Departnent conducts separate
academ c audits, senester review nmeetings, departmental neetings, nmeetings with
the Principal and the nanagenent, and feedback sessions with students, alumi,
parents and faculty. They al so enjoy autonony in signing of MdUs, conducting
conferences/ sem nars and workshops. This ensures that teachers take on roles
out si de of classroons that can potentially reinvigorate academ c interests and
research and fine-tune skills of managenent. C ass Mentors, In-charge of
Gievance Redressal Cell, and Student Counselors play a vital role in the
establishing a conplete holistic devel opnent of the students. The nentors’ role
of ten go beyond providi ng academi ¢ support and encouragi ng participation in co-
curricular and extra-curricular activities. Internal Conplaints Comrttee,
Equal Opportunity Cell, Gender Sensitization Cell, Anti-ragging Cell address
personal concerns of students and recommend counseling if needed. These
channel s of guidance are regularly endorsed by students. There is
representation of Two Teachers and One non-teachi ng enpl oyee in the Governing
Body, the teachers who are staff representative to the Governing Body renmain in




constant touch with the Governi ng Body of the coll ege and the Governi ng Body
addresses all the problens at priority. The staff nenbers have a direct say in
the policy making of the college. The Student representation in various
commttees help in organizing a plethora of progranmes ranging fromintra-
collegiate activities to marches and public awareness canpai gns. There are
nunerous cells. Cubs, which are functional in the college and provide multiple
opportunities to the students to discover and display their latent qualities.
This ensures that the student has a certain |level of autonony in their
governance and has room for creative human resource nmanagenent. |In Sports,
cultural activities, NSS, NCC, Alummi, |QAC students are representative this
gives thema platformto know what managenent and | eadership stands for. These
positions offer themdirect channels to air ideas to fruition. The nentor-
ment ee neetings and the Alumi Association are also consulted frequently for
i nsights into nunerous college initiatives. The views and suggestions offered
are taken into consideration in verbatimby the adm nistrative bodies of the
col | ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Being an institution affiliated to
Mahar shi Dayanand Uni versity, Rohtak
there are constraints on curricul um

devel opnment at institutional level. It

is the prerogative of the University to
design and inpl ement syllabus of the
courses run by it. Many of the senior
faculty nenbers of college are part of
the PGBOS and BOS of the affiliating
university at sonme point of tine during
their tenure. The coll ege seeks ways to
add to the curriculum by organi zi ng
guest | ectures, workshops and webinars
for students as well as for faculty
menbers. CBCS is inplenented in PG
courses since 2016

Teachi ng and Learni ng Teaching-learning is the flesh and
bl ood of any educational institute. To
i nprove the teaching-learning, the | QAC
has suggested various neasures |ike
I nduction Programre, bridge course,
continuous internal evaluation through
class tests, nmentoring. Faculty
eval uati on senester-wi se is a regul ar
feature. Internal Academic audit is
carried out every year in the shape of
t aki ng feedback from students, which
are then analyzed for corrective
neasur es.

Exam nati on and Eval uati on I nternal Assessnent of the students
is done according to the norns franed
by the affiliating University which are
di spl ayed on the coll ege notice-board




for transparency. Unsatisfied student
may approach the Internal Assessnent
Committee for redressal. Final senester
exans are conducted by the affiliating
uni versity. College staff perforns
Exam nation duties. ClHE of students are
conducted by all the departnents to
identify the slow | earners which are
given extra inputs to nake up their
deficiencies. On the spot marking is
the system of evaluation in our
uni versity, our college is also one of
t he eval uation centres of the
uni versity.

Research and Devel opnent

| QAC advised the eligible teachers to
apply for the enpanel nent of their
nanes in the list of Research
supervi sors. Teachers are also given
incentive for their participation in
wor kshops, conferences and publication
of Research paper in UGC i ndexed
Journals. Separate section is created
the library for the use of Research
Schol ars. The Col | ege has a good number
of Ph.D. qualified staff nenbers. The
staff menbers have obtained their
doctoral degrees fromtheir research
work carried out at prestigious
institutes. The college al so conducts
wor kshops and sem nars ainmed at faculty
devel opment. In the last 5 years, the
Col | ege has published a good nunber of
research papers in referred journals in
national and international journals.
The npact Factor of some of themis
very high. Many nenbers of the staff
have presented papers at national and
i nternational conferences. The staff
menbers have published several books
and chapters. The Col |l ege has devel oped
useful and academ cally productive
I inkages with other institutions both
at the national and internationa
| evel s. Col |l ege supports staff nenbers
for reinbursing their registration
f ees.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary, the store-house of know edge
is the nost inportant part of the
col | ege and possesses an i nportant
pl ace anong the all facilities. |1QAC
has suggested the authorities to
i ncrease the budget. The library
automation is functional and advised
peri odi cal upgrdation. For webinars, a
separate Audi o-Visual hall of capacity
of 100 equi pped with internet
connection, |aptop, screen and sound




system has been established.

