
 

  

  

Yearly Status Report - 2017-2018

  
Part A

Data of the Institution

1. Name of the Institution CHHOTU RAM ARYA COLLEGE

 Name of the head of the Institution Dr. Narender Singh

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. +919466704370

 Mobile no. 9416974004

 Registered Email crasnpnaac@gmail.com

 Alternate Email crasonepat@gmail.com

 Address Kakroi Road

 City/Town Sonipat

 State/UT Haryana

 Pincode  131001

2. Institutional Status



 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Urban

 Financial Status Self financed and grant-in-aid

 Name of the IQAC co-ordinator/Director Dr. Naresh Rathee

 Phone no/Alternate Phone no. 01302242925

 Mobile no. 9416974004

 Registered Email crasnpnaac@gmail.com

 Alternate Email crasonepat@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.cracollegesonepat.org/

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://www.cracollegesonepat.org/acade
miccalendar.asp

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 71.25 2002 01-Oct-2002  30-Sep-2007

6. Date of Establishment of IQAC 01-Jun-2014

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

No Data Entered/Not Applicable!!!

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

https://www.cracollegesonepat.org/
https://www.cracollegesonepat.org/academiccalendar.asp
https://www.cracollegesonepat.org/academiccalendar.asp


    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

SEMINAR
GEOGRAPHY

FIP Director
General Higher

Education,
Haryana

2017
1

50000

Physics/Chemist
ry Dept.

Science
Exhibition

Director
General Higher

Education,
Haryana

2017
1

20000

NSS NSS Director
General Higher

Education,
Haryana

2017
10

45000

SEMINAR
COMMERCE

FIP Director
General Higher

Education,
Haryana

2017
1

50000

SCHOLARSHIP POST-MATRIC
SCHOLARSHIP

Director
General Higher

Education,
Haryana

2017
0

2236261

    View Uploaded File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View Uploaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVuUC9ERVZ0cXBybzRSUlh6RGlOVHc9PSIsInZhbHVlIjoiczBrLy96a1BZMkR1eW9hbjh0UlZKTmxHTlRqUG9nNGpOcUIzYndCbHlUQUhGV21jdW1sZEgvRGxWSHNjb0QydjNtRThXMHQxMFQzYTJwUTFJTGlZZVF1YW82bzl1Z2lLUUVUdjhBSkRzVG89IiwibWFjIjoiNDNmOWMwYjY1YTkzNzI3Njc0NjdkNTllOTgwMjg2Y2I1ZGIxNDgxMDQxYjJlZGQ1NWEyYjFjOWYxMjk4MjMzYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9ZWDhhTmVlQUJKQlhGSS8xaFJBbnc9PSIsInZhbHVlIjoibi9kZVZOVlhGeVFnUGwrNGV0VVU5R1ZNNUlDZG83TnI2NDEycmErNXduNFB2YTFOYUVyYytpRFFSejRDYTJTTzVabFE1VXRXbnRWNEQvYUt2Q2lLRHc9PSIsIm1hYyI6IjFjYTYzNGQ1NDNkNDE3NjgzOTUxNjhlMmU1ZDY3OWMxZWU2NTM5NTkwNmYwODVkNzUxYmQzZjI3OWM5Njk0NTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV5eW5zM2VoaTUyNFcySUhIVVpRMWc9PSIsInZhbHVlIjoidmxQYllBM2JxcktRbjdzQmMwSE0vM1NhdUFUNnZFemlhUUtIUVBGdjEzQWZsdUhDeTNTVzRlZC8rcnRPbkt1SCIsIm1hYyI6IjYzZmMzZDkzMDVjNmI4YmU1ZjRmNDIxNzc0Y2ZlNTdkMmIwYmJmMjZlZTJhNWY0OThkNjlkMDRhMGQzZjdhM2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV6L295NGNNaTl1azJsRWc2c0dKb2c9PSIsInZhbHVlIjoiR2Q2ZkIxajhGa09XYXVnWDVpWEozZ2pRdklsYXJoRVNGYXJuUnZsVWZEcVNCK1d3bDFUNURyY21renBTTnlMdzB3K2VsYnJhZkRrVnkyMlRBSkdHZUE9PSIsIm1hYyI6IjU5YWQ1YWQ1MmJmZTY3MmY3OTVkZTJhMjMzNDU4ODQyZjQxNmNjMGU5MWVlMTEyOWI3NjYyNzYwOTE0OWJjMmUiLCJ0YWciOiIifQ==


Faculty Evaluation Academic and Administrative Audit Green Audit Power Audit
Environment Audit

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

No Data Entered/Not Applicable!!!

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

IQAC 25-Aug-2018

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018

Date of Submission 26-Feb-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

To monitor academic and administrative
activities with respect to quality,
College has developed and implemented
an egovernance system. Through this
system, there is a systematic exchange
of information and established
communication between various
stakeholders. A centralized egovernance
system operates from the administrative
office of the college. There are three
types of MIS in the College: 1.
Operated and maintained by Director
General, Higher Education, Haryana 2.
Operated and maintained by Maharshi
Dayanand University, Rohtak 3. Operated
and maintained by College The features
of egovernance systems are: DGHE

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxwMjBxV1o3T1pFUVB0cGhjeEhYeUE9PSIsInZhbHVlIjoiS1JuY0lxZlZuNGhuUXRnVlBXZ2JNdlZBeStOTnFzb3pUZ2dlenl4SXI5SG1VSE5QWDlTb2p0c2YxVitIM3N4TEtnN05TZTRyZWFVaUVTZDAyWm5QUEE9PSIsIm1hYyI6IjNmMGM1ODc3YzU5MzNiMzQzMjhkOTQ3MDllMTA2YTIxNjlkODk5NmZhYmU1ZjBkNzMzNjA0YTI2MzEwZTZiYjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1JSFlDMXBpQmk1R1JnRlg2ZDIyTHc9PSIsInZhbHVlIjoiRWV6VFJ2dEZXY3JhdUREL1Nna1hYU05Wak1GMXY0UjhFaTFRQ081VStBcFZDR2tnQVExYWpUUnVtTU9hbUNWcSIsIm1hYyI6IjkwMGNmYjc5MjE2ZDI2ZTY5N2QwYTliODVhNDc0NTE4YzE5MGRlOGI2ZGM2NzUzMTY0Njc4NmRlN2FlOWRjMTMiLCJ0YWciOiIifQ==


Operated: i. Online Centralized
Admission of UG and PG Courses. ii.
Transfer of Funds. iii. Salary of
Staff. University Operated: i. Online
Registration Return/Continuous Return
of the Students ii. Online examination
form iii. Online admit card iv. Online
results v. Online syllabus College MIS:
i. Automation of library course ii.
Accounting software Tally ERP 3.0 iii.
payroll management iv. Information
about enrolment, admission,
examination, and various important
forms is available on the College
website. v. Webinars to host Academic
Events, vi. Student Paper Presentation,
vii. Annual Day and Farewell Functions
in the Departments. viii. Enotes and
electures. ix. College Calendar to
inform the Academic and Cultural Events
of the College. These are accessible to
all the stakeholders where they can
make the optimum use of the entire
above feature.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  • The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regulations of the University. All the programs
taught in college are required to implement the syllabus prescribed by the
University. • Every year detailed timetable is prepared by the timetable

committee to deploy the time slots for the teaching-learning process. All the
departments make every effort to make the curriculum delivery effective through
various methods such as lecture methods, seminars, field visits, practicals,
etc. • IQAC proposed an induction program for first-year students and it is

successfully implemented this year. Through the induction program, at the entry
point newly admitted students are oriented about ragging, gender

discrimination, Caste discrimination, class discrimination, and any other type
of discrimination. Fresh students are also made aware of the syllabus and

assessment pattern both internal as well as external. • Quick and slow learners
are identified based on their performances in the class and mentors are

assigned to a single student or a small group of students to improve their
learning capacity. • The individual academic plans with time slots are prepared
and followed by all the faculty members, yet flexible to adapt to practicality.