Human Resour ce Managenent

Al'l appointnments are made as per the
selection criteria prepared by Director
General, Hi gher Education, Haryana.
Reservation policy is inplenented as
per State Govt. norns.

I ndustry Interaction / Collaboration

Conmer ce Departnment with Banking and
I nsurance speci alization (BBIl),
Depart nment of Busi ness nanagenent (BMS)
undertake industry visits and on job
training (QJT) every year. The
institute has collaborated, formally
and informally, wth banking sector,
health care sector, Hospitality sector
etc. for AIT.

Adm ssion of Students

Admi ssion process is online and
centralized. It is governed by Director
CGeneral, H gher Education, Haryana. A
Hel pdesk is established in the coll ege
to help the aspirants who hail fromfar
of f rural areas where internet
connectivity is a nightmare. This
hel pdesk provides the services free of
cost to all the students. There is no
discrinmnation on the basis of the
students’ choice of college neans
hel pdesk provides services to all the
students whether they are willing to
take admi ssion in our college or not.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Facebook and website are updated from
time to tine. Al the activities are
al so posted on YOUTUBE. Sone teachers
are using Google C assroomplatformfor
submi ssi on of assignnents and study
materials are also shared with the

students through this platform

Adm ni stration

The coll ege has devel oped its own e-
gover nance system for the genera
adm ni stration of the college. The key
features include online | eave
requi sition, circulation of Notice, and
a display systemfor the students and
t he stakehol ders. To reduce the post-
retirenment burden Subm ssion of
retirenent-rel ated docunents through
the e-pension portal is provided.
Besides this, the coll ege has upgraded
Li brary Autonmation Software Soul and
Koha. For the wel fare and hassle-free
facilities are provided to the staff
and students of the college like Online
tax return filing. Passport
application, Driving License, Bus and




Trai n Pass. Facebook and website are

updated fromtine to tinme. Al

activities are al so posted on YOUTUBE.
Some teachers are using Google

Cl assroom pl atform for subni ssion of

assignnents and study nmaterials are

al so shared with the students through

t he

this platform

Fi nance and Accounts

ot her

recorded thereon.
(Tally ERP) for all
managenent of accounting records is

bei ng used. Payroll
preparation of Salary,
rel ated financi al
used by the related staff.
banking is a regular feature for

financial transacti ons.

The Col | ege uses Govt.
Publ i ¢ Fi nance Managenent System ( PFMS)
and has inplenented its Expenditure,

Advance Transfer (EAT) Mbodul e.
Col | ege receives grants from DGHE
through PFM5S and expenditure is
Accounting Software
financi al

of India s

The

data and

Sof tware for
Pensi on,
managenent is

and

| nt er net

Student Adm ssion and Support

St udent

conput er
generation of
regi stration return,
bonafi de certificates,
of students admitted according to
What sapp Group are
di ssem nati on of

return,

cl ass/ gender,
created class w se for
i nformation including regul ar

etc.

The adm ssion procedure of college is
done through online node. All
students data is filled into the

program This gives a

required reports like

t he

cont i nuous
nunmber

notice to

al | stakehol ders.

Exam nati on

of all

i nt ernal

col | ege | evel

Col | ege uses online submni ssion of
assessnent of the students.
Seating Plan is prepared on conmputer
for UG PG exans, data of Absentees are
sent online according to the
requi renent of university. The results

exani nati ons conducted at the

on behalf of affiliating
Uni versity are maintained by the exam
departnent through conputer software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill LI ST ATTACHED Nill Nill Nill
View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill LI ST Nill Nill Ni Il Ni Il Ni |
ATTACHED
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

canmp is organi zed at
regul ar interval

Rei mbur senent of
registration fee for

sem nars and conferences

to the wards of faculty
menber s

Fee concession is given

CPF,
Ear ned

Leave
Academ

or gani
i nterva

i nt erval

Casual
Leave,

c Leave -

zed at

canp is organized at
regul ar
concession is given to
the wards of Non-teaching
staff menbers -
(Sumer and Wnter) to
Cl ass-D enpl oyees.
Leave,
Maternity
, Study Leave,
Heal th
Check-up canp is
regul ar
Tea Lunch is
provi ded occasionally e
Fee concession is given
to the wards of
Nont eachi ng staff menbers