• Being an academic institute the prime focus is on effective curriculum
delivery and accomplishment of the objectives of the curriculum, which is

ensured through Continuous Internal Evaluation (CIE). • In-class assignments,
quiz contests, debates in the classes, etc. are conducted by the faculty
members, and records are maintained for the finalization of the internal

assessment of the students. • Faculty members always try to complete their
syllabus according to the academic calendar prepared by the affiliating



university. Tutorials/project works, class tests, and internal assessments
comprise the formal evaluative processes, but students are encouraged to clear

their doubts even outside the classes. • The Head of Departments conducts
regular departmental meetings to examine the progress of teaching-learning as
scheduled, evenly distribution of workload, assignment of exam-related duties,
and other departmental activities, etc. • On the last Saturday of every month,
Parent-teacher interactions were also initiated this year in the form of formal

parent-teacher meetings. Faculty-wise meetings were conducted and an
overwhelming response was received from the parents. • Feedback on lectures and
other valuable classroom activities from key stakeholders viz. students and
faculty members was also recorded and analyzed. • The institute makes regular
and consistent provisions to provide sufficient and quality infrastructure to

learners for the enhancement of their learning experiences.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  Business
Accounting
and Taxation

  Nil  01/08/2016   30   Both   Skill

  MS Word   Nil  01/08/2016   30   Both   Skill

  M S Excel   Nil  01/08/2016   30   Both   Skill

  M S Power
Point

  Nil  01/08/2017   30   Both   Skill

  Soft Skill
(IELTS)

  Nil  01/08/2017   45   Both   Soft Skill

  First Aid   Nil  01/08/2017   15   Both   Skill

  RO Water
Purifier

  Nil  01/08/2017   15   Both   SKILL

  Nil   Business
Accounting

and Taxation

 01/08/2016   90   Both   skill

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  BCom   HONS   15/07/2017

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  MA   ENGLISH   15/06/2016

  MA   HINDI   15/06/2016

  MA   GEOGRAPHY   15/06/2016

  MA   POLITICAL SCIENCE   15/06/2016

  MCom   COMMERCE   15/06/2016

  MSc   CHEMISTRY   15/06/2016



  MSc   MATHEMATICS   15/06/2016

  MSc   PHYSICS   15/06/2016

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   71   10

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/Not Applicable !!!

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/Not Applicable !!!

    View Uploaded File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

• The institute is affiliated with Maharshi Dayanand University, Rohtak. As per
the conditions laid down in the affiliation bye-laws, the college has to abide
by all the laws, rules, and regulations of the University. All the programs
taught in college are required to implement the syllabus prescribed by the
University and the college is not at liberty to frame its own curriculum. • The
college ensures effective curriculum delivery. It was decided to conduct
offline feedback on the curriculum by key stakeholders of the institution, for
the academic year 2017-18. Feedback on a five-point scale was recorded. The
feedback from faculty, alumni, parents of students, employers, and above all,
students were recorded at the end of the academic year. Faculty-wise and
semester-wise questionnaires for curriculum feedback were prepared and shared
with the students. Students give feedback by responding to the offline
questionnaires prepared for faculties. It is observed that students lack
sufficient knowledge about offline feedback systems which results in less
number of students’ responses. The recorded feedback was analyzed (by a
committee). As the college has the majority of students belonging to rural
areas where most of the students are weak in the English language therefore
feedback form is created in mother-tongue (Hindi) and English as well. Based on
the analysis of feedback from students, suggestions were given to teachers to:
1. Make the teaching more interactive and participative so that the students
would find learning a particular course interesting 2. Attempt to complete 90

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMyb3o0V29MUGdGcGRtTGxMTmgrZ2c9PSIsInZhbHVlIjoiNHpTaUFkdlpST1R0OHRWTWlXTndDTlc3ZGNUZFRsUENaMjlaaUpQU2FoVUFsNXIvclpZUmtxa3V3eDBUWXBFeS9DcWl2WkEvK2QxSzNUZ3hKMGROMDVIcHd3cEJ4V0VZL1lDRVdjOHBuVkU9IiwibWFjIjoiYjllYWU1ZGMxZWZlMTM2ZjI3N2M2ZWI5OTFjOGRmZDE2NzNjYmJhNDQyODZhMjk4MjM0N2YxN2EzMzdhODk0ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjByUm9ZOHhDL3M3enBMVHhERnJqNUE9PSIsInZhbHVlIjoiRFIwb3VSdzJBNG1CSzkybVRySHpUaCtaTjNkY21hdDhmcms1aldyOTBsQjNSZ1lEaDdrUys1VEFaNTNUN2dtOEU3RFlWbFhZdC9NOWdCTHVueGZ1bFloZS9UVk1SRVVYUzM3MThtZUszNlE9IiwibWFjIjoiNWRiYzdlZTJmZGIyNmJlMTQ1MzQ1NTg4NzFjYTdhZWE1MjQ0M2ZiZDRkZTY3YjkxZTA1YTI4OWY1OGE3OTc0MSIsInRhZyI6IiJ9


lectures per subject per semester irrespective of fewer teaching days. Through
these corrective measures, faculty members try to improve their teaching style
to help students improve their learning. It benefits the entire faculty in the
next academic years performance. The feedback on the curriculum by faculty is
also recorded and analyzed. Many of the senior faculty members of the college
are part of the PGBOS and BOS of the affiliating university at some point of
time during their tenure. Most of the faculty members have recorded positive
feedback on the various aspects of the curriculum and reported that the
curriculum framed by their respective BOS is satisfactorily up to the
standards. The analysis of feedback is made available on the institute’s
website.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/Not Applicable !!!

    View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2017   3287   532   55   9   9

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  73   50   10   20   5   10

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  The students mentoring system was put into practice during the academic year 2017-18. A batch of 30 students
of the new mentees is allocated to each mentor and the concerned mentor continues the interaction with them
for three years or until the completion of the course whichever is later. In this plan, the mentors are entrusted

with the task to establish a cordial and amicable relationship with the mentees. It gives mentees the confidence
and courage to share their knowledge, wisdom, experiences, and ideas with more experienced or knowledgeable
mentors. The motto of mentor-mentee coordination is to maintain an informal transmission of knowledge, social

capital, and psychosocial support pertaining to the academics, career, or professional development of the
students. Mentors have to schedule meetings at regular intervals of time with the mentees for informal face-to-
face communication. In this meeting, the prime focus of the mentor is to give personal counseling and motivate

them to actively participate in curricular, co-curricular, and extracurricular activities such as National Service
Scheme, National Cadet Corps, Youth Red Cross, community development, cleanliness drives, cultural activities,

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZZZnk4N2dSN0czMWpHRnhXb29SRVE9PSIsInZhbHVlIjoiT1dpV3pqTm1ZT2JjTHBlczFIRTFRZHFBU1h4cGVSUklPSGE5cXdBZmNZMnlOd1YyM29LRUtobUJDOG9qZFBaa0QxcEFqb2ZvZnN3dHhhYTcxS2FoRWc9PSIsIm1hYyI6ImM5YzRjOGQxYmNiZWRhMjM0YTkzMTMzMWU4ZGJhMjg1ZDY1MmNiMjI4ZDRmOTY0ZDlmOThlYzYzYTg4NGM0YjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxLOFlGN291U0FOZW1RZm9qVUxodGc9PSIsInZhbHVlIjoiTWdudVEzU3BRVDl4V0tzcEVqN3N3eTI3dXUxN2lYanNkRmE2SzZpL3Z4cUlIOUpFSUs1Z1NScTllc1psbzlvREJMMktaZ21IeHZjNUMzREFoa3lSMWc9PSIsIm1hYyI6IjY1OGUzNWRhNjA0Y2IwY2MyNzgxY2QwOTgzMmYzNzU5N2MzNjkyODYxNzhiYmFhNzBlNThjMWU5YzVhOTIzMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFpSVVsNHg0UjVjVllBVVVLbFh4WWc9PSIsInZhbHVlIjoiSDBQRnJzQjN2MWppV3VEZ0k4TnNQakpjd3lSVHJuUGdmbW5PN2NxMjBNbk16S09oOVJ0ODVSVTVQd0RKWkJuZGRRVEE3OWtnVTRESk5KSkVxYkE5NFE9PSIsIm1hYyI6IjViNjExZmNkYTUzNTBhNzBiOTU3MmE1YjlmYTgzMjQxMTAwZjIzNDdhNzlhMTBhNGE2OWJiZTgxMmJmMmJiOWUiLCJ0YWciOiIifQ==


sports, experts’ lectures, minor research projects, various events/conferences at other institutions, etc. Also,
they have been briefed about their performance in-class tests, and academics, and appreciate their

achievements which help them to brood over their strengths and weaknesses. It is a modest attempt to improve
them where they lag. Mentors also direct them to study in a channelized and systematic way to improve their

grades and performances. Due to this inter and intrapersonal bonding, the students start sharing problems that
are beyond academics and personal. The mentors being their guardians in disguise understand their issues and
problems, if any, and try to solve them. Records of semester-wise meetings and personal counseling are being

maintained by the mentors for information.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  3819   73   1:52

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  51   16   35   58   14

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2017   DR NARESH RATHEE   Associate
Professor

  EXCELLENCE AWARD
FOR CONTRIBUTION IN

CULTURAL
ACTIVITIES,

DIRECTORATE OF
YOUTH WELFARE,

MAHARSHI DAYANAND
UNIVERSITY, ROHTAK

  2017   DR ANU RATHEE   Associate
Professor

  EXCELLENCE AWARD
FOR CONTRIBUTION IN

CULTURAL
ACTIVITIES,

DIRECTORATE OF
YOUTH WELFARE,

MAHARSHI DAYANAND
UNIVERSITY, ROHTAK

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/Not Applicable !!!