Uni f orm

Fee

cel l
ESI ,

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
LI ST ATTACHED Nill Nill Nill Nil I
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
19 61 27 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Staff Quarter, e Staff Quarter, e Post-matric
Gratuity, Leave Gratuity, Leave Schol arship « Fee staff)
Encashnment, ESI, CPF, NPS |Encashnment, ESI, CPF, NPS | Concession ¢ Freeship e
e Casual Leave, Earned  Casual Leave, Earned Book Bank e Bus Pass -
Leave, Maternity Leave, Leave, Maternity Leave, Train Pass o Facility to
Study Leave, Acadenic Study Leave, Acadenic apply for Passport e
Leave ¢ Health Check-up Leave ¢ Health Check-up Facility to apply for

Driving License « CCTV
Surveillance in the
canmpus to check any
untoward incidents e

Gi evance and Redressal

in practice for the

| ast 20 years for
gri evances of students e
Hel pl i ne Nunmbers has been
di spl ayed on noti ce
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e Uniform (Sunmer and
Wnter) to Cass-D
enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Expenses at the institution are incurred on the follow ng heads. Acadenic
Expenses Student Activities Sal aries/ Al owances Admi ni strative expenses Student
Assi stance and Contribution Repairs and M ntenance Qther expenses It is a
regular practice in Institution to conduct Internal Audit Regularly on half
yearly and External Audit annually from an Authorized Chartered Accountant
appoi nted fromthe panel provided by the Affiliating University. One External
Audit done through Director General H gher Education every year for the grants
received fromtheir office. University auditors also carry out audits of
Amal gamat ed Fund annual | y.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CGover ni ng Body, Tika 1996158 Managenent Share of 5
Ram Educati on Soci ety in Gant-in-aid

No file upl oaded.

6.4.3 — Total corpus fund generated

52372827. 00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Pr of essors Yes | QAC
Adm nistrative Yes Pr of essors Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Associ ation conducts neetings twice a year to discuss various problens
related to the general welfare of the students to offer constructive
suggestions for the snmooth and successful functioning of the college work for
the welfare of the students and the institution. 2. As per the suggestions of
parents, a WhatsApp group is created by each faculty to get updates about the
attendance, various activities, and progress of students. 3. The institution
has organi zed various activities to pronote better participation of the parents
in the various prograns of the college to establish a better relationship with
the teachers. 4. Feedback on the performance of their wards and the performance
of the college are collected in this neeting.

6.5.3 — Development programmes for support staff (at least three)

1. Regular neetings with supporting staff is one of the regular features of the
college to get acquainted with the wellbeing of the staff. 2. Wrkshop on
cl eanliness and personal hygi ene. 3. Wrkshop on E-filling of Inconme Tax

returns. 4. Workshop on benefits of ESI, EPF.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




Wor kshop on Administrative Skills Witeboards are installed for dust free
teaching The |1 QAC nmenbers prepared a digital platformfor the collection of
personal and departmental data Website mai ntenance and degradation is a regul ar
feature AAA conducted Induction and Orientation Programfor the New Students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill LI ST Ni I Nill Nill Nill
ATTACHED
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

| nportance of 25/ 10/ 2018 25/ 10/ 2018 142 180
Mot her
Feedi ng25th COct
2018

Inter Coll ege 16/ 02/ 2019 16/ 02/ 2019 14 2
Mehandi
Competition

Inter College 27/ 02/ 2019 27/ 02/ 2019 10 8
Decl amat i on on
"Beti: Apna
Dhan"

| nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 145 125
Wonen' s Day
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 112 bulbs used in the college are LED type, conserving energy. 2. Flood
Lights are replaced with LED 100 Watts lights of IP65 standard. 3. Mst of the
AC are replaced with nore energy efficient ACs 4. Od Ceiling fans are
replaced with nore energy efficient fans.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 1
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Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Braille Yes 0
Software/facilities
Speci al skill Yes 1
devel opnment for
differently abl ed
student s
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 11 9 Ni |l NI Ni |l Ni Il 114
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book of Code of