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVGMWFVaWhKUGRTckdlTzhaRGpiV1E9PSIsInZhbHVlIjoiZnp2UTY4VVBiRlVaaS84Ni9VamZPUVJySE1ENzBxNVUzMHFUUklkRlgzM1djUW9ZL3VWa3pjS25OMHVvOFlsaGM5Q0l0ZzgySGl3dmh4bHQzTDlVSnc9PSIsIm1hYyI6IjlmOTYyZmY2NjljNjU3ODI1NGM4ZjIzMjNkMzQyMDkyN2NmOWJlNTE5ZjMxMTI2ODc5MGViYTMzMDY2NzBhNmYiLCJ0YWciOiIifQ==


  As an affiliated institution of Maharshi Dayanand University, Rohtak, the
evaluation norms of the university are followed. The college has adopted a
method of assessing the academic performance of the students continuously.

Continuous assessment in theory subjects: As per the MDU regulations passed by
resolution no. 25 of the Academic Council of Maharshi Dayanand University held
on 30.11.2011, the better performance in the annual/semester will carry 80 and
the internal assessment will carry 20 of the weightage. The pattern of internal

assessment is transparent and follows the pattern of university norms. one
internal class test will be conducted. The marks allotted for internal exams

are 10, 5 marks for Assignment, and 5 marks for attendance. The external exams
are of 80 marks. Continuous Internal Assessment (CIA) is a regular feature to

monitor the progress of the students. Starting from the Induction program
conducted for first-year students until the end of the semester exam, various
measures under CIA were undertaken. Bridge courses along with various tests
help identify sluggish and quick learners, active and passive learners, and
prepared their group according to their learning capacity. Parameters are set

to identify the IQ level of the students. A score below 40 is set as slow
learners, ordinary learners who score between 40 to 70, and advanced learners
above 70. Apart from these bases, faculty members’ daily keen observations in

and out of the class and students’ overall tendencies, performances, and
interests, the teachers motivate the students to participate in various co-

curricular and extra-curricular activities to enhance their confidence.
Students are also encouraged to adopt effective study techniques to improve
their academics. Extra coaching and guidance beyond classroom hours were also
conducted by faculty members as and when the requirement arises. the holistic

development of mentees is one of the prime mottos of the institution. CIA
schedule was prepared before the commencement of the academic year. As a part
of CIA, not only class tests, but home assignments are part of this feature
during mid-semester breaks. For Arts Humanities and Commerce students, along
with theory classes emphasis is also on composition and tutorial. For Science
classes, practical groups are formed as per norms and each and every student is
taken care of during the laboratory practicals. Projects are assigned to a few
select students of Science, commerce, Computer Science and Geography and they
are given 2 semester time to complete the project. Utmost care is taken to

select the topics of the projects which have a direct bearing on our lives and
surroundings. Topics of social, environmental, and health are given top

priority. At regular intervals of time, All HODs held meetings to rule out any
complications and provide a platform to address the problems of the students or

faculty.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  We have a Principal’s Advisory Committee, which is entrusted with the task to
prepare the academic calendar at the end of June for the next consecutive year.
Based on inputs from various stakeholders, the committee prepares a schedule of
various examinations, classroom assessment programs, evaluation patterns, and
co-curricular, and extra-curricular activities. The calendar is designed in
consonance with the tentative schedule of the University examinations. There
are two types of evaluations: i) Internal assessments and ii) University
examinations. All the curricular, co-curricular, and extra-curricular

activities are arranged in such a way that the students get ample time for exam
preparation. Under the CIA, various tests and assignments are given to

students, and the students are informed by their respective mentors about the
class test schedule. The faculty members set question papers as per the
ordinance of the University and follow the objectives of the course. The
deadline for the submission of question papers and the award sheets is

communicated to the faculty and department before the commencement of the
examinations. Every member is expected to follow the university’s norms in



letter and spirit. The college always strives to give quality education. IQAC
opines that the path of overall development of the students passes through the

process of internal evaluation it is a powerful tool to continuously and
properly evaluate the learners and help improve their grades. Following are the
college initiatives implemented by the college at the departmental level: 1.
Tutorials and home assignments, seminars, in-class debates 2. Surprise mock

tests, open-book tests, PPT, and diagram drawing tests. 3. Observations of the
students and their performances during the practical sessions for his/her

overall up-gradation. 4. Library tour and tutorials on its use.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://www.cracollegesonepat.org/PSO-PostGraduate.asp

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

No Data Entered/Not Applicable !!!

    View Uploaded File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.cracollegesonepat.org/download/SSR/report%202017-2018.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

CURRENT ISSUES AND
CHALLENGES OF INDIAN

ECONOMY

COMMERCE 23/02/2018

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

https://www.cracollegesonepat.org/PSO-PostGraduate.asp
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllGK1NadmdFTVo1VklNVzZiSVE2VkE9PSIsInZhbHVlIjoiZlBScVRzZCtSRkZhUmVyZHJqSHc5MGNzanpMalloeS8rbnRkYnozWkd3eTNhTGhnMzkrV0MzbVdYSkZrUzQrK2VocEsySWdDWFJYS3dKQzRxdUNBbWZnUUo1ZzBaRWRTcnArTHhqMDBlMnM9IiwibWFjIjoiNjE5MzRkZTkzMGRiZDNmOTk3NTNkNTUyMTE1YWFlN2M5MWUwYzkxMzVjYWE1NTE0NDcwZjBiNGE5ODVkMTIwOSIsInRhZyI6IiJ9
https://www.cracollegesonepat.org/download/SSR/report%202017-2018.pdf


  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  1   CENTRE FOR
SKILL

DEVELOPMENT
INSTITUTION

  SKILL   TECHNICAL   28/07/2016

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

1100 2100 5100

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

No Data Entered/Not Applicable !!!

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    View Uploaded File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

No Data Entered/Not Applicable !!!

    View Uploaded File

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InExOXRFRW52SHlQaEdSWmJVTTdJSUE9PSIsInZhbHVlIjoickNqZXc4c21GaG5ZcHhNbHRWN0QwckJmR3Y4b3U5ajV4OWlHWmIxS2oyckRHMjBjSlhPUTRVczcwVFhhQ0M0UVlnSXAvTTVqZnhXWk0wa3dwZnZkRFFnazFsdklHNFk5OG9kdzNsbVE0REc1MUt0cW91T1kwZk92M3MyYXZCbmoiLCJtYWMiOiJjOGNlMzYxOTBhMzY2MzdmOTlmNTkxZWQ3Y2U2ODQwYThjNjliMjU3Yzk3MDc1ZTBjZDdhZGU1NGJiNmVmZjMzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxvNFhrYzBxRU9idGY0YXFYeldMQ2c9PSIsInZhbHVlIjoicEdiOThjQ2xzbStQMkRwYTk0MzVuaGRBK29XYmw4Y3VlOE0rTE9vemZiVk5sWG5Rd2dGV3RtU2EwRHd2R0FZTWp5TldrUXlNWnNESE5aNVFSSlMvYmdMMlZwNERBVytITDFMR2J6cG9QaGs9IiwibWFjIjoiMTNkZjM4MTczMTJiZDMyOGE5Yzk3OGM5OTQxOTkxNTEzMTM2MGI5Njk5ODliMDEyZjcxMzA0Nzg4NjY3OWJmYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBGeFlEdW90a0tVQjhuRmo5dFpxaXc9PSIsInZhbHVlIjoiVTRzK0t1SEJDNWR0dWIwWG1aaG83S2xZaW1rck9EeTRlRHliU2E0NU5ETWNmSG9hbVJqaCtxN2E4WWVndkI4RHJXNkNsWStRTWRHak9qcmpPYWs2TGV6OGRQTTg2RTU3L2RDdTdQZmJON2s0ZTE1T0dLR0FBcFJYNHdHR3ZWclgiLCJtYWMiOiJlMjQyZTAyYTM0YjM2ZWNkN2FlYTgwOTMwNThkYjQ2MzM1NTA0YmUwZmJjZjI1N2UyOGRhNGJhNjQzN2YxM2ViIiwidGFnIjoiIn0=


3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

No Data Entered/Not Applicable !!!

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    View File

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

No Data Entered/Not Applicable !!!

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Kalinga
University

  Faculty   Host institute   3

  Darsh College of
Education

  Faculty and
students

  Host Institute   1

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRWT1JXSWVjWlF2NG0raEFXNDNnOHc9PSIsInZhbHVlIjoiaHBQbTJBOEVzcHZtNmljazZ0RmluMHpOajhRZ1g2VFQ2cE5hRHNTQTA1ZUhtU2NDcVMxZHVkTWRHZ29HYmJRUzI1ZnNaT2loYXcvNzBrZC9wYkp3ZXc9PSIsIm1hYyI6IjZkYmZkNzM4MDYzODcwZjk4NjE4NDVmOTdiYzNiYjI0OGM0ZDFjYWZhYTNkOTA2NDkyZGMzZDRlMDkwYWQ0ZmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB3eEtyZElFNXRKNUVzMHFCdXBpK1E9PSIsInZhbHVlIjoibE5BbThhUlYveG5UaTczZnRYWk5xNWk5ZVF2Y0E3T2xLaUlEcjRLLzBWdFdkNnBkRHEzOGRGZFM0YkdlZzMvRUZkYmFDNlZHYXByZ2c3UUZBVUEwSmRnMUxkQTdEYWpURWFJWGh5NGp6VmM9IiwibWFjIjoiOTI3YWIyMjhhNGQwMzdhMzc2MzI1Mzc1OTNiNGFkMzVhMTU4ZjNmM2Q0MmE3NjZhYTA1YzZlYzk2ODVkNmZhOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV3OU5YZWx5K0I0M2UxNE5VcStpcHc9PSIsInZhbHVlIjoiaDdteS9PaktnYTRzY0V3OEhBOVRPQkR2SFRQK045SS9mRjFKNTQ4RGVIUU1rS2xEaGtNb3U3cVUvNGNsanpzWDZSUjVSb3FSaW5FV0RXaFJoMGx2L3kwNmQwWXdKb05oOFRzRzV1T0Z6clhMMlVEaDNrMVB1cktSTnZLbE5ZbmUiLCJtYWMiOiJjYzRhNDk2ZjMxYzlkMWVmMDYwNWYzOTYwMzVlNzVmOGJkNTBhYjljMTgxNzkxNjViOTFmMzc2Njg5NjNlZTc4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFwK3RxaWFLSGw1OEIzZURXQnp2Mmc9PSIsInZhbHVlIjoiRldwTG1qU1ZEKzJqQWFhZlBxazY5eHhXbVdGZmdMUXRwSXRXa0FHUnYrUmoweFFHcWlkdzBFWTdScEFIelFTb0Y4SlpTMC9NdjBYc0YwanRrbTFwVG5naFZLdGJ3WUtBSHRGcmdrbWV3ZTA9IiwibWFjIjoiYjFhMDZkNjM4MzYwY2ZhYmZkYjI0YTBlYTI3NTVhOWY1YTFmNWJlODIzNTc3Mzc4ZmYyZDUwYTg2NzY5MzBlNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZra1JKQnhMeUJRMmVzb05hMHR4RWc9PSIsInZhbHVlIjoid1pVaVRlQ3FGZVdqZ0QvTVA0NDRXYjFVbzlLbitIbUhnZVp3T2h2RkRRSVoyQkdIaFRxSGdxamVuVUhVSk5hbXU3VTRTaytPMG5WNE90dTVyWUpmeVE9PSIsIm1hYyI6ImNhMGFlOWM0ODQxNmE5MzZkNjYxYTYxM2E1ZjBlOWE5NzhkYmIwNGQyZGUzNWNmMzU5NjVhMjY2ZTE0MTEzZmMiLCJ0YWciOiIifQ==


    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  10400000   9252972

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

No Data Entered/Not Applicable !!!

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  SOUL   Partially   2.1   2016

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

No Data Entered/Not Applicable !!!

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

87 57 87 3 1 7 22 50 1

Added 12 5 12 0 0 3 2 0 2

Total 99 62 99 3 1 10 24 50 3

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    50 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRnRjlITjB6RXpidFRscHh1bEVVeVE9PSIsInZhbHVlIjoiSWtkTkZYN2V1Q3RNVkU0eXJhTkhnUjFRZWNjVjl5NmRMTzViaklvZWdLcUgwTCtTSThFK3daNUYyOC8yUmh4SCIsIm1hYyI6ImJlMWM3OTRiYjVkNjZlNzc0MTFlOGQ3NGVmZWI5NDI3NjRmZjEyZTU2ZGQwYjAxM2FlNjExNmJjYTVmNTgyYzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNVNzVXYW92dUZaRjZxUW1ROVZzWlE9PSIsInZhbHVlIjoieU1GNTNvZHBPd0FJRUdnVE1rWi9PV2MyVGpDaVJEbVo5SXRubDVPTFIxNHRsT2dtZTVzQWFxSDdYYmhCY2Uxd2g2SXozYUZ6M2RQNUZPZWhYMVJUM1RXOEYvaVNkZEdjTk5pa0M0a0lTYlk9IiwibWFjIjoiNjhhODg1YzhhODA0OWM5MDg2ZmUwYzY1OTY4MDk4OTI0YTg3NTk0NTFmN2E5NmFhNWNkMDc4YjdhM2JmMDczNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVFek9MTWt4VnA5Y0hHbTBLUmF2RWc9PSIsInZhbHVlIjoiYjRJWmcrMHNldVdSWENLUS8vOFplT1NVK1hEdTBGSHczY2NqdjFwcEd3dTh5S2dsTE1vKzF6WHYzRnhIZ3ZaZ0x0WFkxSmI3bkk3V1l0UGgrVElqV3c9PSIsIm1hYyI6ImQ5NzE5M2E5OTdmMDQ3YmJhN2I4ZmJiYmM2ZjI3OTAxYjVlNDRjYTcyYmQwMWUyMTQ5OTMxZGIyMGM2NzllOTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhMZGJ6MjF0TGFqaEE5dzFzT2pqQ3c9PSIsInZhbHVlIjoibTdjWlBDZW1DM0t3bisxUy9yS1lpbTREOVRXTDh5M1ZkdUhOTks0amx6VXpsOHpKalNRRGk5bTRaTzNXaVJxWE1wRGdGb1NHWkgyV2FCNXVYVHA3ajQ4cWx5aUpRbGxPZlhlclBBOFpaTVFuYkU4dThIbWxrL2lwWWVidERhdlQiLCJtYWMiOiJmMjg2NTE1MTMxYTM5NjI5Yzg2ZGY2YjY1NzJkZTU4NGYwZDY0YWYyNmZiZjZhMmY4OTU0NDBkMDU0Yzc2YmE4IiwidGFnIjoiIn0=


recording facility

  Central Media Centre
https://drive.google.com/file/d/13YxfKE
d40-JpIipZIr2qu6erV7O7ofUb/view?usp=sha

ring

  Nill
https://drive.google.com/file/d/1qJZhuU

2vu2N-
A9oA7pLclbjdanLEyybT/view?usp=sharing

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  9000000   7145475   13300000   15086210

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    College has constituted various committees viz. Principal’s Advisory
Committee, Infrastructure Committee, Construction and Repair Committee, etc.
for the upkeep and proper maintenance of all types of infrastructure and
support facilities on the campus. These committees ensure that all the

stakeholders of the institute should get the maximum benefit of it. Teaching
and non-teaching staff are the members of these committees and they ensure the
maintenance of the infrastructural facilities. A regular Environment Audit,
Green Audit, Power Audit, and Academic and Administrative Audit are conducted
to assess the potential of infrastructure. Laboratory: College has various
laboratories. College Health and Hygiene committee monitors the sanitization
and cleaning of the laboratories. Departments keep the records of utilization

of consumable and non-consumable items. These departments maintain stock
register and the entries of recurring and non-recurring goods are checked by

the stock-taking committee.Regular maintenance and repairs after the expiry of
the warranty period are done by the local service provider. The Principal on
the recommendation of the maintenance committee can sanction repair up to Rs
5,000 beyond Rs 5000 are sent for approval from the Governing Body and the

process of repair have to go through the process of invitation of Quotations.
Laboratory assistants and attendants look after the general and day-to-day

maintenance of the laboratories. When the maintenance is beyond their capacity,
the college hires local technicians. Any breakage by the students and loss
thereof is borne by the college, no extra burden is levied on the pockets of

the students.Power Supply: College has its dedicated 5-star rating transformer
of 60 KVA and Inverters and generator as backup.Library: College Librarian is
the custodian of the library empowered to carry out the proper maintenance of
the library infrastructure. Available reading material is carefully stacked and

guarded against damage. Regular fumigation and dusting are carried out at
regular intervals for maintenance and proper Stacking. The library also hires
the services of local bookbinders when needed. Library is automated with SOUL