Conduct

01/ 06/ 2014

Code of Ethics for
St udents: Since Nunber of
participating students
and staff 01/06/2014, A
Col | ege Book of Mora
Code of Ethics is
provided to all students
and nenbers of the staff
at the start of the
academ c year, which
expl ai ns the code of
conduct and ot her
rel evant details to all
st akehol ders. Thi s book
is also avail able on
coll ege website in the
tab ‘ Students Corner.’
Servi ce Rul ebookSi nce
16/ 06/ 2006, All staff on
bei ng appointed are given
a copy of the service
rul e book which clearly
outlines expected code of
conduct for staff.

Service and Coduct
Rul es for Teachi ng and
Non-t eachi ng Staff

16/ 06/ 2006

Servi ce Rul ebookSi nce
16/ 06/ 2006, All staff on
bei ng appointed are given

a copy of the service
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rul e book which clearly
outlines expected code of
conduct for staff.
Servi ce and Conduct
Rul es: Since 16/ 06/ 2006,
Al staff on being
appoi nted are given a
copy of the Gazette
notification of “Haryana
Affiliated Coll eges
(Security of Service)
Rul es, 2006. The rul es
are al so avail abl e on
col l ege website in the
tab ‘Staff Welfare’.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

LI ST ATTACHED Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Reduction in waste paper generation and paper recycling: The college has
adopted a policy to conserve the waste paper and | ater on, when the stock of
wast e paper reaches the level where there is left no space for its storage is

sold to the local vendor who has a contract with the units engaged in the
recycling of the waste paper. In this way, the college not only helps in the
recycling of waste paper but al so generates sone noney. Many departnents
encour age online subni ssion of assignments. Departnent notices are circul ated
electronically to the students to prevent printing and waste of paper. 2.
Laboratory waste nmanagenent initiatives Departnent of Chem stry: Al hazardous
chem cal s were renmoved from experinents. Experinments consum ng safe chemicals
are incorporated into the syllabus by the university. Tom nim zechenmicals in
ef fluents and solutions with very | ow concentrations are taken wherever
possible. One lab is dedicated to Greenchem stry during the | atest syll abus
revision to create awareness about environmental safety. Al the experinments
wer e designed keeping in mnd the twelve core principles of green chem stry.
Al'l acids and bases are diluted/neutralized before disposal. Organic

sol ventsare distilledand re-used. Unused sanples are recovered and reused.

Circul ation punps are used where ever possible. Departnment of Zool ogy: Any

wast e that could produce |aceration or puncture injuries is disposed of as
SHARPS. Sharps are segregated from other waste. Metal sharps and broken gl ass
are conm ngled with each other, but not with non-sharp waste. Waste that is to

be incinerated is separated fromglass or plastics. Biological waste is not
comm ngl ed with chemical waste or other |aboratory trash. Hazardous biol ogi ca
waste is segregated from ot her biol ogical waste. 3. E-waste nanagenent: The

Depart ment of Conputer Science collects e-waste generated on the canpus and
sends them for recycling or safe disposal. AOd conputers are donated to other

sister institutions in the neighbouring areas. 4. Energy saved energy
generated: College is using electric gadgets, accessories, and types of
equi prent which are energy efficient to save electricity. 5. Verm conposting:

Garden waste generated is conposted at the vermni conposting pit available on
canpus. The conpost generated is used to fertilize the plants on the canpus 6.
Wat er conservation: The coll ege has excavated the earth of an area of al nost 2