2.1.ICT facilities: The operating systems and antivirus installed in the
computers are regularly updated for security and recent advances. Licensed

copies of OS are preferred for computers. Advanced Firewall of ‘FORTINET’ make
is installed to college for added safety of the PC and other Devices. The
provision of stabilizers and air conditioners is arranged for computer

laboratories.Cleanliness: Cleanliness of the campus is a major task to ensure

https://drive.google.com/file/d/13YxfKEd40-JpIipZIr2qu6erV7O7ofUb/view?usp=sharing
https://drive.google.com/file/d/13YxfKEd40-JpIipZIr2qu6erV7O7ofUb/view?usp=sharing
https://drive.google.com/file/d/13YxfKEd40-JpIipZIr2qu6erV7O7ofUb/view?usp=sharing
https://drive.google.com/file/d/1qJZhuU2vu2N-A9oA7pLclbjdanLEyybT/view?usp=sharing
https://drive.google.com/file/d/1qJZhuU2vu2N-A9oA7pLclbjdanLEyybT/view?usp=sharing
https://drive.google.com/file/d/1qJZhuU2vu2N-A9oA7pLclbjdanLEyybT/view?usp=sharing


hygiene over the premises. It is maintained by the regular and need-base
additional attendants.Drinking Water: RO water filtration plant of 600

Litres/hr. is installed in the college. Drinking water storage tanks in the
institute are periodically cleaned and chlorinated.Co-curricular facilities:
The College has a very large playfield and a large track. All the types of
equipment related to sports and athletic activities are available in the
college and issued to the sports person. For cultural activities separate
dedicated space is allocated for the preparation and rehearsal of various

items. The college has musical instruments. A high quality and high fidelity
600-watt Yamaha sound system with 32 channel mixing console.

https://www.cracollegesonepat.org/default.asp

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Fee Concession   283   1230000

Financial Support
from Other Sources

a) National   National Post
Matric Scholarship

  186   2236261

b)International   Nill   Nill   Nill

    No file uploaded.

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

No Data Entered/Not Applicable !!!

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2017   Nill   Nill   Nill   Nill   Nill

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  0   0   0

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

https://www.cracollegesonepat.org/default.asp
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRmeWtzejZwQ0prQ3JFZWpJQ2ZkcVE9PSIsInZhbHVlIjoiL0tpMDlRSWhSWmF2L0xjc2JiTkovNG9JTi9wN1ErS2tvWHJvbEp3R0ZDYnhydDZnSi9YeU5HWlVSV2VIRzF0cmNLR3hJdndHWVk5clFmU1ZPdlJFaXJQR1hteFBOYVUzblNVM3JPYUgxYW89IiwibWFjIjoiMDFjMjgwZWU4ZWE3MjE0ZDlkNWQ4ZTQ5ZDMyYTQ2ZDE4Mzg3MmQ4MWY3NGFmZmIxZjUzNDhjNDA1Mzg1MjkzYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InF2TGZnS1pHZXdlUjI2SnNKTmdNckE9PSIsInZhbHVlIjoiYXAzTWVjK0FOeEY5bHdFWWZLSkh1eG5vb2RHUTNsRUZvZ294bEdHK0xuWWhnOU95K0l6SFhPdFhtazFXcHhBQW0yT3lrZ2hJU1NGVUNWN1BQdXN3RVE9PSIsIm1hYyI6IjljYjEwOWQzOGJkMjkyZjliNGIyYTI5NGJiYjM4YjlkNmJiZjBkMTE0MTA3NzE5YTI0NTI1OGRjYzE5NjIxYWIiLCJ0YWciOiIifQ==


  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

No Data Entered/Not Applicable !!!

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/Not Applicable !!!

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

No Data Entered/Not Applicable !!!

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  For the holistic and overall development of the students, it should be student-
centric. Institute undertakes all possible measures to achieve this mission.
Besides academics, students’ representation in various committees is vital in

decision-making and policymaking. To attain this motto, students’
representation in various committees is given prime importance in committees.
Girls are a member of the Gender Sensitization, Sexual Harassment, and Equal
Opportunities Committee. Both boys and Girls are members of the Internal
Complaints Committee, Sports Committee, Youth Red Cross, Red Ribbon, and

Cultural Committee. A few are designated as General Secretary (NCC), preferably
a senior cadet, he manages the NCC activities and communicates the activity-

related details with fellow cadets in consultation with the NCC Officer of the
institution The General Secretary (NSS) takes the lead in organizing various

social activities and assists the program officer in organizing various
activities pertaining to the college. The annual function of the college is a

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9JRTB2bzVDeGJVb0JqQjlydFJSc2c9PSIsInZhbHVlIjoiOXZkYWpBaFRNanFzcGxraU1KNTRzNHd0TmRaUlpBb2I3L0FtZytCMWNTck9QazZocDJlcUV4bytwOTBuTHJKV0V3aTlCNlJMbFNQYnBCOWVkMythNmc9PSIsIm1hYyI6ImQ3N2U4MTQ3YzJhZDQ4MGEyNDM1ZmFmMzMxZjA1NGYxYzZjYzE5YmM1MWQwNmJhY2YwYjAyYjM5YWEyOGM2YWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJzWWZPMnJrSjV4MTUreXk4K2tLTkE9PSIsInZhbHVlIjoiQTRuTnZLMEUrSmdjMm1sakFnQ0hEZFRFNUN1eUltUGpJMVIyYVFma2pFbnR0YVF1eU9ZcE92dkNlM28wNUFySElXYWRoa0xwdFJwc0Z3cXVIOTVRN0E9PSIsIm1hYyI6Ijk3YzBjZjQ3MzMzMjgyMzAzNmE3OGVkMmMwMDJiNmRiMTgwNWMwNDMzOGIzZmRjM2UyNjE5YzM3NmFlMDVjZDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJuK01pYkxGNllaRTV0Tk9OelNZWFE9PSIsInZhbHVlIjoiOUIza0lYWWw4REYySC9hMVRXZnh1VHVieXZrbnFwVFZadGlFOEYvYjUycW94VTRpWHV0aGhNQkpwa3E4MWJBUjV4ODlWUXcvdTVRWDBaWFdjUnp3RXc9PSIsIm1hYyI6IjJlNjY3YWUyNTEwZTMzZmY3Y2UxZGI1NWZmNTVlOWE2MzU2NDg5YWYwN2Q2OTQ1YWU4OWYwZWVhNmMyOWIzNWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNBOGk2U3dKZ0Y0RURmaElQd1dwcEE9PSIsInZhbHVlIjoiTzFHN0ZnTis1RS9VcVR4N09EM3VTblA3Qng3NEI1SFJMbERMKzdlSDluTjRSby9wcHVMSGFtUUc2OE5ndnM0K3NmVnFheUxCYkhLb1BpRSszOFNIL0JkS2JDN2xlK09MbmRKQ2hKcFMvdGs9IiwibWFjIjoiOGUzZTgyZGMyYmQxMDE3ZTlmNjlkNWRhYTM5OWI5MjE1NjVmMDJmZTU2OGRlMWQwMjFhNTBkYmQ5YzExNDk4ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVvUFR2Z3dyaDN2WGp5ZXBpUGlvY1E9PSIsInZhbHVlIjoiK3ZPT1RQZi91YmVtTXFWT1BZNHZTcVJJNG9XRWVwb0xrdFVxYXBFdW9TNXByZEdkdWp5cDZDN29jM0VKai9YR0pLTG9xTlVzVkt3emJ2NS9KazJWMjNrMUVQWC9PcTdPMFZXei8rcXhuTDg9IiwibWFjIjoiNzE4NmFlYTA0NDQ1MDExZjJlYzY2OTJlNTUzN2Q1YWEwMmM1NWIyYTY1NzA1OWY2OGU1ZmM3NDgyYmUxZGU5NCIsInRhZyI6IiJ9


one-day mega event. Students decide the events to be organized during the event
and work along with the organizing students committee under the guidance of the
in-charge teachers. The organization of the Sports day of the college is the
sole responsibility of the student in the sports committee. Teachers in the
sports committee monitor the activities and guide the students for successful
management of the events. Class representatives are encouraged to communicate
with classmates and share the difficulties/appreciative initiatives in the

classroom and communicate it to the concerned mentor.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  106

 5.4.3 – Alumni contribution during the year (in Rupees) :

  518000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Alumni Meet 2017-2018

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Chhotu Ram Arya College is Govt. aided Privately managed institute. The
practice of preparing a Perspective/Strategic plan from the very beginning of
the academic session as per UGC/DGHE/MDU norms. Based on this, College prepares
Academic Calendar, and all the activities academic and beyond academics are

carried out. The administrative system of the college functions within a well-
defined hierarchy. The Governing Body comprises of President, Vice President,
General Secretary, and Joint Secretary. The Governing Body, Principal, Internal

QualityAssurance Cell, and HODs have clearly defined roles to play in the
administration of the college. Contributions of important stakeholders of the

college supplement this mode of functioning. Governing Body takes into
confidence all the stakeholders, and in it rests the transformative potential
of decentralization, which gives it a democratic hue. These decision-making

bodies consist of teachers who have shown competence in human resource
management. The college conducts regular training programs such as Induction

Programme, faculty development programs, Faculty evaluation Programme, etc. to
inspire and empower competencies in leadership and management. The consultative
nature of their engagement ensures that there is always decentralized decision-

making. The department conducts separate academic audits, semester review
meetings, departmental meetings, meetings with the Principal and the

management, and feedback sessions with students, alumni, parents, and faculty.
They also enjoy autonomy in the signing of MoUsand conducting

conferences/seminars and workshops. This ensures that teachers take on roles
outside of classrooms that can potentially reinvigorate academic interests and
research and fine-tune skills of management. Class Mentors, In-charge of the

Grievance Redressal Cell, and Student Counselors play a vital role in
establishing a complete holistic development of the students. The mentors’ role
often goes beyond providing academic support and encouraging participation in
co-curricular and extra-curricular activities. Internal Complaints Committee,



Equal Opportunity Cell, Gender Sensitization Cell, and Anti-ragging Cell
address the personal concerns of students and recommend counseling if needed.
There is a representation of Two Teachers and One non-teaching employee in the
Governing Body, the teachers who are staff representatives to the Governing

Body remain in constant touch with the Governing Body of the college. The staff
members have a direct say in the policy-making of the college. Student

representation in various committees helps in organizing a plethora of programs
ranging from intra-collegiate activities to marches and public awareness
campaigns. There are numerous cells, Clubs functional in the college and

provide multiple opportunities for the students to discover and display their
latent qualities. This ensures that the student has a certain level of autonomy
in their governance and has room for creative human resource management. In

Sports and cultural activities, NSS, NCC, Alumni, and IQAC students are
representatives this gives them a platform to know what management and

leadership stand for. These positions offer them direct channels to air ideas
to fruition. The mentor-mentee meetings and the Alumni Association are also

consulted frequently for insights into numerous college initiatives. The views
and suggestions offered are taken into consideration in verbatim by the

administrative bodies of the college.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   Being an institution affiliated to
Maharshi Dayanand University, Rohtak
there are constraints on curriculum

development at the institutional level.
It is the prerogative of the University
to design and implement the syllabus of

the courses run by it. Many of the
senior faculty members of the college
are part of the PGBOS and BOS of the

affiliating university at some point of
time during their tenure. The college
seeks ways to add to the curriculum by
organizing guest lectures, workshops,
and webinars for students as well as

for faculty members. CBCS is
implemented in PG courses since 2016.

  Teaching and Learning   Teaching-learning is the flesh and
blood of any educational institute. To
improve teaching-learning, the IQAC has

suggested various measures like
Induction Programme, bridge course,

continuous internal evaluation through
class tests, and mentoring. Faculty
evaluation semester-wise is a regular
feature. An internal Academic audit is
carried out every year in the shape of
taking feedback from students, which is
then analyzed for corrective measures.

  Examination and Evaluation   Internal Assessment of the students
is done according to the norms framed



by the affiliating University which are
displayed on the college noticeboard

for transparency. Unsatisfied students
may approach the Internal Assessment

Committee for redressal. Final semester
exams are conducted by the affiliating

university. College staff performs
Examination duties. CIE of students is
conducted by all the departments to
identify the slow learners who are

given extra inputs to make up for their
deficiencies. On-the-spot marking is

the system of evaluation in our
university, our college is also one of

the evaluation centers of the
university.

  Research and Development   IQAC advised the eligible teachers to
apply for the empanelment of their

names in the list of Research
supervisors. Teachers are also given
incentives for their participation in

workshops, conferences, and publication
of Research papers in UGC-indexed

Journals. A separate section is created
in the library for the use of Research
Scholars. The college has a good number
of Ph.D.-qualified staff members. The
staff members have obtained their

doctoral degrees from their research
work carried out at prestigious

institutes. The college also conducts
workshops and seminars aimed at faculty
development. In the last 5 years, the
College has published a good number of
research papers in referred journals in
national and international journals.
The impact factor of some of them is
very high. Many members of the staff
have presented papers at national and
international conferences. The staff
members have published several books

and chapters. The College has developed
useful and academically productive

linkages with other institutions both
at the national and international
levels. The college supports staff

members to reimburse their registration
fees.

  Library, ICT and Physical
Infrastructure / Instrumentation

  The library, the storehouse of
knowledge is the most important part of
the college and possesses an important
place among the all facilities. IQAC

has suggested the authorities to
increase the budget. The library

automation is functional and advised
periodical upgradation. For webinars, a

separate Audio-Visual hall with a



capacity of 100 equipped with an
internet connection, laptop, screen,

and sound system has been established.

  Human Resource Management   All appointments are made as per the
selection criteria prepared by Director

General, Higher Education, Haryana.
Reservation policy is implemented as

per State Govt. norms.

  Industry Interaction / Collaboration   Commerce Department with Banking and
Insurance specialization (BBI),

Department of Business Management (BMS)
undertake industry visits and On the
job training (OJT) every year. The
institute has collaborated, formally

and informally, with the banking
sector, healthcare sector, Hospitality

sector, etc. for OJT.

  Admission of Students   The admission process is online and
centralized. It is governed by Director
General, Higher Education, Haryana. A
Helpdesk is established in the college
to help the aspirants who hail from far-

off rural areas where internet
connectivity is a nightmare. This

helpdesk provides the services free of
cost to all the students. There is no
discrimination on the basis of the

student’s choice of college means the
helpdesk provides services to all the
students whether they are willing to
take admission in our college or not.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   College’s Facebook and website are
updated from time to time. All the

activities are also posted on YOUTUBE.
Some teachers are using the Google
Classroom platform for submission of
assignments and study materials that
are also shared with the students

through this platform.

  Administration   The college has developed its own e-
governance system for the general

administration of the college. The key
features include online leave

requisition, circulation of notices,
and a display system for the students
and the stakeholders. To reduce the
post-retirement burden Submission of
retirement-related documents through
the e-pension portal is provided.

Besides this, the college has upgraded
Library Automation Software Soul and
Koha. For the welfare and hassle-free
facilities are provided to the staff



and students of the college like Online
tax return filing. Passport

application, Driving License, Bus and
Train Pass.

  Finance and Accounts   The College uses Govt. of India’s
Public Finance Management System (PFMS)
and has implemented its Expenditure,
Advance Transfer (EAT) Module. The
College receives grants from DGHE
through PFMS and expenditure is

recorded thereon. Accounting Software
(Tally ERP) for all financial data and
management of accounting records is
being used. Payroll Software for the
preparation of Salary, Pension, and
other related financial management is
used by the related staff. Internet
banking is a regular feature for

financial transactions.

  Student Admission and Support   The admission procedure of the
college is done through online mode.
All the students data is filled into
the computer program. This gives a
generation of required reports like

Student registration returns,
continuous returns, bonafide

certificates, number of students
admitted according to class/ gender,

etc. Whatsapp Groups are created
classwise for the dissemination of

information including regular notice to
all stakeholders.