acres and it is lowered to a level to be used as a playground in the rainy

season it functions as a makeshift pond and a reservoir with a capacity to
store the rainwater not only of the canpus but also of the local surrounding
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colonies. It’s like a lifeline for the surrounding residents. Rainwater is
harvested by digging bores in that area.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Chhotu Ram Arya Col | ege, Soni pat has a long history of inparting education to
the underprivileged and margi nalized section of society. The Col | ege has
constantly renained in tune with the advancenent in the field of education as
wel | as societal welfare. Right fromits inception, the college amal gamates its
m ssion and vision through innovative and pragmati c nmet hods and approaches.
Thi s paper presents two of the best practices that the college has put into
practice in current years, especially in the field of social work in the rura
area, and co-curricular activities viz. Sports and Cultural activities. In the
field of social work, the college has been continuing its |ong-running program
“Adopt a Village”. In this direction, during the academ c cycle 2017-2018, our
col | ege adopted the village Murthal (Sonipat). A seven-day canp was organi zed
inthis village from 23.02.2018 to 01.03.2018. In this canp, students were
engaged in socially relevant and neani ngful activities. Another feature was
sensitizing students to the socio-economi c problenms of our country and
inculcating in thema feeling of canaraderie, conpanionship, enpathy, and
solidarity. In the orientation program the college organi zes special sessions
to counsel girls to encourage themto participate in social, work, sports, and
cultural activities. The Second best practice is Co-curricular activities i.e.
the pronmotion of Sports and Cultural activities. Co-curricular activity is a
catalyst to fuel learning by inspiring creative acunen, inprovizing social and
organi zational skills, developing interests and talents, and offering the
chance to switch off and do sonething one enjoys and |ikes. These activities
met anor phosi s the personality of the students. In college and students have
been encouraged to take an active part in Sports and Cultural activities
because sports make a healthy body and a healthy body makes a healthy m nd,
while Cultural activities give confidence and renove stage fear. Sports and
Cultural activities have opened new avenues for participants, secondly, Haryana
Govt. has | aunched various schenes for outstandi ng sportspersons and cul tura
activities participants in the shape of Wi ghtage of marks and reservation of
seats in Class-1, Cass Il, dass Ill, and Cass-1V cadre. The above two
practices are a few of the diversified sets of measures taken by the
institution to keep pace with the fast-changi ng scenari o of teaching and
| ear ni ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. cracol | egesonepat . or g/ downl oad/ best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Chhotu Ram Arya Col | ege, founded in 1954 is one of the oldest Private Govt.
aided colleges in the state of Haryana. This college with a 66-year-old
reputation is commtted to preserve its rich history and cultural heritage and
making it a place of learning that would strive towards a hi gher degree of
excel l ence in the devel opnent of mind and spirit. CRA college is today a
mul ticul tural and cosnopolitaninstitution with a strong determ nation toward
the upliftnment of the downtrodden and the marginalized. Follow ng are some of
t he nmeasures taken by our college for holistic devel opnent of the students,
especi al | y wonen whereby they becone informed, and skilled and contribute their
m ght for nation building. i. Optinmumtransparency in the adm ssion of students
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and appoi ntnrent of faculty nmenbers. ii. Upholding nmerit in Academ cs and beyond
Academ cs as the forenost criterion. iii. Mintenance of work culture. iv.

Di scipline coupled with freedom of thought and expression. v. Feeling of
Nat i onal Consciousness. vi. Reservation policy both in adm ssion as well as in
teaching posts. To sustain the tag of excellence, College is dedicated to the
essence of learning. The college has never a vision to produce bookworns but
rat her educated youth with healthy bodies and m nds. C assroomteachi ng coupl ed
with Sports and Cultural activities provides the best nedi um of education to
the masses. Students are encouraged to give up all that is dogmatic, respect
all religions, and be honest and hardworking. CRA College is the place where a
confluence of ideas and practice furthers national progress and growth. They
are taught to be courteous towards faculty nenbers, serving humanity and |iving

life with dignity. The reputation of the College has reached every nook and
corner of the country which is evident fromthe good nunber of applications
recei ved during adm ssion. W have students fromall over the country and from
different wal ks of life. Financial assistance |ike post-matric schol arshi ps,
fee concession, and book bank assistance is provided to the needy and deserving
students of the college. ‘Earn while Learn” is one of the key features of our
college. This feature shed the parasitic tendency and the financial burden up
to sonme extent.

Provide the weblink of the institution

https://ww. cracol | egesonepat . org/

8.Future Plans of Actions for Next Academic Year

The following are the future plans chal ked by the Internal Quality Assurance
Cell (I1QAC) ¢ To encourage Research Wirk ¢« New | QAC team has to be forned to
carry out the activities. « OBE syllabus has to be updated as per the
requi renents of the course ¢ Faculty evaluation has to be conducted for odd and
even senesters. ¢ Data tenplates have to be prepared by the |1 QAC t eam was shared
to furnish the data. ¢« Academic Audit of the departnents to be conducted ¢ To
hol d skill devel opnent programme during sunmer vacations ¢ Summer Canmp for the
Sportspersons ¢ To hold workshop on the strategies of Question Paper Setting. To
set up Central Media Centre. To Sign nore MOU s.
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