  Examination   The college uses online submission of
internal assessments of the students.
The seating Plan is prepared on the
computer for UG/PG exams, and data of
Absentees are sent online according to
the requirements of the university. The
results of all examinations conducted
at the college level on behalf of

Affiliating University are maintained
by the exam department through computer

software.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/Not Applicable !!!

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVuWGJDVXJIam9PQXA3V0Q3SFg1OHc9PSIsInZhbHVlIjoiRENuc1crSDhwbzJUK2NGWDJJUUFhdkNhMUNoR21qZnd6RmZ3SDI5QlNvZHJxMFlTbWs5NXFqTlVLaFpRS1pLMENPM1k1clBVTTRZc2FBaFJtY3dYQWc9PSIsIm1hYyI6IjEyNjVkZmQ2MzhiOGI4OWRhZTk4M2NiMzk2YTc2MzRjNmY4N2YwMzJkYzhkZTkyMDA3M2Y5ODk0NjZkMTEyNGMiLCJ0YWciOiIifQ==


  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

No Data Entered/Not Applicable !!!

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  21   58   28   14

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  • Gratuity, Leave
Encashment, ESI, CPF, NPS
• Casual Leave, Earned
Leave, Maternity Leave,
Study Leave, Academic
Leave • Health Check-up
camp is organized at
regular interval •
Reimbursement of

registration fee for
seminars and conferences
• Fee concession is given
to the wards of faculty

members

  • Gratuity, Leave
Encashment, ESI, CPF, NPS
• Casual Leave, Earned
Leave, Maternity Leave,
Study Leave, Academic

Leave • Health Check-up
camp is organized at
regular interval • Fee
concession is given to

the wards of Non-teaching
staff members • Uniform
(Summer and Winter) to
Class-D employees. ESI,
CPF, • Casual Leave,

Earned Leave, Maternity
Leave, Study Leave,

Academic Leave • Health
Check-up camp is

organized at regular
interval • Tea Lunch is
provided occasionally •
Fee concession is given
to the wards of Non-

teaching staff members •
Uniform (Summer and
Winter) to Class-D

employees.

  • Post-matric
Scholarship • Fee

Concession • Freeship •
Book Bank • Bus Pass •
Train Pass • Facility to

apply for Passport •
Facility to apply for
Driving License • CCTV
Surveillance in the
campus to check any
untoward incidents •

Grievance and Redressal
cell in practice for the

last 20 years for
grievances of students •
Helpline Numbers has been

displayed on notice

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii82NXB5YnFiM2ZEYnJlc0Y5NDRDWnc9PSIsInZhbHVlIjoiUHU0YnJkNmFoRW8wOCtpcGZISkxIeSthMFZGcUFuT1BJTHVoK1B6dW1BaUVtTnZXTlNUclVuZ2lQRVk0N2NKS1VnaHRSVE1yNnlodmRTTXRqdE94aWdYSEFiaW5Pa3VIRittWmNiZXp4eURUdFZFOVdDTHRaMzVOSUdVRk5ualFLbHFHVSt2S2d4cU4xQU1Lc2JxR3dRPT0iLCJtYWMiOiIzNGIwMDFmNzQ0ZTRmZmMxMjk2ZWJhZWY2MGE1NzI1OGU2NzY2MTdlYmM3OWJlZTQ3MWFhNGUwOGE0MjZiM2Y5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFqUFY2bWljVVB5SkJRRGJiVytlTEE9PSIsInZhbHVlIjoiZ2R4OUlVTnpPaXdUUkR0WXZTMXpod1FQc1lMMnE1ZlZpUjkxRmY1L0JROTM4dERPMGxGcGFlVjdVdjAxNTd2VTBoZ3B6cnh1MWhGeVZlUy8xWkMzeFJTdFFDcGV3OVl0WGpiRlRjbk1vV1k9IiwibWFjIjoiNWIzZDAzZWRlYmFlNzQ5ODQyYjlkZTViOTkyMmFhYmRmZThjNTdjY2RlODhmNTc1NmViMjg5ZTI3ZGI3ZGVmMSIsInRhZyI6IiJ9


6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Expenses at the institution are incurred on the following heads. Academic
Expenses Student Activities Salaries/Allowances Administrative expenses Student

Assistance and Contribution Repairs and Maintenance Other expenses It is a
regular practice in Institution to conduct Internal Audit Regularly on half
yearly and External Audit annually from an Authorized Chartered Accountant

appointed from the panel provided by the Affiliating University. One External
Audit done through Director General Higher Education every year for the grants

received from their office. University auditors also carry out audits of
Amalgamated Fund annually.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Governing Body, Tika
Ram Education Society

  5838729   Management Share of 5
in Grant-in-aid

    No file uploaded.

 6.4.3 – Total corpus fund generated

  62170493.00

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   Professors   Nill   Nill

Administrative   Yes   Professors   Nill   Nill

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  1. The Association conducts meetings twice a year to discuss various problems
related to the general welfare of the students to offer constructive

suggestions for the smooth and successful functioning of the college work for
the welfare of the students and the institution. 2. As per the suggestions of
parents, a WhatsApp group is created by each faculty to get updates about the
attendance,various activities, and progress of students. 3. The institution has
organized various activities to promote better participation of the parents in
the various programs of the college to establish a better relationship with the
teachers. 4. Feedback on the performance of their wards and the performance of

the college are collected in this meeting.

 6.5.3 – Development programmes for support staff (at least three)

  1. Regular meetings with supporting staff is one of the regular features of the
college to get acquainted with the wellbeing of the staff. 2. Workshop on
cleanliness and personal hygiene. 3. Workshop on E-filling of Income Tax

returns. 4. Workshop on benefits of ESI, EPF.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  • Road Safety club was established as per guidelines issued by DGHE Haryana. •
Organized one National Seminar. • Applied for empanelment as Research
Supervisors by Dr Naresh Rathee and Dr. Anu Rathee • Motivated faculty



membersto make proposals for National/International seminars/ workshops •
Induction Programme for newly admitted students and faculty. • AAA, Green,
Power conducted to assess the progress and quality of academic activities. •

Digital Module for Collection of data.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2017   Nill   Nill   Nill   Nill   Nill

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Poster-making
Competition on
Topic Beti
Bachao Beti

Padhao

  25/09/2017   25/09/2017   30   14

  Extension
lecture on

"Importance of
Political
Science in

Women's Life".

  27/01/2018   27/01/2018   60   106

  International
Women's Day
Celebration

  08/03/2018   08/03/2018   65   120

  Slogan
writing &

Collage Making
on “Gender

Equality and
Justice”

  25/07/2017   25/07/2017   8   0

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

1. 87 bulbs used in the college are LED type, conserving energy. 2. Flood
Lights are replaced with LED 100 Watts lights of IP65 standard. 3. Most of the

AC are replaced with more energy efficient AC’s 4. Old Ceiling fans are
replaced with more energy efficient fans.

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImF3c1lvQnFrY2FmTlBBY3BZeWZDYVE9PSIsInZhbHVlIjoiUHBnYnVMeFczT1h4UVluU2Y0dDFPcTN2RytTQ1IxakdhYTdmR29od0tRN3BtdTlVcHdUYW1jTkxmWVRDUDZTanpQbTNnSXY0VXkybzFXSmU2dWs5ZnNMNHRvZkdqcnFZelRGS250anhkSWZKVlpMdVp6MG05RG54MVAzbXpveXciLCJtYWMiOiIyMzEyYTEyMzRkMjBkYmVlODZlYTAxZTYxMDBmNmM2MTZlYWNhNjI0NmE0NjhjM2I0ZDViNWI4ZDU4ZDI3ZWFjIiwidGFnIjoiIn0=


 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   1

  Ramp/Rails   Yes   1

  Braille
Software/facilities

  Yes   0

  Rest Rooms   Yes   1

  Scribes for examination   Yes   1

  Any other similar
facility

  Yes   1

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

No Data Entered/Not Applicable !!!

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Hand Book of Code of
Conduct

  01/06/2014   Code of Ethics for
Students: Since

01/06/2014, A College
Book of Moral Code of

Ethics is provided to all
students and members of
the staff at the start of
the academic year, which

explains the code of
conduct and other

relevant details to all
stakeholders. This book
is also available on

college website in the
tab ‘Students Corner.’
Service RulebookSince

16/06/2006, All staff on
being appointed are given

a copy of the service
rule book which clearly
outlines expected code of

conduct for staff.

  Service and Coduct
Rules for Teaching and
Non-teaching Staff

  16/06/2006   Service RulebookSince
16/06/2006, All staff on
being appointed are given

a copy of the service
rule book which clearly
outlines expected code of

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdnZ0FHYnJ6SENjOVdHVXh6Q0VUUkE9PSIsInZhbHVlIjoiWTNsOGxSWGwzREV0NFdKU283ZG1OMWJJQmh5dXdQSldiajBUdlRSdStVajFLNE9LcGZ0YmtlYndCQTRiRUpZckpLalZPdmt2WWhENmVxQlorM0ZtaFE9PSIsIm1hYyI6IjEzMmViMGY2MmI0NDgzZjFjOTFjYTRiNDNhMjc0YzA3MTUzZDIyMjliMjg1NWJhZmIzNDllNGVkNTIxZGVlYjkiLCJ0YWciOiIifQ==


conduct for staff.
Service and Conduct

Rules: Since 16/06/2006,
All staff on being

appointed are given a
copy of the Gazette

notification of “Haryana
Affiliated Colleges
(Security of Service)
Rules, 2006. The rules
are also available on
college website in the
tab ‘Staff Welfare’.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

No Data Entered/Not Applicable !!!

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  7.1.7 1. Reduction in waste paper generation and paper recycling: The college
has adopted a policy to conserve the waste paper and later on, when the stock
of waste paper reaches the level where there is left no space for its storage
is sold to the local vendor who has a contract with the units engaged in the
recycling of the waste paper. In this way, the college not only helps in the
recycling of waste paper but also generates some money. Many departments

encourage online submission of assignments. Department notices are circulated
electronically to the students to prevent printing and waste of paper. 2.

Laboratory waste management initiatives Department of Chemistry: All hazardous
chemicals were removed from experiments. Experiments consuming safe chemicals
are incorporated into the syllabus by the university. Tominimizechemicals in

effluents and solutions with very low concentrations are taken wherever
possible. One lab is dedicated to Greenchemistry during the latest syllabus
revision to create awareness about environmental safety. All the experiments
were designed keeping in mind the twelve core principles of green chemistry.

All acids and bases are diluted/neutralized before disposal. Organic
solventsare distilledand re-used. Unused samples are recovered and reused.
Circulation pumps are used where ever possible. Department of Zoology: Any
waste that could produce laceration or puncture injuries is disposed of as

SHARPS. Sharps are segregated from other waste. Metal sharps and broken glass
are commingled with each other, but not with non-sharp waste. Waste that is to
be incinerated is separated from glass or plastics. Biological waste is not

commingled with chemical waste or other laboratory trash. Hazardous biological
waste is segregated from other biological waste. 3. E-waste management: The
Department of Computer Science collects e-waste generated on the campus and
sends them for recycling or safe disposal. Old computers are donated to other

sister institutions in the neighbouring areas. 4. Energy saved energy
generated: College is using electric gadgets, accessories, and types of

equipment which are energy efficient to save electricity. 5. Vermicomposting:
Garden waste generated is composted at the vermicomposting pit available on

campus. The compost generated is used to fertilize the plants on the campus 6.
Water conservation: The college has excavated the earth of an area of almost 2
acres and it is lowered to a level to be used as a playground in the rainy
season it functions as a makeshift pond and a reservoir with a capacity to
store the rainwater not only of the campus but also of the local surrounding
colonies. It’s like a lifeline for the surrounding residents. Rainwater is

harvested by digging bores in that area.

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtBUThVSXZha2syb0VQMmNBVVU3NUE9PSIsInZhbHVlIjoiMDloejFORUE1ZWNROVdPVDZRSjlFTWI1b3gvUk1LMS9UNDBKVFMzdHIxOVE0VzVqV1hDNllHeHI5ZWd5aEJTTWhoZ3N2TDcyWkYxVTdlb3RCS3ZobkVpUWVmelZ6TmtXdEdOa2RZMDZPblU9IiwibWFjIjoiOTQ4OTg5ZGFiMzkxZmI3ZWFkYTFiNGQ5OTc3NTVhZGRhOGVmNzMwZjkwNjY4MTNmYjM3NmYyNTQ4YWRlYzE4NiIsInRhZyI6IiJ9


7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Chhotu Ram Arya College, Sonipat has a long history of imparting education to
the underprivileged and marginalized section of society. The College has

constantly remained in tune with the advancement in the field of education as
well as societal welfare. Right from its inception, the college amalgamates its
mission and vision through innovative and pragmatic methods and approaches.
This paper presents two of the best practices that the college has put into

practice in current years, especially in the field of social work in the rural
area, and co-curricular activities viz. Sports and Cultural activities. In the
field of social work, the college has been continuing its long-running program
“Adopt a Village”. In this direction, during the academic cycle 2017-2018, our
college adopted the village Murthal (Sonipat). A seven-day camp was organized
in this village from 23.02.2018 to 01.03.2018. In this camp, students were
engaged in socially relevant and meaningful activities. Another feature was

sensitizing students to the socio-economic problems of our country and
inculcating in them a feeling of camaraderie, companionship, empathy, and

solidarity. In the orientation program, the college organizes special sessions
to counsel girls to encourage them to participate in social, work, sports, and
cultural activities. The Second best practice is Co-curricular activities i.e.
the promotion of Sports and Cultural activities. Co-curricular activity is a

catalyst to fuel learning by inspiring creative acumen, improvizing social and
organizational skills, developing interests and talents, and offering the

chance to switch off and do something one enjoys and likes. These activities
metamorphosis the personality of the students. In college and students have
been encouraged to take an active part in Sports and Cultural activities

because sports make a healthy body and a healthy body makes a healthy mind,
while Cultural activities give confidence and remove stage fear. Sports and

Cultural activities have opened new avenues for participants, secondly, Haryana
Govt. has launched various schemes for outstanding sportspersons and cultural
activities participants in the shape of Weightage of marks and reservation of

seats in Class-I, Class II, Class III, and Class-IV cadre. The above two
practices are a few of the diversified sets of measures taken by the

institution to keep pace with the fast-changing scenario of teaching and
learning.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.cracollegesonepat.org/download/bestPractices.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Chhotu Ram Arya College, founded in 1954 is one of the oldest Private Govt.
aided colleges in the state of Haryana. This college with a 66-year-old

reputation is committed to preserve its rich history and cultural heritage and
making it a place of learning that would strive towards a higher degree of
excellence in the development of mind and spirit. CRA college is today a

multicultural and cosmopolitaninstitution with a strong determination toward
the upliftment of the downtrodden and the marginalized. Following are some of
the measures taken by our college for holistic development of the students,

especially women whereby they become informed, and skilled and contribute their
might for nation building. i. Optimum transparency in the admission of students
and appointment of faculty members. ii. Upholding merit in Academics and beyond

Academics as the foremost criterion. iii. Maintenance of work culture. iv.
Discipline coupled with freedom of thought and expression. v. Feeling of

https://www.cracollegesonepat.org/download/bestPractices.pdf


National Consciousness. vi. Reservation policy both in admission as well as in
teaching posts. To sustain the tag of excellence, College is dedicated to the
essence of learning. The college has never a vision to produce bookworms but

rather educated youth with healthy bodies and minds. Classroom teaching coupled
with Sports and Cultural activities provides the best medium of education to
the masses. Students are encouraged to give up all that is dogmatic, respect

all religions, and be honest and hardworking. CRA College is the place where a
confluence of ideas and practice furthers national progress and growth. They

are taught to be courteous towards faculty members,serving humanity and living
life with dignity. The reputation of the College has reached every nook and
corner of the country which is evident from the good number of applications

received during admission. We have students from all over the country and from
different walks of life. Financial assistance like post-matric scholarships,

fee concession, and book bank assistance is provided to the needy and deserving
students of the college. ‘Earn while Learn’ is one of the key features of our
college. This feature shed the parasitic tendency and the financial burden up

to some extent.

  Provide the weblink of the institution

https://www.cracollegesonepat.org/

8.Future Plans of Actions for Next Academic Year

 The following are the future plans chalked by the Internal Quality Assurance
Cell (IQAC) • To encourage Research Work • New IQAC team has to be formed to
carry out the activities. • OBE syllabus has to be updated as per the
requirements of the course • Faculty evaluation has to be conducted for odd and
even semesters. • Data templates have to be prepared by the IQAC team was shared
to furnish the data. • Academic Audit of the departments to be conducted • To dig
Borewell for the Play Grounds • Summer Camp for the Sportspersons • Three Day
International Conference by Dept. of English under Faculty Development Program
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